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RESOLUTIONNO 75453

A RESOLUTION OF THE COUNCIL OF THE CITY OF SAN
JOSE APPROVING AN AGREEMENT BETWEEN THE CITY OF

. BAN JOSE AND THE OPERATING ENGINEERS, LOCAL NO. 3

‘ .(05#3), WITHA TERM OF JULY 1, 2010 — JUNE 30, 2011 :

BE IT RESOLVED BY THE CITY COUNGIL OF THE CITY OF SAN JOSE:

1. Thatthe Agreerﬁent betweenthe Cify of San José and the Operat_ing Engineers, Local
No. 3 {OE#3), with a term1-of July 1, 2010 — June 30, 2011, is hereby approved. The
. - City Manager is hereby authorized to execute an. Agreement on behalf of the City of
San José. :

2 The_general terms of the Agreement are set out and described in the Supplemental
Memorandum to the Mayor and City Council from the Director of Employee Relations,

-dated June 21, 2010, and attamed hereto as Attachment A and incorporated in this
Resolution, _

ADOPTED this-22™ day of Juné, 2010, by the fallowing vote:

AYES: CAMPOS, CHIRCO, CHU, CONSTANT, HERRERA,

| KALRA, LICCARDO, NGUYEN, OLIVERIO, PYLE; REED.
NOES: . NONE.
ABSENT: NONE.,

DISQUALIFIED: - NONE.’

ATTEST:

LEE PRICE, MMC
City Clerk

T=17986 \ 670288 dos .
Council Agenda: 6-22-40
Itegm Mp,: 315 -
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SANJOSE S Memomndum

- CAPITAL OF SO0 VALLYEY
TO: HONORABLE MAYOR AND FROM: Alex Gurza
~ CITY COUNCIL |
SUBJECT: SEE BELOW ' L DATE: June 21,2010

)]
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- SUBJECT: .APPRO“%T% AN AGREEMENT WITH THE OPERATING

ENGINEERS, LOCAL NO. 3, (OE43) :
' SUPPLEMENTAL

REASON FOR SUPPLEMENTAL MEMORANDUM

item 3.15 on the City Council Agenda is for approvak of an agreement or implemenitation of
torms contained In the City’s Last, Best and Final- Offer with the Operating Bogineers, Local No.
3 (OE#3). The Memorandum dated June 10, 2010, includes the terms of the City’s Last, Best
and Final Offer. A tentative agtecment was reached with OB#3 on June 21, 2010, that achieves a
total compensation reduction of 10% (5% ongoing and 5% one-time), and this Memorandum

outlines the terms of that tentative agreement. ' . i
It is-recommchded that the City Council authorizs the execution of an agresment for the period

of July'l, 2010 through June 30, 201 J, between the City and Operating Engincers, Local No. 3
(OE#3). S : _ -

BACKGROUND

The City of San Jose provided OR#3 wiith jts Last, Best and Final- Offer o Jane9, 2010, The

elements of the Last, Best and Pinal Offer were contained in'the Memorgndum dated June [0,
2010, ° . : i _ .

" This item was originaliyhon_ the City Counail Agenda for June 15, 2010, hut was deforred until

Junte 17,2010, During the meeting on June 17, 2010, the City Council decided to again delay
that decision wntil June 22, 2010, to alfow the City and the bargaining unit time for further
discussiOns. : ) : '

The City and five bargaining units met.on June 18, 2010. The City and the bargaining units
developed laugunge that, if ratified by the members, would be recommended by the City
Manager for approvel by the City Council, This draft language reached the 30% totul
compensation reduction, 5% ongotug and 5% onc-time. It also avoided any City Churter issues

- that were previously identified with the bargaining units' prior proposal,

GU RZA000450
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' HONORAB LB MAYOR AND C}.TY COUNCIL
. June 21, 2010

Subjeet: Approval of an Agreement with OR#3

Pagé 2 ofl

OE#3 took this {anguage to their membership on .Tune 21 2010, and the C:ty has been nohﬁcd

that the membership ratified the language, Foliowing conﬁtmaﬁon of ratification, the City

oxecuied atentative agrcement A complete eopy of the tentative agrecmcm is attached.

ANALYSIS

The following is 2 summary of terms contained in the tentative agreemem w1th OR#3 that are
recommetided to be implemented upon approval by the City Ccune!l

Term

. ¥irat 5% Ongoing

Total

Compensation

Reduetion

Additionsal 5%
Onc-Time Total

© Compensation

Reducton-
Retirement
Contrihutions

Addifional 5%
One-Time Total
Compensatlon .
Reduetion-
Base Pay
Reduetion

Tuly 1,2010 - June 30, 2011

Effective .Tuna 27, ?OI 0, employeas witl malke an additlunal retiroment
contribution in the amount of 7.76% of pensionable compensation, and this
amount will be applled to reduce the contributions that the City would
otherwise be required 1o make during that the period for the pension
unfimded Hability. This additional employee retirerpent contribution would
be in addition to the employee retitoment contribution rates as approved by
the Federated City Eniployees’ Rctlremsnt System Board.

In tha eveat the additional retirement contribution cantot be 1mplemeni'ed
oris ceased for any reason, employees would jnstead have an ongoing base

© pay reduction ip the cqutvalant amount of 5% In total compensation.

Part-time employces net'in the City’s rctlrement system wx!i reeeive a
5.25% bage pay reduction eﬁecuve June 27, 2010,

Bffoctive June 27, 2010 through June 25, 2011, employees will make an

additlonal retiremenl conttibution in the amount of 3.24% of pensionable
compensation, and this amount wiil be applied 1o retdhuce the contributions
that the City would othérwise be required to make during that fime period

. «for the pension unfunded liability. This additional empléyee rotiroment

eontribution would be in addition o the employee retirement contibution

1810 as approved by the Pederated City Employ_ees Retircment System
Board. ;

In the evend the addmonal retirement contribution cannot be unplementcd
oris veased for any reason, employees would instead have thcu' base pay
temporarily reduced by the equivalent amount.

Effective June 27, 2010 through June 25 2011, all full-tinte employcees and
part-time employees in the Federated City Employees’ Retirement System
shall receive 2 3.2% temporaty bese pay redwetion, This will rcsuit in the
top ond bottom steps 6f the rangc being 3.2% lower.

Part-time cmployeesnot in the Clty s retlromcnt systcm will receive s
5.25% base pay rcduchon offeetive June 27, 20]0 througa .Tuna 25, 2011,

GURZA000451




T HONORABLE MAYOR AND CITY COUNCIL ' :
* ' Jure 21, 2010 -
Suhjeet: Approvalofan Agreement with 01!:#3

3 Page 3 of3
i Contingency In the event that 1hc additional cmploycc rcnrement contnbuttons dcscnhcd
g Pravisien . sbove are not implemented for any reason by October 1, 2010, or the,
i Federated City Bmployees® Retirement Systein Board's actuary concludes
i that the City’s eontribution rate could not be reduced by a commensurate
i _ aroount, the equivalent amount of total compensation shatl be taken as a

;L - base pay reduction and will increase ona pro-rata basis aver the remaining
i pay periods in the Piscal Vear to achieve the equivalent tctal t.ompcnsatltm
3 mductmn
i In the event that the additional employec retiremeut contributions describcd
4 above arg ceased for any reason thereafier, or the Federated City

3 Employees’ Retirement System Board’s actuary concludes that the City’s
4 contbutlon rate could not be reduced by the commensurate amount after
i ‘beginning such deductions, the equivalent amount of totai compensation
g shall be taken as a base pay reduction.

: Commcnccmcnt of Ttis mutually agreed that the fisst meeting of the partics will be heldno
] ‘Nepotintions . later than fifteen {15) days after the City or Assoeiation receives notice

i from the ether, which may be any date after Januery | of the year in which
¢ : the current contract 1cmma£es
A .

| cost IM‘LICATIQNS

These terms meet the poal ofa 10% total compensation reduction, including 5% in anongoing
total compensatlon reduction and another 5% in a ofie-time tots} sompensation reduction, The

SR spproval of this tentative agreement will reduce the total compensation for employees.

1 o rcprcsented by the Operating Bagineers, Local No. 3 (OE#3). The calculated savings to the Clty
1 - is approximately $7.1 mifllion in glf funds and approximately $2.6 million in ibe General Fund. .
4 These cost savings are projected based on the Fiseal Year 2010-2011 Proposed Budget. It should

be roted, however, that the actual amotnt of General Fund and a}l fands savings would need to
be adjusted to reflect final budget approval by the City Council, any associated impacts on
-revenue from lower overhead or other reimbursements, and any adjustments to the eost-recnvery
fee progran.

YT i NN SUP. 7 SR EA

oo

Alex Gurza
~ Ditector of Employce Relamns

ot e o ———

- Por questions piease contact Alex Guezn, Director of Eroplayes Relations, at (408) 535-8150,

GURZAO000452
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Federated
City Employee | . Total
Current Gontribution ' o . ap .
'lRat_es i : ‘_ 29.59% 10.30% 1 39.89%
entribution-Rates With ‘ : : i
- tAdaitional Employee - 21.83% 18.06% 39.80%
Confrioutlons _ - .

5453

" OE#3

TERM

“July 1, 2016-June 30, 2011

ADOITIONAL RETIREMENT CONTRIBUTIONS
ON-GOING ADDITIONAL RETIREMENT GONTRIBUTIONS
Effective June 27, 2010, all employses who are members of the Federaled City Employees’ Retiterent

- System will miske additionat refirement contributions in the amount of 7.76% of pensionable compensation, and

the émounts so contributed will be epplied to reduce the conirlbutions thatthe Clty would otheiwise be required
to male forthe pension unfunded liabllity, which is defined as all costs in both the regutar refirement fund and
the cost-of-iving fund, except curtent service normal costs In those funds. This additional empioyee retiremsnt
contribution would be In addition to the emp|oyee retirement confributlon rates that have been approved by the -
Faderated Clty Employees’ Retirement System Board, The intent of this additional retirément contithution by
amployess Is to reduce tha Clty's required penslon retirement contribulion rate by a commensurate 7.76% of
penslonable compenssfion, as iflustrated below: ' :

Note: Additionat contributions made by employses do not affect the re{i_ree healthcars rates.
ONE-TIVE ADDITIONAL RETIREMENT CONTRIBUTIONS {Fiscel Year 2010-2011),

In addition to the retirement contributions spedified above, effeclive June 27, 2010, through June 285, 2011, afl
_employees will make an addltionat retirement contribution in tha amount of 3.24%of pensionable , _
compensation, and the amounts so contributed wiil be applied toreduce the cantributions that the City would
otherwise he required to make during that time peried for the pension unfunded iisbility, which fs defined as all
costs in both the regutar retirement fund and the cost-of-living fund, except clrent service nermal costs In

 those funds. -This:sdditional employee retirement contriiution would be in addition to the employee retirement

condribution rates that have been sppreved by the Federated Clty Employees’ Retilremen_t System Board.

TREATWENT OF ADDITIONAL EMPLOYEE CONTRIBUTIONS

Both the on-going and one-lime addlitional retirement contributions shall be treate'd in the same manner as any
“other employee contributions. Accordingly, the intert of these additionel payments will be made on a pre-tax
basis thraugh payrolt deductions pursuant td IRS. Cede Section 414(h)(2} and will be subject to withdrawal,

* return and redsposit In the same manner as any othsr employee contrbutions.

GURZA000453
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75453

OE#3

IMPLEMENTATION OF ADDITIONAL RETIREMENT GONYRIBUTIONS AND BﬂISSED CCNYRLBUT!ONS

it Is the intent of the partles that the employees pay the ahflre annual amount of the additional retirement
contributions for the 2040-2011 Fiscal Year. Since the addifional on-going and one-time empiayee
contributions will nodiiflemented by June 27, 2040, when the additionat smployee cohfributions are
implemenited in the Clty's peyroll system the Finance Depattmentwill compiute the rate that will generate tha
total smount of additfonal retirement cenfributions over the remaining pay perioda in the fiscal yegras if the -

. contribution rate had been (mple menfed on June 27, 2010..

For exampla, if the additional contributlons do net begln untit August 22,2010 {pey period #18) the addl_tional

~ amployes contributlons for each of the sitbsequent pay pefiods in the 2010-2011 Flscal Year will be

recajculatod by the Finance Depart ment so that 100% of the additional amployee contrlbuﬁons are mada by
the end of the ﬁscai year. . .

The parties undarstand that in order to Implement this provlsion an amancdment must be mada to the
Federated Clty Employeeos' Retirement System that requirea an ordinance amending the San Jose Municipal
Code. in addition, the partiss understand that the Clty will raquest thal the Federated Cly Employees’ .
Retirement Systam Board have its actuary confirm that an increase of the employee contnbuﬁon will reduce
the Clty's contriition rate by a commensurate amount.. '

-CONTINGENCY PROV!SIDI\!

*

in the svent that the additional empiayee retirement contnbuiions described abova an not !mplemmtad for any -

reason by Octoher 1, 2010, or the Federated City Emplayees’ Retirement System Board's actuary concludas
that the. City's. contribution rate could net be reduced by a commensurate amount, the.squivalent amount of
totel compensation shali be taken as a base pay rediction and wilt Increase on & pro-rata basis over the
) malning pay pariods In the: flscal yoar to achleve the equivalent totgl compensatlon reduction,

in the event that the additiana! empioyee rethement cantributlons described above are' ceased for any re‘ason _ |

thereafter, or the Faderated City Employess’ Retlirament Systom Bodrd's actusyy.concludes that the City's
contribution rate could not be reducsd by the commensurate amount after beginning such deductjans, the
agulvaient amaunt of tatal compensatton shall ba taken 8s & base pay reduction,

BALANCE TO EQU L TALCOM ENS&TION

_Effecive June 27, 2010 through June 25, 2011, alt ful- time emp!ayees and patt-ime employess in the.

Fedarated Clty Em ployeas' Ratirement Sysiem shalt receive a 3.2% tamporary base pay reductiOn This will
rasuli Inthe top and bottnm steps of the range belng 3. ?% lower.

PART—T!WIE EMPLOYEES NOT 1N RETIREMENT ¢ SYSTEM

. a],: Redudtlon {Onaalng)

Effectwa Jine 27, 2040, alf part-ime employees not in the City's ra{tramsnt system shall have their salary
ranges decfeased by approximately 5.25%. This will result in tha top and bottom steps of the range baing
5.26% lower, AIE pat-time empioyass nof in the Cify's raﬂremenf aystem ‘shall recelve a 5.25% base pay
faduction.

For Gyt - W7

GURZA000454

. :
. . i
i



drmmmimm g e

e

AN )

i ¢ it i bt

Tr oA TN, S

AT IR L
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OE#3

Paﬁ gaduéﬂon“{Que;Time} :

Effective Junelz?', 2010 through June 25, 2011. ali part-time employees not in the Gity's retiremant systerg{ '

shall recéive.a 5.28% tamporary base pay reduction. This is in addition to the 6.25% base pay reduction that

will ba effective June 27, 2010, ~

COMMENCEMENT OF NEGOTIATIONS

itIs mutually ggreed that the first meeting of the partles wilt be held nojater than fifteen (15) calendar days
after the City or Association redeives notice from the other, which may ba any date aflér January 1 of the year

in which.the current confract terminates. _ _ :

For o CAy; o a4
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‘SANJO_SE Memomndum

GAPITAL OF SILICON VALLEY

TO; HONORABLE MAYOR AND FROM: Alex Gurza ‘
CITY COUNCIL ’
- SUBJECT: SEEBELOW - _ - DATE: June 21, 2010

Dgte é /9—,:/ 7

SUBJECT: APPRO“%T%‘ AN AGREEMENT WITH THE OPERATING
" ENGINEERS, LOCAL NO. 3, (OE#3)

' SUPPLEMENTAL

' REASON FOR SUPPLEMENTAL MEMORANDUNM

Item 3.15 on the Ctty Council Agenda is for approval of an agreement or implementation of -
texms contained in the City’s Last, Best and Final Offer with the Operating Engineers, Local No.
3 (OE#3). The Memorandum dated June 10, 2010, includes the terms of the City’s Last, Best
and Final Offer. “A fentative agreemont was reached with OE#3 on June 21, 2010, that achieves a
total compensation reduetion of 10% (5% ongoing and 5% one-time), and th:s Memorandum
outlmes the terms of that tentative agreement.

It is recommended that the City Council authorize the execution of an agreement for the period
of July 1, 2010 through June 30, 2011, between the C1ty and Operating Engincers, Local No.3
(0E#3) '

' BACKGROUND

The City of San Jose provided OE#3 with its Last, Best and Final Offer on June 9, 2010, The
clements of the Last, Best and Final Offer were contained in the Memorandum dated June 10,
2010. -

This item was originally on the City Councit Agenda for June 15, 2010, but was defetred until
Jupe 17, 2010, During the meeting on June 17, 2010, the City Council decided to again delay
that decision until June 22, 2010, to allow the City and the bargaining unit time for further
discussions.

The City and five bargammg units met on J une 18, 20 10 The City and the bargammg units
developed language that, if ratified by the members, would be recommended by the City
Menager for approval by the City Council. This drafi language reached the 10% total

. compensation reduetion, 5% ongoing and 5% one-time. It alse avoided any City Charter issues

that were previously identified with the bargaining units’ prior proposal.

GURZA000456
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HONORABLE MAYOR AND CITY COUNCIL

June 2§, 2010

Subject; Approvalofan Agreement with OE#3

Page2 of 3

OR#3 tool this language to their membership on June 21, 2010, and the City has béen notified -

that the memhership ratified the language. Fallowing confirmation of ratification, the City

execuled a tentative agreement. A compléte copy of the tentative agreement s attached.

 ANALYSIS

- The fc;llowmg is a summary of terms contained in the tentafive agreement w:th OE#3 that are

recommended to be implemented upon approval by the City Councll

Term

First 5% On gding

Total
Compensation
Reductlon

Additional 5%
One-Time Total
Compensation
Reduction-
Retirement

" Contributlons

Additionn] 5%
One-Time Total
Compensation
Reduction-
Base Pay
Reduction

Fuly 1, 2010 - Fune 30, 2011

Effective June 27, 2010, employees will make an additional retirement
caniribution in the amount af 7.76% of pensionable compensation, and this

~ amount will be applied to reduce the contributions that the City would

otherwise be required to make during that time periad for the pension

_unfunded liability. This additional employee retirement contribution would |

be in addition to the employce retirement cantribution rates as approved by
the Federated City Employees’ Rct;rcmcnt Systern Board.

In the event the additional retirement contribution cannot be 1mplemented
or is eeased for any reason, employees would instead have an ongoing base
pay reductlon in the equivalent amount of 5% in iozal compensation,

. Part-time employees notin the City’s tetirement system will receive a '

5.25% base pay reduction effective June27, 2010,

Effective Yune 27, 2010 through June 25, 2011, employees will make an
additional retirement contribution in the amount of 3.24% af pensionable
compensation, and this amaunt will be applied to reduce the contributions
that the City would otherwise be required-te make during that time period
for the pension unfunded liability, This additional employee retirement
contribution would be in addition ta the employee retirement contribution
rates as approved by the Federated City Employecs Retitement System
Board. .

In the event the additionul retirement contribution cannat be implemented
oris ceased for any reason, employees would instead have their base pay
temporarily reduced by the equivalent amount.

Effcctive June 27, 2010 through Fune 25, 2011, all full-time employees and
part-time emplovees in the Federated City Employees’ Refirement System-
shall receive a 3.2% tempozary base pay reduction, This will result in the
top and bottom steps ét‘ :he range being 3.2% lower,

Part-{ime employces rot in the City’s retirement systein w;ll receive g
5.25% base pay reduction effeetive June 27, 2010 through June 25, 2011,

GURZA000457 |
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 HONORABLE MAYOR AND CITY COUNCIL

Jume 21, 2010 .
Subject; Approval of an Agreement with OF#3 ’

Page 3 of
Contingency In the event thaf the additional employce refirement contributions described
Provision ~ above are not implemented for any reason by October 1, 2010, or the

- Federated City Employees’ Retlrement System Board's actuary concludes
that the City’s conribution raie could not be reduced by a commensurate
~ amount, the equivalent amount of total campensation shall be taken as &
base pay reduction and will increase on a pro-rata basis over the remaining
* pay periods in the Fiscal Year to achieve the equi valcnt tatal compensation
reduction.

In the event that the additional employee retirement contributions deseribed
above are ceased for any reason thereafter, or the Federated City
Employees’ Retirerment System Board’s actuary concludes that the City’s
contribution rate could not be reduced by the commensurate amount after
beginning such deductions, the equivalent amount of total compensat:on

- shall be taken as a base pay reduction.

Commcencement of It is mutually agrci:d that the firs: mccting of the parties will be held no
Neégotiations later than fifieen (15) days after the City or Association receives nofice
' : from the other, which may be any date after January 1 of the year in which
the current contract tcrmmatcs :

- COST IMPTACATIONS

These terms meet the goal of a 10% totat compensation reduction, including 5% in an ongoing
total compensation reduction and another 5% in a one-time total compensation reduction, The
approval of this tenfative agreement will reduce the total compensation for employees
represented by the Operating Engmcers Local No. 3 (OE#3). The calculated savings to the Cxty-
is approximately $7.1 million in &l funds and approximately $2.6 million in the General Fund.
These cost savings arc projected based on the Fiscal Year 2010-2011 Proposed Budget. It shauld

- be noted, however, that thie actual amaount of General Fund and all funds savings would need to

be adjusted to reflect final budget approval by the City Council, any assaciated impacts on
revenue from lower overhead or other reimbursements, and any adjustments tc the cost-recavery
fee program,

b

Alex Gm?a
Director of Fmployee Relatlons

For questions please contact Alcx Gurza, Director of Employee Relations, at (408) 535-8150.

GURZA000458



QE#3

TERM

© Jduly 1, 2010-June 30, 2011

I i A VT L

ADDITIONAL RETIREMENT CONTRIBUTIONS
] ON-GOING ADDITIONAL RETIREMENT CONTRIBUTIONS

] . Effective June 27, 2010, all employees who are members of the Federated City Employees' Refirement

it - System will make additional refirement contributions in the amount of 7.76% of pensionable compensation, and

the amounts so cantributed will be appiiad fo reduce the contributions that-the City wolld otherwise be required
to male for the pension unfunded liabifity, which is defined as alt costs in both the regular retirement fund and -
the costof-living fund, except current service normal Gosts in thoss funds. This additional employee refirement -
contribution would be in addition to the employee retirement confribufion rates that have been approved by the
Fedetated Clty Employees’ Retirement System Board. The infent of this additional retirement contribution by
employeos Is to reduce the City’s required pension refirement confribution rate by a commensurate 7.76% of

_ pensionable compensation, as Hustrated below: ' : '

" | ' _ Federated
i ‘ E - City Employee | Total
. -lcurent Contribution o o _
L Ratee 2050% | 1030% |- 30.89%
q Contribution Rates With _ -
- dditional Employee 21.83% 14.06% 39.89%
' Contribufions . : .

Note: Additional contributions made by employees do not affect the retitee healthcare rates.
ONE-TIMIE ADDITIONAL RETIREMENT CONTRIBUTIONS (Fiscat Year 2010-2011),

B in addition to the retirement contributions specified above, effective June 27, 2010, through June 25, 2011, ajl
employees will make an additional retirement contribution in theamount of 3.24% of pensionable

" compensation, and the amounts so contributedwilt be aphlied to reduce the contributions that the City would
othemwise be required to make during that time period for the pension unfunded Hiabifity, which is defined as al
cosls In both the regular retirement fund and the cost-ofdiving fund, except current service normial costs in
those funds. This additional employee retiremant contribution would be in addition to the employae retirement

.- confribution rafes that have been approved by the Federated City Employees’ Retirement System Board. -

RO

TREATMENT OF ADDITIONAL EMPLOVEE CONTRIBUTIONS

Both the on-going and one-time additional refirement contributions shall be treated in the same manner as any
other employee contributions, Accerdingly, the intent of these additional payments will be made on a pré-tax
basis throtigh payroli deductions pursuantto IRS Coda Section 414{h){2) and wilf be subject fo withdrawai, -
return and redeposit in the same manner as any other employee contributions. ‘

Forf/wéb‘(y: . | . o ,4/4%’4/

B e
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OE#3

(PLEMENTATION OF ADDITIONAL RETIREMENT commaundais AND MISSED-CONTRIBUTIONS -

it Is the intent of the pames that the empfoyees pay the entire annual amount of the additional retirement
contributions for the 2010-2011 Fiscal Year. Since the additional on-going and one-time employee
contributions will nofi§RiBlemented by Jurte 27, 2010, when the additional smgloyee contributions are
impiemerited In the City's payrall system the Finarice Departmant will compute the rate that will generate the
total amount of additional retirament contributions over the remaining pay periods in the fiscal yearas If the -

) oontr!but[on rate had been implemented on June 27, 2010.

For exampie if the addmonai contributions do riot begin until August 22, 2010 {pay period #18) the add:t:onat

 employee contributions for each of the subsequent pay periods In the 2010-2011 Fiscat Year wiil be

recatculated by the Finance Department so that 100% of the additional empioyee coninbutlons are made by '
the end of the fiscal year.

The pames uhderstand that in order o impiement this promsion an amendment must he made fo the
Federated City Employees’ Retirement System that requires an ordinance amending the San Jose Municipal
Code. [n addition, the parties understand that the City wili request that the Federated City Employees®
Retirement System Board have its actuary confim that an increase of the employee contnbution will red uce

- the Clty's cantribulion rate by a commensurate amoutit. _

CONTENGENCY PROV!S[ON

]

Irt the event that the additional employea retirement mntr[butlons descn bed above are not implemented for any
reason by Qctober 1, 2010, orthe Federated City Employess’ Retirement System Board's actuary concludes
“that the City's contn bubon rate could not be reduced by a commansurate amount, the equivalent amounl of -
total compensation 'shail be taken as a base pay reduction and will [ncrease on a pro-rata basis over the
remalning pay periods in the fiscat year to achieve the equivalent fotg! compensahon reduction.

in the event that the addat:onal empioyee retitement contributions described above are’ ceased for any reason
thereafler, or the Federated City Employees’ Retirement System Board's actuary.concludes that the City's
contribution rate could rot he reduced by thie commensurate amount affer beginning such deductians, the
equivatent amount of tota! compensation shall be taken as a base pay reductlon

BAL ANCE TC EQUAL 10% OF TOTAL COMPENSATION

"Effective June 27, 2010 thmugh June 25 2011 aﬂ fuslt tlme emp[oyees and part-time employees in the

Federated Gity Employses’ Retiement Systemn shall receive a 3.2% temporary base pay reduction. This wil

- result in the top and hottom steps of the range bemg 3.2% !ower .

PART-TIME EMPLOYEES NOT IN RETIREMENT SYSTEM

Pay Reduction (Cngolng)

Effective June 27, 2010, all part-fime employees not in the City‘s refirement system shafl have their salary
ranges decreased by approximately 5.26%. This will result it the top and hottom steps of the range being

26% lower. Al pas-time employees not in the City's aet[rament system shall receive a 5.25% base pay
reduct:on , - .

Fortblidyt A M%‘i/g’/
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OE#3

e A

; ‘Pay Reduction {One-Time) |
‘; Effective Juné 27, 2010 through June 25, 2014, ail part-time employees not in the City's retirement sysfem
~ shall recsive a 5.25% tempotary base pay reduction, This is in addition to the 5.25% base pay reduction that

will be effective Juna 27, 2010, p

COMMENCEMENT OF NEGOTIATIONS

i 1t {s mutually agreed that the first meeting of the pértles will be held no fater than fifteen (15) calendar days B
v afier the City of Assoclation recelves notice from the other, which may be any date aftér January 1 of the year
" in which the current contract tetminates. : _ - S

R oty o i
L . A7 _ o . _ . & o
| 4 4?/ aslettw L ' %J} @
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RESOLUTION NO. 75812

A RESOLUTION OF THE COUNGIL OF THE CITY OF SAN
JOSE APPROVING IMPLEMENTATION OF THE TERMS
CONTAINED IN THE CITY’S LAST, BEST AND FINAL OFFER
TO THE INTERNATIONAL UNION OF OPERATING

- ENGINEERS, LOCAL NO. 3 (OE3), EFFECTIVE JUNE 25, 2011

BEIT R;ESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE:

1.  Thatthe mplementatton of the Clty of San José's Last, Best and Final Offer to the
-~ International Union of Operating Engineers, Local No. 3 (OE3) is hereby approved.

- The City Manager is hereby authorized to implement the terms of the Cily of San

José's L.asl, Bestand Final Offer.on OE3, effective June 25, 2011,

2. The terms of_the Clty of San José‘s l.ast, Best and Final Offer to-0E3 dated May 12,
- 2011 are set out and described in the memorandum to the Mayor and City Council
from the Director of Employee Relations, dated May 17, 2011, attached hereto as
Attachment A, and incorporated in this Resolution.

' ADO.PT‘__ED this 3 13‘ day of May, 2011, by the following.vote:

AYES: CONSTANT, HERRERA, LICCARDQ, NGUYEN,
© OLIVERIO, PYLE, ROCHA, REED.

NOES; CAMPGQS, CHU, KALRA.

ABSENT:  -NONE.

DlSQ_uAuF:ED;_ NONE. N | % | |

RV, ' CHUCK REED
~~ - : Mayor

A EST:

DENNIS D. HAWK}NS CMC
City Clerk -

765684.doc
Council Agenda: 5!31!11
“llem No: 3f1 .
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L | 75812
| _ | ) - | o couﬂémAGEr?é}g lgﬁf.’ﬂ
SANJOSE ____~ - Memorandum.

CAPITAL OF SILICON VALLRY
T0: HONORABLE MAYOR AND. FROWE:  Alex Gurza
CITY COUNCIL
SUBJECT: SEEBELOW DATE: May 17,2011 -
=L/
— S/ AL

VAN .
SUBJECT: APPROVAL OF IMPLEMENTATION OF TERMS CONTAINED IN THE
" CITY’S LAST, BEST, AND FINAL OFFER TO THE INFERNATIONAL
UNION OF OPERATING ENGINEERS LOCAL NO. 3 (OT#3) |

COUNCIL DISTRICT:  N/A
SNIAREA: WA

RECO DATIO
_Adaption of a resolution dpproving the implementation of tepms contained in the City’s Last, Best,
and Final Offer for employcss represented by the International Union of Operating Engineers Local

UnionNo. 3 (QE#3), effoctive June 26, 2011,

' QUTCOME

Adoption of the resojution and cuthorization to implement terms contained in the City’s Last, Best,
and Final Offer for-cmployees reprosented by OB#3, effectiveJune 26, 2011, Tmplementation of
terms does not result in implementation of a Memorandum of Agreement (MOAJ. :

BACKGROUND

In November 2010, tﬁe City Council in npen session-approved n poal of reducing the total ongoing
employee compensation for all City employees hy ten percent (10%). “Total compensetion” is the
total cost to .the City of pay and benefits, including base pay, retisement contributions, health

insurance and other benefits. Total compensation is caleulated using budgeted salary and fringe
- benefit costs for the bargaining unit. : '

16 addition to the 10% ongoing total compensation reduction approved in November 2010, the City

Council approved direction to schieve the following reforms: retirement reform, inctuding 2% tier

pension and refitee healthcare benefits for new hires; options for outrent employoes; SRBR or “I 3*

. Check;” sick leave payout; disability leave supplement, overtitne caleulation, vacation selibeck and
compensation stracture, .

GURZAQC0463




75812
HONORABLR MAYOR AND CITY COUNCH, :
May 17,2011

Subjeet: Approval of Implementsiian of Terms contained ia the Las(,‘ﬂcst, and Final Offer far ORH3
* Page2ofb : .

“The Clty of San Jose has a fabor contract with the International Union of Operaﬁng Bngim,e’rs Locel

Union No. 3 (OB#3), which expires on June 30,2011, OE#3 currently represents approximatety 690
positions as included in the 2011-2012 I’mpased Operafiig Budget, This unit includes empioyees
such as Mainfenance Asgistants, Park Rangers and Parking and Traffic Control Ofﬁcers

The ncgoﬂatx{ms with OB#3 commeoced in Pebruury 2011, “and the parues met apprommately

_fourteen (14) times. The parties reaebied impasse and cogagcd in the mediation process on May 4,
2011, and May 11, 2011, Unibrumatcly, despl'tc these eﬂ'orts, the parties weste unable 1o reach an
agreemcm

On May 12, 2011, the City provldcd OFE#3 with alternate Last, Best, and Final offers, whlch

included a one-year or two-yeat proposed term of agreement with sliphtly different terms: The City

. tequested that OR#3 provide a response by May 24, 2011, Ifan agmement Is reached with OB#3, a
‘Supplemental Mcmomndum will be lssuad.

Pursuant to the McycmMnhas-Bmwn Act undcr Callfnnua Gwcmmem Code Scction 3505.4, if
. after meeting and conferring in good faith, an lmpassc has been reached bétween the public agesicy
. and the recopnized employee organization, and inpasse’ ‘procedures, where applicable, have hicen
exhaustod, a public agency that is not required fo proceed to interest arbitration may implement its
Last, best, and final offer, buat shall not 1mplcmcnt 4 mmnorandum of undesstanding.

OE#3 hag been notified that this itom was being placed on the Cuunctl Agenda for implementation

_of terms contained in the one-year Cify’s Last, Best, and Final offer for craployees tepresented by
OB#3, which is attached. Howover, it is impm'tant te note that the mlposmon of terms does pot
mc]ude the imposition of any s:dc letters, .

NALYSIS

The fcllmving is n summary of the ferms contained in the City s Last, Bost, and Final Offr:r that
would be nnplcmamed for emplnyees repmssmed by OE#3:

Base Pay Effective at the beginning of the psyponod during wim:h the cwrront contract
Reduetion — expires (June 26, 2011), all yalary ranges for employees reprosented by OR#3.

Ongeing - shall ‘be- decreased by approximately 10.0%. All employees represcnted by -
: .. OF#3 hall receive a 10.0% base pay reducﬁon.

Effective June 25, 2011, the City will cease one-time and ongoing additional
employee refitement contributions that offset the Cily’s retitement
contribution rates and stop one-time base rate concesslons made in Fiscal Year

2010-2011,
Hesltheare Current]y, the Clty pays nificty percent (90%) of the full premium cost of the
Cost Sharing jowest cost plan for employee or for employec and dependent coverage, and

the empioyee pays ten pezeont (10%) of the promium for the lowest priced
- plan for employee or empinyee and dependent coverage,

. GURZAQ00464




75812
. HON ORABLE MAYOR AND CLTY COUNCH.
May 17,2011

Subject: Approval of !mplemeatnlinn of Terms contained fa the Last, Best, and Fioal Offer for ORH3
Page 3 nfé’

'~ Rffective pay date July 1, 2011, the City will pay eighty~ﬂvq percent (85%) of
the foll premium cost of the lowest cost plan for employee or for employee
and dependcnt coverage, and the employec will pay fifteen pereent (15%) of
the premium for the lowcst priced plan for cmployce or employee and
dependant coverage.

| Healtheare The cupient MO Plan Design provides for $10 office visit co-pay, §5 généric
HMO Plan and $10 brand name prescription co-pays, and & $50 emergency coom €o-pay.

sk -
Design Effective pay datc July 1, 2011, a $25 co-pay plan shatl be 1mplcmemed for all
HMO plaos, incloding thc follomng changes:

a. $25 office visii co-pay
b: 310 generic/$25 brand name prescription co~pay
¢. $100 emergency room co-pay

~ d.. $100 inpatient/outpatient procddute co-pay

Healtheare Currently, employees- who have other health andfor demtal coverage are
Payment-In-Lice eligible fore he.glth-in-licu andfor de_ntﬁi-in-lieu amotmt of fifty percent (50%)
“of the City’s promium. This results in a formula thai incresses as the City’s
costs towards healthcare increases. The current in-Heu amounts are as

: followa - _
I _ | I:kglth;fml,jgg Dental-In-Lien
- Ifeligitle for family coverage:. $272.74 $23.75
" If NOT eligible for family $109.54 $23.75
' coverage: ' : '

" Bffoctive pay date Juiy 1, 2011, emp!oyecs who quah{y for and participste in
paymentin-licn of hcalth and!or dental insurance progean will recerve the

foilowtng per pay period:
Hg_alt_h—-ln—-he DcnbaiuhPLi&u
If ehgnbic ﬁ}r family coverage:  $221.84 $19.95
If NOT ehglb!a for fmmly $89.09 $19.95
coverage:

A City employes who receives healthcarc coverage as a-dépcudenl of another
City employee or retirec shell be deomed not eligible for family coverage.

Healtheare Effective pay dote July 1, 2011, employees may no longer be simultancously
Dugl Coverage covered by City-provided medical and/or dental benefits as a City employee
. andasa dependent of another City employee or retiree.

_Disability Leave - .Effnctiva at the beginning of the paypcriod during which the current contract
: expires (June 26, 2011), reduce the maximum dissbility supplemental pay
benefit from mne {9) calendar months to three (3). calendar ‘months (520

hours).

- GURZA000465




| 75812
HONORABLE MAYOR AND CITY COUNCH, ’
May 17,2011

- Subjeet: Approvalof Implcmanlaflon ef Terms contained In the Lasl, Best, and Final Offer for OEH3
Page 4 of 6 . . .

Bmployees will be allowed to integrate accrued  vacation, e&mcd
compensatory time, and accrued sick leave.

Salary Step Effective at the beginning of the payperiod during which the current contract
Structurc expires (Fune 26, 20{1), salary steps for all classifications represented by -
. ' - OB#3 will change from approximately 5% to approximately 2.5% between
eaclstep. This will incrcase the number of steps in each, pay rangc.

- Overlime Employees who work in excess of 40 hours per week shail be compensated at

_ the rate of time and one-half (1.5) the employee’s howrly fate. Paid timo off
will no longer be considered’ fime wotked for the purposes of calculatmg
eligibility for gvertime.

Subsidy for Public After calendar year 2011, the Ctty will na longer provide employees with an
Traxsit BCO-Pass. Upon exhausimn of the curment supply of Commuier Check
Vouchers, Vouchers will no longer be availuble for purchase from the City,

Sick Leave ?ayoyt Effective January 1, 2012, no employee shaIl be cl:g:ble :{br a sick leave
' payoul

: ,S_ide. Lattgm

The City's one—year Last, Best, and Flnal ofifer inchided several side leﬁers to meel and confcr fo the -
extent that any change iy a mandstory subject of bargaining, in the arcas of Retitemeni Reform for
custent and future employees, including but not limited to healthoare benefits; the Supplemental .
Retiree Benefit Roserve (SRBR) pragram. in the Federated City Bmployees® Retirerment System; and
the City’s layoff process and procedure during the ferm of the proposed agicement,

The imposition of terms docs not mclude the.impesmon of any side letters, HOWGVcr, absent an
- MOA. containing a “zipper clause” the City or OE#3.may notify the other of its infent to meet and
confer on auy maiters during Fiscal Year 2011-2012, to the exient that any change is a mandatory
subject .of bargalning. Pursuant to the Meyers-Milias-Brown Aect under California Government -
Code Section 3505, the parties bave the mutual obligation to meet and confer prompily upon request .
by elthor party, and to endeavor o reach agreement on matters within the scope of remescntatmn
This obligation ‘includes all mandatory subjects of bargaining, inclusive of the change in terms
 Included in this memo for Fiscal Year 2011-2012. If the parties are unable to reach ani agrecment on
aivy of the issues, the parties shall follow the impassc procedures under EmployoevEmployer
Relations Resolution No. 39367, .

UATIO LLO

Noxnse, )
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75812
HONORABLE MAYOR AN CITY COUNCIL - :
May 17, 2011 . _ .- ‘
" Subject: Approval ef Implementation of Teyms contained fu e East, Best, and Final Offer for OL#3

- Pag_,oﬁofﬁ
© PUBLIC OUTREACH/INTEREST |

: E Criferiz 1: Requires Council action on the use of pubiic funds equal to $1 million or greater.
(Required: Website Posting) ' ‘ -

U Criteria 2: Adoption of 8 new or revised policy that may have implicétions for publié health,
- safity, quality of lifo, or financial/economie: vitality of the City. (Requircd: E-mail and
_ Waobslto Posting) - . : : ’

L1 Cuiterin 3: Consideration of proposed changes to service delivory, programs, staffing that
may have impacls to commumity Services and have beon identified by stoff, Council or &
Community group that requires speciel outreach, (Roguired: E-mail, Website Posting,

~‘Communlty Meefings, Notice in appropriate newspapers) ' o

This jter meets Criterion 1. This memorandum will be posted on the City's website for the
May 31,2011, Council Agenda, _ _

COORDINATION

. This memorandum was eoordinated with the City Manager’s Budget Office and the City Altomey’s
- Office. : ' - :

COST IMPL 4S

Por Piscal Yedr 2016-2011, OB#3 apreed to- concessions that achieved a 10% total compensation

reduction, 5% ongoing and 5% one-time. These concessions Included ongoing and one-time

additional retirement contributions to offset the City’s retirement costs end a basn pay reduction,
“Rffective June 25, 2011, the concessions agreed to in Riscal Year 2010-2011 will cease and wiil be
 reptaced with the terms described in this memorendurm, S -

- " As divected in the Muyor’s March 2011 Budget Message, as approved by the City Council, the
budgetary savings associated with this action ate assumed in the 2011-2012 Proposed Operating,
Budget which was released on May 2, 2011, as well as the 2011-2012 Proposed Fees and Chargos
document releaged on May 7, 2011, ‘The tetms which make tho 5% one-time total compenselion
_ reditction ongoing, generate an additional ongoing savings of epproximately $3.73 millien in all
funds and approximately $1.11 million in the Goneral Fund based on the positions included in the
. 2011-2012 Proposed Operating Budget. These savings do not assume any adjustments necessary to
- maintein the annual requited retirement contributions and the associated change in overhead

reimbursements to the General Fund fiom other funds. These savings also do not inciude the
" cursently unknown cost increases for heaithearo for the socond half of Fiscal Year 2011-2012.,

GURZA000467
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HONORABLE MAYOR AND CITY COUNCIL
May 17,2011

Subject:: Approval of Smplementation of Toxma contamed in (he Last, Best, and Finol Offcr for Q43
Page 6 of 6

CEQA

CEQA: Not e Frojeat, File No. PP10-069(5), Personnel Relaied Decisions.

ﬁm
Dmtor of Employee Rﬁlauons

~ For questions please contact Alex Guszs, Director of Employee Relations, at (408) 535-8150.

Attachment

GURZA000468
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CITY OF SAN JOSE AND.OE#3

. LAST, DEST, AND FINAL OFFER
ALTERNATIVEA
’Pﬁmppfoa‘jwﬁmo'ﬁhmumbFrAGREEMENT@s ISR "&W?‘W%W%

July 1, 2011 ~ June 30, 2012 (See altached) _

WAGES R @mm%w fﬁ*@%ﬁmﬂ%ﬁéﬁﬁ

~ See attached ' '

ﬁiﬁﬁlﬁﬂﬁh&m&?ﬁH%lﬂﬁ%%&ﬁ&@ﬁsﬁﬁfﬁ%@m AR
See attached .

méh@rﬁ&mﬁﬁb“ﬁﬁ%m NRErt ‘*\t%:u&efm&mwﬁm‘@%m‘zﬁ%mﬁmmﬁw
See at!ached

- ;xlswmsﬁwmﬁmmm LQEH#%%%%W@W& h%&%ﬂﬁm@\%ﬁm&m

See allached

_ Hemmnﬁa‘é,ﬁum?&pyemae 2 mwﬁ,ﬁmmwzﬁwm.

See stiactied .. .
“qus'rmﬁm.oﬁ}mm “‘%ﬁ&&%@l&a‘&@é@@%@%ﬁw R

See etlaohed | . , _

. ISABIATYE AESURR '»“é'ﬁi 1T éﬁﬁmﬂ%&%ﬁm«m@mﬁm@& SRR
See atiached |

| ENRVATESTRICT R A R R R,

See e!lécﬁed .

;OVEaT!ME?ﬁhﬁlum‘u wa NRETRES mwaﬁ'--m%amw&mﬁ%%m
Sae attached ' ¢

asu;as;w‘aﬁofz‘?uaucgrm:q81'r%‘aﬁ¥“¥a&f&1 RGNS RN %ﬁﬁﬁa@ﬁ‘rﬁ%ﬂ@
See atteched.

- BIPELEMTERS SRR R T — %&&M&?&&Wﬁ
. Retlrament Benofits for cutrant and new employess (See atlached)

« Layoff (Sse altashed)
* Supptementai Retiree Benefit Resewa (SIBR) (Seo attached)

City of San Jose
ay 12, 2011
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2011 CITY OF SAN JOSE - OE#3 -

Propossd Lasiguage:

ARTICLE 1 PERIOD OF WMEMORANDUM OF AGREE&ENT _

- ThIs Agreemeni shali becoms effeclive July 1, 2011, except whers otherwlse provided, and
shall remaln In affect through June 30, 2012, No amendment or change to the provisions of this

Agresinent shall be valld or binding tnless redused to writhg and signed by duly authotized
-reptesentative(s} of the pariles. . ' . .

Itis mutually agreed that the first mesing of the parties will b held no later than fiteen (16)

calendar days after the City or Assoclation. recejves noflce from the other, which may be any
date aftor January 1 of the yoer in which tha current contract lerminates.

Thiz !engusge Is Intended to mp!aaa fhe language in Article 1 of the OER3 Momorandum -.of
- Agreement _ - _ -

Clty of San Jose
May 12, 2011

GURZA000470
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" 2014 CITY OF SAN JOSE — OE#f3

RGeS
Proposed Language:

5.4 Effoctlvé June 26, 2011, all salary ranges for employees holding positions in
classlfications assigned to OE#3 {Unlon Code 08/081) shall be decteased by
approximately 10%. This will result in the fop and bottom of the range of all
classifications represented by OE#3 being 10% iower Al employees WI!! teceive
a 10% base pay reduction. :

This Iangaage Is infended (o repfaae the fanguage fn Arﬂcfe 51 of the OFH3
Memorandum angmement

Nofe:

- The Cliy will “updo” one-ﬂrne and ongofng addmonaf empfoyee mf:rement contributions
that offset the Clly's roflroment contribution rates and slop "one-time* base rafe
concessions made In Ftscai Year 201 0-2011 effeclive Juna 285, 2011,

Gty of Sah Jose
y 12,2011
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. 2011 GITY OF SAN JOSE ~OE#3

Proposed Language:

551 Effective pay date Jlﬂy 1 2011, the Glty pays elghlywﬁve percent (85%) of the
_ cost of the lowest priced plan for the employee or the employee and dependent
covetage and the employee pays fifteen percent {16%) of the premium for the
- lowest priced plan. (f the employee aslects a plan other than the lowest priced
plan, the employee pays the difference betwsen the tolal cost of the selected

pian and the Clty's contribution towards the lowast priced plan.

This fanguage is Intended fo: teplace the !anguage In Adicle 5.5.1 of the OF#3
Memorandum of Agresment

Clty of San Jose
May 12, 2011
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2011 CITY OF SAN JOSE~OE#3 .

_F'roposed language

$.5.2 Eiffectivs pay data July 1, 2011 a §25 Go-pay plan shall he lmplemented for alf
' HMO plans, Inciuding the foi!uwmg changes:

- a.
P,
c.
d.

Office VIsit Co-pay shail be increased to $25

Prescription Co-pay shall be increased o $10 for genetlc and $25 fur
prand name

Emergency Room Co-pay shall bs Increased to $160

lnpatlenﬂOutpaﬂent procedure Co-pay shall be Increased to $100

This Ianguage is intended to roplace the language in Arf:cfe 562 of lha OE#S
Moemorandum of Agﬂaement

Clty of San Jose
May 12, 2014
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2014 CITY OF SAN JOSE - OE#3

Proposed Languags:

5.7.1 Effactive pay dale July 1, 2011, amployee‘é who qualify for and pasticipale inthe
payment Indleu of health andfor dental insurarice program wliil receive the

following per pay petiod: : _

— g Feailh ey Bontal inteu
1} ellgible for family coverage $221.84 $19.05.

If NOT eligible for family coverege $89.09 .$19.95

A Clly employes who recelves healihcale coverage as a dependent of another
Glly employse or retives shall be deemed not sligible for family coverage. '

This fanguage i infendsd fo replace the language In Atficlo 5.7.1 of the OF#3

Mamorandum of Agreemen{ -

Clty of San Jose -
“May 12, 2011
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2041 GITY OF SAN'JOSE — OF#3

“Health Insurance Proposed Language:

654 An empioyee‘may not be simultanacusly covered by Cly-provided medical
benefits as a Clty employee and as a dependent of anather City employee or
retires, : : '

. This languiege shall be added as Attlcls 5.5.4 of the OE#S Msmorandum of Agmemént

-4

Dantal insurance Proposed Language: _ _

5.6.3 An employes rﬁay not be slmultanecusly covarad: by Clty—'piovlded_ dental
honefits as a City employes and as a dependent of another City empioyes of-
refiree, : o

This language shall be added as Articla 6.6.3 of the OE#3 Memorandum of Agreemant

Gily of San Jora
May 12, 2011
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2041 GITY OF SAN JOSE — OE#3

Effective January 1, 2012, nio employes shall be eligible for a sick ioave payout.

With this propossl, Articla 18.2 & 18.3 of the OE#8 Memorandum of Agreement shall ba’
offminated. - : . : o

Clty of San Joso
May 12, 2011
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2011 CITY OF SAN JOSE ~ OE#3

O RERORE ST, Y A AN s N A A R S R
ARTIGLE 19 DISABILITY LEAVE '

19.1  Dlsabllty Loave Supsiement (DLS), Disability Leave Supplement (DLS) s the benefi
provided . pureuant to fhis Artici, which, when added fo Workers Compensation
Temporary Disabifity (WCTD) restlfs in providing employees 85% of thelr regular base

salary. _
19.2  Eliglbllty for Dieabifity 1eave Supplament, A full-time amployes who is required to be

sbsent from work dua o s Job-related injury or industriat ingss and who reseives WGTD
payments. purstant to Divislon f or Divislon 4 of tha California Labor Code is eilgible for
DLS, excluding Ineligible causas listed in aaction 19.4, In the svent an ampioyee is rot
‘eligibis. for WCTD payments besause of the atatutory walting parod, DLS shalt not be
paid for such a walting porlod. The employea may use sick lesive to oover the walling
perod. DES will aise be pald for intetimittent alyseness for medical appoiniments and
physicat tharapy pursuant {o tha resoiution of griavance #624 (2/15/85), ’

9.3 Elffiblity for Disabjiity Leave Suppiemant Linked t¢ Temporary Disebliity. If tha Watker's
Compensallon Appeals Board of the -State of Californla or any judiclal cotnt should.
delemine thal the employee j& not enfitted to Temporary Disabllity (WCTD)
‘compansation, tha empicyse shail not be entitisd to Disallity Leave Bupplierent (DLS)

. bensfits. Under such circumstances, any DLS monsys pald fo the employee by the Clty
must ire rétumed to tha City withinone (1) year. - : _

19.4  ineliglble Causes for Disablity Leave, An emnployes shall not be eligibia for disablity
- leave, and shall not receive DL.S if the Injury of linees that couses the absence resulls
from; . .o . ' ' :

1) an dct of gross negligence of such anployée; , - :
2) ahy work voluntarify underiaken by employse from which the employes hes besh
. prohitblted from engeging Ih as defermined by a Cliy physiclan, prior 1o the date
of injury. : '

166  Iheligibiity f Offar and Declins of Modifled Duty. DLS shall not be provided if the City
. offers the empioyes smploymant at Idenlical or similar saiary, within the employse's
- medloat imftations, and tha-empioyee refuses or falis to sceept duty for which the
‘amployee is physically quallfed, - C :

10.8  Maximum Tepm of B a_ Gu The empioyaa will reasive DLS
benefits equal fo the amount of maney which, when added ta the WCTD aguials 86% of
what the employee would have earnad at the position from which tha employee is

- disahisd for ane of the followlng time pericds, whichever Is shortest:

1) ths time the employee is medioally required to ba absent due to & work-related
. Injury or Hiness, after the required thres day waiting period; -
2) tha psriod of time WGTD is payable to the employea undsr the Workers' :
Compenesatlon provislona of Bivislon 4 or Dlvision 4 of the Labor Code of the
State of Californla, - '
3) Effectlve Juns 28, 2041, an empioves will be efiaible to recelve DLS for a

maximyr_of threa (3) months (or 520 hours If pot continually_sbsent) for any

Clty of San Josa
May 12, 2011

GURZA000477




75819
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urrgjt of fultite woterelated inj_rv ot lliness, Any-employas who:has axpeeded
- fhrep- (3} months {or 520 howrs i nof cnnﬁnuallg abeent) as of Juna 28 will ne .-
lenaer be sligible, fo recelve DLS ,Nino—{ﬂ)—eaimdar—men!h&{z%daya)-oﬁ%es .
howre, i-net-eantinually-absent
{oliowing-date-otinfury:
19.6.1 Time Limit for DLS Eliglﬂlity, ' o 26 2011, affer 520 haurs of DL SAHer-4880

heurs-of-DLS, the employee is enhiiad to no addiflonal oompensation for the injury or
fimess. No employae shall be aligible for DLS five (5) yeare aitar the date-of the onset of
the In}ury of iﬁnasa for which the empioyea s claiming DLS

19,82 .S.s;.mM Tha Clty mey suspend Dlsabmly Laave
- Supplement In-teu of or as parf of a disclplinary suspasiefon, demetion of pay reduction.
The Cliy shall procsed with dua prooess requiremenrt, unlass tha employee ia non-
ambulatory and is delerrained by a physldlan to ba medically unable fo participata, An
-empioyae whe ie unabie to participate may sand a r&presentaﬁve In thalr absenoe,

197 ngmmaﬂen, Empioyeea who recelve WCTD and DLS compensation do net recelvo
thelr regular seiery DLS as degeribed in this Article is In jiau of regular compensation.

19.8 Requirement of Evidenice Proving Temporary Disabliity, The Diractor of Human.
Rasolrges or designee & responsible for determining oiigibliity for DLS. Ih making this,
determination, the. Diractor or designas, may require. the empioyes to provide proof of
injLry or Tiness, proof that the injury or finess was job related, proof of the dlsability and
how long the Injury of liness will Jast, and proof of other rejevant matters as determined
by tha Diredtor or designee, The Directar of designee” may roequire the amployee fo

. submitfoa medlcat examination by a phys!s,lan salacted by the City. :

- 18.8 Tenninatlon of Disabliity Leave., An emmoyae who Is tnable fo refum to fu!] fime regu!ar
duly followlng the expiration of eny and all leave provided In this asficle and the
infagrefion of Siok Leave, soocruad vacalion, end compensatory. ime off with Workers'
Compensation -provitdad for in Article 16.1.2.3 may be cons!dered fo hava voltmtariiy
: saparatad from amployment,

19.10_\ntagiation, m&m&wﬂmm

L amployes's avaliable leave will ouoUy In the following order: {1} accrued\( ion hours,
{2) eathed Compahss Time ohse Vaeaflgn s g and 2
- Slok Leave once Veoafl Col o iva by hbae 2 :

in_no evant “shall_an emﬁio\;ea savolve. gg_gmount. ndgs!inﬂ_gmmw
0 54 ents, In axoess of tha employes’s requiar .
base salary, ' N . '

City of Sari Jose'
May 12, 2011
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Proposed Language:

5.1.1 Salary Steps. Effective June 28, 2011, {he saiary steps for all classificatlons
represented by OE#3 wili change from approximately 5% between each step o

* approximately 2.6%. This wil result in an Increase in the number of steps in the
pay renge, ‘ . '

This languege Is htended to be edded to Arficle 5.1 in the OE#3 Memorandum of
Agreement : oo

City of San Jase
May 12, 2044
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Pruimségd Language: -

8.6 Hours assigned and worked in excess of forty (40) hours per wesk shall be
compensated by ovetlime pay or cornpensatory time at 1.5 times the hourly
rate for the number of overlime hours worked. Paid timé off shall not be
con‘sidan'ed {ime worlked for the purpose of calculaling -elgibllity for overlima

" a8.1 Notwithstanding 6.8 above. ‘any full-time employae who works in excess -
of twelva (12} continuous houra shall receive two timesa the base hously
rafe for alf hours worked in excess of twelve (12) conlinuous hours, -
Notwithstanding 8.1, to be eligible for double time, pald absences shall
not count fowards determining aligibliity for overtime at the 2.0 rate,

8.6.2 Double Backs. All double-backs (two non-consecutive shiffs of at least
elght (8) hours each within a 24-hour period) at the Water Pollution
Contfrol Plant will be compensaled by.a four hour premiumi (recorded as
1.0 OOT), This provision appiles only to employses who workin a

Awenty-four (24) hour operation at the Water Poliution Coritrel Plaat and
-excludes smployees who voluniarily shift trade, but Inciudes relief -
" porsonnel and shift changes. :

This !anguaga Is infended fo mp!ace the !anguage n Affic!es 6.6, 6.6.1, & 8.6.2 of the
OFH#3 Memomndum of Agreement. _

With this proposal, Article 6.11 shall be efiminsled

Cly of San, J050
May 12, 2011

L
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After calendar year 2011, the CHy will no longer provide employees an ECO-Pass. This
means that any employae In possession of a 2011 ECO-Pass provided by the Cify may
continue fts use through calendar year 2011, ~Beginning calendar year 2012, the Clty
- . will cease providing an ECO-Fass, o _

Commuter Check Program

“Upan axhaustion of the current supply of Commuter Check Vouchars, the Vouchers wif

no longer be avallable to employess for purchese from the City. This means thal the

. subsiilzed Commuter Check Voucher Program is eliminaled after the cuiren( supply of
Gommuter Check Vouchers ara exhausifed,

Clty of San Jose
Moy 12, 2011
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Side Lotter Agreement
| BETWEEN
“THE GITY OF SAN.JOSE
| and

* THE INTERNATIONAL UNION OF OPERATING ENGINEERS, LOGAL NO, 3 (OE#3)

* RETIREMENY REFORM

The City and tha Intemational Unlon of Operating Englneers, Local No. 3 (OE#3) agrea
“to continue meeting and confening on penston and retiree heaithcara benefits for
current and future employees, including buf not limited {o healthcare banefits. The
negotlations may include modification of healthcare (medical and dental) plens availabla

to current employees, Including but not imited to plan design, :

Elther the City or OE#3 may provide notice to the other of ¥s request to continue to
‘mest and confer. . Upon such notice, the parties shall continue these negotiafons within

- {en (10) calendar days after the City or OE#3 recaives notice from the other. The Gity
and OF#3 shali continue fo meet and confer in good faith in an effort to reach a'mutual -
agreement. : ' . .

Iif the perfles are at Impasse and no agreement Is reached, elther party may invoks the
impasse procedures in accotdance with the applicable provisions under {he Employear-
Employse Relations Resolution No. 39367, Tha pertles understand that this means
.that, notwithstanding any other provision in any successor Metmorandum of Agreement, -
the City will have the right to_unlintorally fmplerment in the event that no agreement is
reached at the concluslon of negotistions and mandatory impasse procedures. in stich
event, neither party waives any Jegal rights including the Unlon's nor any membat's right
to assert that cerfaln benefits are.vested. ' S -

" ‘This Agreement Is tentative and shall bacome effeclive only as pait of the overall
- agreement on, and only diing the term of, a successor agreement between the Cly
and OE#3. ' ‘ . ' '

FORTHECITY; - ' - FOROF#a:

Jenniter Schembr - Date Bif Pope . . " Dale
Office of Employes Relafions - Intamationat Unien of Operating

Enginasts, LoQaI No. 3 (OEH#D)
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Side Lefter Agreement
BETWEEN |
THE CITY OF SAN JOSE
| and

THE INTERNATIONAL UNION OF OPERATING ENGINEERS; LOCAL NO. 3 (OE#3)

LAYOFFE

The City and the International Union of Qperating Englneers, Local No. 3 {OE#3) may
provide notice to the other of its request to meet and confer on rrrodifications fo the
City's layoff process and procedure, Including the provisions of the Layoff arlicla in the
" Memorandum of Agreement. -Upon such notice, the parties shall meet within fen (10}
calendar days after the City or OE#3 receives riotlos from the other. The City and OE#3
shall meat and confer In.good falth in an efforl fo reach a mutugl agreement. :

If the parties are at Impasse and no agreement Is reached, éither party may invoke the
impasse procadures In accordance with the ‘applicable provisions under the Employer-
Employee Relaions Resolufion No, 38367, The parlies understand that this means
that, notwithstanding any othar provision In any succossor Memorandurm of Agreement,
the Clty will have the right to unliaterally impiement In the event that no agreement is
reachad at the conclusion of negotlations and mandatory mpasse procedures,

_This Agreement Js tentative and shali become effective only es parl of the overall
agreement on, and only during the term of, a successor Memorandum of Agreement. -

FORTHECITY: - FOR OB#S:

Jannifer Sehemiat Data Bl Pope Bate
Offlos of Employee Relafions intemational Unloh of Operafing

Engineers, Locat No. 3 (QE#3)
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Side Letter Agreoment
BETWEEN
THE CITY OF SAN JOSE

and

THE INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL NO. 3 (OE#3)

 SUPPLEMENTAL RETIREE BENEFIT RESERVE (SRBR)

The Gity and the Intemational Union of Operating Englnaers, Local No. 3 (OE#3) agree
to discuss the Supplemantal Retiree Banefit Reserve (SRBR) program in the Fedarated
" City Employees’ Retirement System. . '

Either tha Glly or OF#3 may provide natioe to-tha other of its raquast to discuss tha
* SRBR program. Upon such notice, the parties shail continue thase diseussions within
ton (10) catendar days sfter the City or OE#3 receivas notloe from the other.

To the' extent that any change to the SRBR program is a mandaiory subject of

bargaining, the Clty and OE#3 shall meet and confer in good falth In an offort to reach &
mutual agraemant. If the parties are at Impasse and no agreemeont is reached on those

isauas that ara a mandatory subject of bargalning, either patly may invoke the impasse -

_ procedures in acoordance With the applicable provisions under the Employer-Employee
Relatlons Resoluioh MNo. 39367, The partias understand that this maans that,

" notwithstanding any other provision In any suscessor Memorandum of Agreament, tha

Cly will have the rght lo unfiaterally implament 1n tha. event that no agreement I
raached at the conclusion of negetiations and mandatory impassa pracedures. in such
event, nelther parly walves any legal rights. including tha Uniot's nor any membet’s right
fo assert that certain bengfits are vested. :

Thie 'Agfeemant fs tentaliva and shall bacome efféctive only as paft of the overall
- agreamenl op, and only during tha tern of, a succassor Mamonandum of Agreement.

'FOR THE CITY: FOR OE#3:
Jorrifor Schambrl Do BiiPope “Pate
Office of Bmployeea Relations S " Internations! Unjon of Operating

Enginosrs, Local No, 3 (OF#3)

GURZA000484




EXRIBIT 27




" RD:NKS - S " RES.NO. 74525
8/5/2008 : o | o

RESOLUTION NO 74525 -

- ARESOLUTION OF THE COUNGIL OF THE CITY OF SAN JOSE -

- APPROVING AN AGREEMENT BETWEEN THE CITY OF SAN
JOSE AND THE MUNICIPAL EMPLOYEES' FEDERATION,
(MEF) AFSCME LOCAL NO. 101, AFL-CIO WITH A TERM OF
JULY 1, 2008 TO JUNE 30, 2014 i -

BE IT RESOLVED BY THE GITY COUNGIL OF THE'CITY OF SAN JOSE:- -

1. That the Agreement between the City of San Jose and the Municipal Employees’
Fedetation, (MEF) AFSCME Local No. 101, AFL-CIO with a term of July 1, 2008 to.
June 30, 20114, is hereby approved. The City Manager and the Diregtor of Employee
Relations are hereby authotizéd to ‘execute the Agreement on behalf of the City.

-2 The géner_él terms of_t!‘qe Agreement are set out and descfibad in the Mematandum fo
: the Mayor and Gity Councli dated July 15, 2008, from the Director.of Employee’
Retations and attachad as Attachment A and incorporated in this Resclution.

ADOPTED this 5™ day of August, 2008, by the following vote:

AYES; © CAMPOS, CHIRCO, CHU, CONSTANT, GORTESE,

o LICCARBO, NGUYEN, OLIVERIO, PYLE, WILLIAMS,

o REED. . . - o
NOES; ~ NONE.
ABSENT: - NONE. | |
DISQUALIFIED: NONE.. % v 2 & :

| | | ' "CHUCK REED '
" Mayor

ATTEST:

LEE PRICE. MMO
City Clerk

T-50081 485441 doc- - i
Council Agenda: B8-508 ’ i T
. ftem Nou: 35
485444

GURZA000485




74525

COUNCIL AGENDA. 03-05-03
"ITEM:

"cr.n;'w-% - ) . o .
SAN JOSE ___ Memorandum

CAPITAL OF SILICON VAL_LEY ) .
TO: HONORABLE MAYOR AND FROM; Alex Quiza *
CITY COUNGIL | _- |
SUBJECT: SEE BELOW C  DATE: July 15, 2008

. Approved W J W Da_\te 71 7’&‘?

" BUBJECT: AGREEMENT WITH THE MUNICIPAL EMPLOYEES‘ FEDERAT!ON (MEF)
- AFSCME LOCAL NO 101 AFL-CID :

COUNGIL DISTRICT: N/A
_ " SNIAREA: N/A
Recgmm ENDATION | ‘ '

- Adoptlon of & resolution approving the terms of a Mamorandum of Agreement with the' Mun!cipal
Employees’ Féderation (MEF) AFSGME Local No, 101, AFL-CIC; and authorlzing the Clty - .
- Manager to execute tha agreement w:th 7 tarm Of July 1, 2008 ~ June 30, 2011. -

OUTCOME

Adoption of the resolullon and authorizatmn to execute the successor agreement would -
. implement a collective bargatning unit agreement between the c:ty and MEFR.

BACKGROUND

B 'Iha Clty of San Jase has a labor agreemem with tha bargainlng unlt, MEF. MEF repmsents
‘approximately 2437 full-ime posdions :

The prior agreement explred on June 30, 2008, A complete copy ofthe prior agreement can be
found at bitp://wwww Sanjoseca. gov{emQ]oy_eere!auansfmoas!mog ma{ Qgg o

-On June 30, 2008 the C;ty and MEF reached a Tentetive Agreament ona threa-yaar contract 'Ihe
Tentative Agreement for the nawagreement was ratifiod by the MEF membaership on July 10, 2008..

ANALYSIS
The fotiowlng Is a summaty of the Tentativa Agreement between the City of San Jose end MEF‘
_ Térm o July 1, 2008to June 30,2011
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HONQRAEBLE MAYOR AND CITY COUNCIL

July 15,2008
-Buhject: Agresment with MEF
Pago2ofq -

. Wages

Spoctal Adjustments

Health Insurance
Premium

. Health tnsurance
Go-Pays -

‘Retiree Healthcare

"}4‘5 9%

3.75% general wage increase effective June 29, 2008,

-4.50% genera) wage increase effective June 28, 2000.

2.00% general wage increase eﬁedlve June 27, 2010;

In addifion to the general wage increase vach yesr, émpluyees who

" are not already at top step are eliighble fo recelve a 5,00% siep .
- Increase during sach fiscal year unfiithe employee reaches lop step. .

The foflowing ctassifioations will recelve spedial adjustments effective

June 29, 2008; ©

Crime Data Specialists- 6% -
Senlor Crime Data Speclglists- 5%

" Buyer- 2%

Serior Buyer 2% - :

" Suryvey Fieid Supervisor-2%

School Safety Coondinators- 2%

Adjust Cenlract Compliance Speclailst.classiﬁcaﬁnﬁ nay rar@e fobe

eqiivalent to Analyst i pay range effective June 29, 2008. This wil
rasuliina speciai wage adjustmant of approximateiy 0.18%.

_ Currently, the City pays 90% of tha gost of the lowast priced plan and
_ the employee pays the femaining 10% of the premmium for the lowest

priced plan up to a maximum of $150 per month. Effestive payroll

- calendar year 2009, employees’ cantribution for the lowestpriced -

medical Insurance plan will be 10% of the premium with ne cap.

Effactive January 1, 2008, co-pays for all available HMO plans
shall be as.f_pjlaws: ) .

a. Offlce Visit Co-pdy: $10 o

b, Preseription Co-pay: §b6 for generic and $10 for brand

. name (The Bius Shigid HMO wilt continue Yo inciude 315
nonformiary-drug co-pay.) ’ '

c. Emergency Room Co-pay: $50

“Ihis wif resiilt in Kalser Office Visit Co-pays being increesed from |

$0 to $10 and Biue Shield HMO Office Co-pays belrg increased

_ from $5 to $10. i addition, Kalser's Emergency Room Co-pay

will Increase from $0 to $50. S
The new contract includes a provision that aliows the City fo nofify the

union of is desire io reopen negotiations regarding refireo haalthcare
benefits during the term &f the new contract. '
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HONORABLE MAYOR AND CITY COUNCIL
Ju!{!&. w008 .
Gubjact: Agreamant with MEF
Pagedof4d - = .

745256
Pérsonal Leave Effactive the first pay period of payrol calandar yéar 2009, part- h

. . ' time employses will receive four (4) additional hours of personat

leave per year for a fotal of twelve (12)- personal feave hours per

yesr. o -

[—— T

Educafion . currently, fylitima employees are eligible to racelva Egucation
Reimbursement _ Reimbursement for eligible expenses incurtad up to $31600.00 per
' fiscat year. Of the $1000.00 amount, up to $300.00 may be used’
for norecollage accredited courses, Continuing Educetion Units,
Adult Education Classes, workshops, membership dues In
professional associations, professiondl flcenses, and profassiorsal
' certificates. . :

Currently, part-ime benefited empicyees are elgble for .e
.prorated amourt of the $1000.00 for eligible eXpenses, which do_ |
not’ include reimbursament for non-college accrediled cougses,
Continuing Education Units, Adutt Education Classes, workshops,
mambership dues in professional- associations, . professional
licenses, and professionat certificates.. - T

. The new cantraét includes the addition of iangnwage praviding part- : :
. time empioyees a pro-aled education reimbursement with @ . C
meximum of $225.00 per fiscel yaar to be uSed for non-college. '
aceadited courses, Continulng Education Units, Adult Educatlon
Classes, workshops, membarship dues [n professional -

as;socia{lans,'pmfe§slona! licenses, and professional certificetes, -

Disciplinary Appesls The fiew cantract will contaln the language proposed by the City
. S that clarifies that disciplinary actions are nof subject to tha’
gtievance ptocedure of the Agreemant, Eurther, the contrect wil

darlfy that the appeal prosess for eny discipiinary actlon shall be

only. the appea] pracess which Is described In the San Jose-

Municlpal Code and Clty Policy Manual. section reganding

disciptine. - The Muriclpal Code ‘and the Ciy's Discipline Pollcy

provide for eppeals of formal disciplina to the Civll Service

Commission. : S : . - :

- EVALUATION AND FOLLOW-UP.

The new cortract inciudes a provisfon that aliows tha City to notify thie unlon of s dasire ta
roopen negotiations regarding refiree healthcare beriefits, Changss to fetiree heaitheare for
employees reprasented by MEF, If any, wili be brought forward {o the City Council as a separate
item. . o B o . . ]
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HONDRABLE MAYOR AND CTTY GOUNCIL
Juy 16,2008 - _

Subject: Agreomentwith MEF
Pogedof4 . . .

PUBLIC OUTREACH/INTEREST

.

4525

: IZI Griterla 4; Requires Coungii aclion on the use of public funds equal o $% milfion or
greater. (Required: Website Posting) "

D. Criteria 2: Adoptlon of a new or revised pollcy that may have implications for public
heatth, safety, quality of life, or financiaifeconomic vitality of the City. {Required:-E-mali
and Webslte Posting) ’ _ o .o )

: D Griterla 3; Consideratlon of proposed changes o service delivery, programs, staffing that
emay have impacts to community services and have beent identified by staff, Council or a
‘Community group that requires speciat outreach. (Required: E-mall, Website Posting, -
¢ommunity Meetings, Notice in eppropriate.siewspapers) ’ - :

This fiem mests Criterion 1. ﬁis'mqmomndum wit be posted on the City's websita for the
- August 5, 2008 Gouncii Agenda. : ) :
. GU'(_JBD}LI ATION

~ This merﬁurandum was coordiriated with the City Attomay's Office and the Clty Manager's Budget
Office, - : : : ) . .

SOST IMPLICATIONS

_Tha ongoing Increased annuai direct cost of the MEF égreememt Is approxiniﬁte!y $8,852,518 inthe
first year, approximately $3,168,676 in the second year and approximately $4,288,275 inthe third
yoar. Thesa costs do not include the currently unknown cost increases for healthcars for acfive '

- employees, the indirect cost of the intrease In personal leave for part-time benefited employoas,
increased retirement contributions, and retiree healthcere costs that will ba Incurred during the term

ofthls contract. % _

Mex Gurzs S
Diractor of Employea Relatlons

For questions please contact Alex Gurza, Director of Employee Relations, at (408} 535-8150.
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- Memorandum of_'Ag.l?eement |

- City of San José
and

Mumcnpal Employees Federatlon (MEF)
| AFSCME Local No. 101
- AFL-CIO

CITY QOF

SARTJC JOSE

CAPTTAL OF SILI(..ON VALLEY

~ July 1, 2008 - June 30, 2011
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MUNICIPAL EMPLOYEES' FEDERATION
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11.8.1.1 Departments shall make -available a written explanation of the
: tactors and methods applied to determine displacements for their .
department and. a written explanation to an affécted employee

upon request. ' '

11812 Empioyeés impacted. by the dispiacements méy appeal the
' ' decision to the Director of Human Resources. The written
response of the Director shaif be final and binding.

11813 Any employees displaced by [ayoffs may elect to be placed in the'
part-ime employee rehire pool and if selected for rehire in their
fermer classification may return through the non-competitive
process, ' ' .

ARTICLE 12 ‘WAGES AND SPECIAL PAY

12,1 Wages 2008-2009. Effective June 29, 2008, all satary ranges for employees hoiding
' positions in classifications -assigned to MEF (Union Godes 051/05 and 052/07) shall be
increased by approximately 3.75%. The 2008-2008 salary ranges are listed in Exhibit |

and Exhibit 1i and shall remain in effect untit June 27, 2009.

12.1.1 Employees. in Ihe-foﬂdwing classlfications wili receive a 5.0% special markst
adjustment for a total of a 8.75% increase including the 3.75% genera! wage
increase effective June 28, 2008: :

1187 Crime and Inteliigence Analyst
1188 Crime and Intefligence Analyst {PT)
1186 Senior Grime and Insliigence Analyst

12.1.2 Employees in the following classifications will receive a 2.0% special market
- - adjustment for a tatal of a 5.75% increase including the 3.75% general wage
increase June 29, 2008:

1547 Buyer |

- 1542 Buyer it

1543 Senior Buyer

3782 Survey Fleld Supervisor

2443 Supervising Schoot Crossing Guard

1213 Employees in the fallowing classification will recelve a .17% special market
adjustment for a total of a 3.92% increase including the 3.75% general wage
increase effective June 29, 2008:

1618 Gontract Cbmpliance Specialist

122 Wages 2009:2010. Effective June 28, 2009, all salary ranges for employees holding -
- positions in classifications assigned to MEF (Union Codes- 051/05 and 052/07) shali be
increased by approximately 1.50%. The 2009-2010 salary ranges are fisted in Exhiblt |
and Exhibit 1l and shall remain in effect unitil June 26, 2010, :
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123 Wages 2010-2011. Effective June 27, 2010, all salary ranges for empioyses holding
positions in classifications assigned to MEF {(Union Godes 051/05 and 052/07) shall be
increased by approximately 2.0%. The 2010-2011 salary ranges are iasled in Exhsb:l l
and Exhibit # and shail remain in-effect untif June 30, 2011.

124 Waqges for paﬁ-timg empioyees. - Employeaes assigned to part'—t!ﬁe- classlfications éh_ai!
- be paid an-houry rale equivalent to the hourly rate for the same full-time classifications.

12.5 Shift Differential

1251 A swing shift differential of one dollar and fifty cents {$1.50) an hour shall be
paid to empioyees for each regularly scheduled hour worked after 2:00 p.m, if
" at least four (4) hours of a regularly assigned schedule of continuots- work

hours afe worked after 5:00 p.m.

- 125.2 - A night shift differential of ona dofiar and seventy-five cents ($1.75) per hour
shali be paid-1o employees for each regularly scheduled hour wotked after
11:00 p.m. and prior to 8:00 a.m. if at least four (4) hours of a regularly
assigned schedule of conlinuous work hours are worked after 11:00 p.m. and
before 8:00 a.m. ) a

12.5.3  Shift differential’ sha!! be paid to an employee for the hours worked when
: ~ assigned to cover another employee’s temporary absence and when the
absent employee would have otherwise qualified for shift differentiai” as

defined above.

1254  Paid leave time does not quaiify for payment of shift dlf{eremla{ except when -
an employee uses a minimum of forty (40) ¢onsecutive hours- of vacation,
compensatory fime or personal leave. The employee will continue to be pald
shift differential as though- they had worked their assigned shift during the
period of vacation. City observed. holiday hours may be crediled. towards
meeting the forty (40) consecutive vacation hours -requirement, however,
holiday leave hours do not qualify for payment of shift differential,

1255  Except as otharwise requifed by State or Federat law, shifl differential pay
- shail not be Incinded as reguiar compensation in computing other benefits.

12,6 - Bilingual Pay — FT/PT. Elgible Employee. An empioyee mus! meet at least one of the
following eligibifity requirements and must be cerified as bilingual  for orat
communication, written transiation ar sign fanguage duties according to the current
established pracedure.. - Belore changifig the current procedure, the City agrees lo
discuss any proposed change with the Unign. .

1 The employee Is currently asszgned to a position selectively certlfaed based on .
_ bitingual abllity by the Dlrector of Human Resources, or désignee; or
.2, The duties currently assignedfcurrenlly being performed by an empigyee have

been designated by the- Ueparimant Director or désignee as requiring utilization -
of a non-English language on a regular basis. -

126.1  Each ful-ime employea who meets the above englbmty requirements shall be
compensated for performmg oral communication or sign language duties at
the rate of twenty-nine dollars ($29) per biweekly pay period or for periorming -

. wrilten and oral transiation duties at the rate of forly do!tars {$40) per b%weekly
pay period for each pay period actually worked.

1262 Each part-ime benefited _e'n'_lp[oyee -who meets the above elgibility
' requirements shail be compensated for performing oral communication of sign
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language duties at the rate of nineteen doltars ($19) per biweekly pay period
.o for performing written and oral translation duties at the rate of thirty doflars
($30) per biweekly pay period for each pay period actually worked.

1263 Each parttime unbenefited employee who meets the adbove eligibility
requitements shall be compensated for performing oral communication, sign
language duties, or performing oral transiation dutles at the rate of fifteen

-cents ($.15) pef hour, ' :

126.4 Han eligible employee is on paid' leave for a period of one (1) fuit pay period
or more, the employee will not receive bilingual pay Yor that period.

1285 I an employee is denied bilinguat pay under the requirements set forth in this
article, the employee may appeal in wriling o the Department Director, of
designee, for reconsideration. 'If the employee is dissatistied with the decision
of the Department Director, of designee, the employee may apply in writing
for reconsideration with the Director of Human Resources. The written
decision of the Director of Human Resources shafl be final, with no process

, for further appeal. _ :
127 'Woggging in a Higher Classification. Upon specific assignment by the Department

Director, or designee, with prior written approval, a full-time or part-time employee may

- be required to perform the dufies of a full-time or benefited part-time position in a highe!
classification. Buch assignmenis may be made to existing authorized positions which
are not actively occupied due to the temporary absence of the regufarly appointed
employee oI a vacant position, -Assignments to & higher classification due to a vacancy
shall not exceed six {6) months. B '

12.7.1 * "Employees specitically assigned to duties of a higher classification shall be
competisated at the rate in-the salary range of the higher class which Is at
feast one salary rate (step) higher in the salary range schedule than the rate
recelved by the employee in he employee's present class. The employes
‘shall not receive any compensalion, however, Unless the assignment is for a
raiimum of twenty-four {24) cumulative work hours within one pay petiod and

& minimum of four (4) consecufive work hours within each work day. In the

- event the assignment is for a minlmum of twenty-four (24) cumulative work
hours withit one (1) pay period and a minimum of tour (4) consecutive work

- hours within one (1) work day, the employee shall be compensated at the
appropriate rate for ail the aligible hours worked in the higher class within the
pay period. : _ :

128 Cgll Back: An employee who is called back to work iri response o an emergency or
- other unforeseen circumstance shall be credited for the time worked, or for three {3)
hours, whichever is greater, at the appropriate rate. This seclion shall apply on eithera
wotkday after the empioyee has departed from their place of employment or on a day
- oft. it shall not apply 1o scheduled overime or during a regular shit.

128  Siandby Pay. Employess who are required to perform standby duty shall be credited
with one hour compensation at the appropriate rale for gach eight (8) hour shift or
portion thereof the employee performs standby duty. In the event the employee Is
called back to work, the employee shall be entitfed to the compensation provided by

~Section 12.8 aboeve, in fieu of the one hour of standby compensation for that eight (8)
hour shift.
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1210 Vehicles and Mileage Reimbyrsement

12.10.1 Use of City and Private Vehigles. The City and the Union agree that the use
of a vehicle Is essential to perorming the duties of some johs. Therelore, the
Union - recognizes the City's right to require: employess to use thelr own
vehicles when no City vehicle is available, and/or- to use City vehicles when

available.

12.10.2 Mileage Reimbursement. Each employee of the City autharized or required by -
the City Manager or designee to use the employee’s private automobile in the
performance of the duties of the employee's position, shall be entitied to

receive and shali be paid as a trave!l afiowance for s

uch use of their private

dutomobile a “mileage reimbursement rate” consistent with the City's rate.

The City will review the rate annually.

12103 Auto Liabllity Insurance. No empioyee shall be required, as a condition of

employment, or continued empioyment,

o maintain automobile Gabllity _

insurance in excess of the minimum required by the State of California.

12,11 UnHform Allowance. An annuai Uniform Allowance not to exceed five-hundrad dollars

{$500) shall be paid 1o eligible employees regularly assi
* below, provided that such eligible employees are req

assigned duties of such classifications, to wear an app

1181 Police Data Specialist |

1182 Police Data Specialist | (PT)

1183 Police Data Specialist !

1184  Police Data Spocialist li (PT)

1185  Police Data Specialist Supervisor

2418  Senior Security Officer

2431 Security Ofticer

2432 Security Officer (PT)

2441 Schoal Crossing Guard (PT) _

2443 School Crossing Guard Coordinator

8026 Supervising Police Data Specialist

8512 Supervising Public Safety Dispatcher -

8513 Senior Public Safety Dispatcher

8533 Senior Public Safety Dispatcher PT)

8514 Public Safety Radio Dispalcher

8515 Public Safely Communication Specialist
- 8534 Public Safety Radio Dispatcher (PT)

85356 Public Safety Communication Specialist T

3252  Animal Services Officer

3251 Senior Animal Services Officer

gned to the classitications listed
uired, in the performance of the
roved uniform,
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12.11.1 The City wii prbvide School Crossing Guards with the inifial jacket and
paiches at no cost Io the employee, o

12.11.2 Employees in the clagsifications of: 1181 Police Data Specialist , 1182 Police
. Dala Speciafist | (PT), 1183 Police Dala Specialist B, 1184 Police Data
Specialist I (PT), and 1185 Police Data Specialist Supervisor hited or
promoted on or after January 1, 18935, are required In wear an approved
unitorm. Employees in said classes hired prior to January 1, 1995, are not
 requiited to wear a uniform, howevar, once an employee chooses to

wear & unitorm, an employee may not revert to non-uniformed status. -

12.11.3 In the event an eligible fuli-time employee assigned to a forty (40} hour week
is paid for less than 1,040 hours during the twenty-six (26) full pay petiods
Immediately preceding December 3ist, such employee shali be paid that

- proportion of the afiowance which the total number of hours for which the
employee was paid in-the above period bears {0 1,040, o

12.11.4 Eligible part-time employess shali receive that proportion of the $500 uniform
allowance which the total number of hours paid during the twenty-six (26} tuli
pay periods immedialely preceding Deceraber 31st bears to 2,000; except
that employees in the dlassification of School Crossing Guard (part-time)
shali receive that proportion of the $500 which the fotal number of hours
paid duting the twenly-six (26} fuli pay periods Immediately preceding
December 31 beats to 600. - _ :

12.71.5 The Uniform Allowance referenced above, Or pro-rata partion of such

aflowatice, shall be paid in January of each year duting the term of this
agreement, ) ' '

1212 Proteclive Footwear. The City agrees to ptovide a voucher for the puichase of
+ protective footwear for up to $95.00, for full time empioyees in the classification of
Animai Care Attendant when it is determined by the Director of Human Resources, or
designee, that protective tootwear is required. The seiected footwear must meet

Federal OSHA reguiations tor proteclive footwear. as well as be waterproof, -
breathable, and have a non-skid sole. The City will replace protective fostwear as
needed, but no more than once per calendar year. - An individual may seiect an
approved slyle that is mare expensive than the Clly maximum by paying the
- difference. Employees shall be aliowed io obtain a voucher from any vendor(s)
authorized by the City. Co : : .

1213 Meal Allowance. in the event an employee is assigned to work. 16  or more
consecutive hours, the City, at its option, will either provide the empioyee ten doftars
~ ($10} as a meal afiowance or provide a meal te the employee.

1214 Sately Equipment. Employess In the classification of Secuity Ofticer (2431 }, Secirity
Otticer (PT) (2432) or St. Security Officer (2416) and who are required, while on duty,
lo wear the following, shall be provided each of sald items: baton, baton holder, gun-
bell carddge case, flashiight (3-cell), handcufts, handeuff case, rainwear including
raincoat, rain pamts and hat cover. Such tems shali femaln property ot the City and
shall be retumed to the City upon tetmination of the employee.

12,15 ° Notary Services. Employees commissioned by the Secretary of State for the State of
Galifornia to perform notary services and who are direcied o perform notary services
on behalf of the City of San José, shall be compensated al the rate of twenty-five
doliars ($25) for sach bi-weekly pay period in which the empioyee performs notary
services. :
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1216 Communications Dispatcher Training Pay. -Public Safety Communication Spedialists -
' or Pubfic Safety Radio Dispatchers shall be efigibie for additional pay equal o one (1)
step for each hour the employee is assigned and is actually engaged in one-on-one
training of a Dispatcher traines; ' '

1217  Police Data Specialist Training Pay. Police Data Spediafists shall be eligible for
' additional pay equal to. one step for each hour the employee is assigned and i
actually engaged In one-on-one training of a Data Specialist trainee.

1218 Professional Achievement Incentive for Planner Classifications. Erﬁpioyees shalt
receive 3 professional achievement incentive of 1% {paid biweekly) in addition to their
base wages as follows: _ " :

12.18.1 Employees are eligibie for one (1} professional achlevement Incentive for

- certification through the American institute of Cettified Planners (AICP),

- The  professional achievement. incentive is subject © approval by
Department Director or designee.

12.18.2 Eligible classifications are Planner 1, Pianner i and Senior Planner.

12183  Incentives are payable effective the first pay period: foliowing receipt of the
approved form and cettificate by Finance/Payroll.

ARTICLE 13 BENEFITS

13.1  Health insurance. Eligible empfoyeés may eiéc't health insurance coverage under one of
the available ptans for employee only or employee and dependents.

13.1.1 The City shall pay ninety percent (90%} of the fuil premium cost of the

: lowest priced plan for employee or employee and dependent coverage, and

the' employee wili pay ten percent (10%) of the premium for the lowest

priced plan up to a maximum of one-hundred and fifty doliars ($150) per

month. If the employee’s ten percent (10%) contribution for the lowest

priced plan exceeds one-hundred and fifty dollars ($1 50) per month the City

shall pay the difference. if an employee selects a plan other than the lowest

priced plan,” any additional amount required for the premium of any other

plan -beyond the cost of the lowest priced plan shall be paid for by the
-employee. . :

13.1.2 Effective at the beginning of pay period one (1) of payrall calendar year
- 2009, the City shall pay ninety percent (90%,) of the full Ppremium cost of the
lowest priced plan for employee or for employee and dependent coverage,
and the empioyee will pay ten percent (10%) of the. premium for the fowest
- priced plan for the employee or for employee and dependent coverage. f
an employee selects a pian other than the lowest priced pian, the employee
shall pay the difference between the fotal cost of the selected plan and the
City's contribution towards the lowest priced plan for empioyee or for
empioyee and dependent coverage, :

13.1.3 Effective January 1, 2009, co-pays for alf available HMO plans shafl be as
foliows: ' : ' _ '
a. Office Visit Co-pay shall be increased o $10
b.. Prescription Co-pay shall be increased to $5 for generic and $10 for
* brand name. (The Blue Shield HMO wilf continue to include $15 non-
formulary drug co-pay.) -
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¢. Emergency Aoom Co-pay shall be increased to $50

13.2  Dertal Insurance. The City wili provide dentai coverage for efigible full-tima employees
- and their dependents. As of the date of this agreement the pians include an indemnity
plan and a DHMO plan. These plans are desctibed in the City of San Jose Employsa
~_ Benefits Handbook. A copy of this document shall be available upon request-in the

- Human Resources Department. . - ’

The City will provide dental coverage in the lowest priced pian lor eliglble full time
employses and their dependents. . If an employee selects a plan other than the lowest
priced plan, the City will pay ninety-five (95%) of the full premium cost for the selected.
dental coverage lor eiigible ull time employees and their dependents and the employee
shali pay five percent (5%) of the 1ull premium cost for the selacted plan. .

1321 Each eligble, fulltime employee and dependénts shall receive annual
. . maximum coverage ol $1500.00 in the Delta Dental Plan

1322 ‘Each eligible, fuil-ime employee and dependents shall receive a lijetime
- maximum o1 $2,000.00 Orthodontia coverage in the Delta Dental Plan.

13.23  Retirses who meet the eligibility requirements defined in Ordinance No. 22261
amending Sections 3.24, Part 24, and 3.28, Part 17, Title 3 of the San José
Municipal Code are entitled 10 dental insurance coverage as a benefit of the
Federated Relirement System. . . . :

1324 The City will use agtual rather than blended premium.,

133 Paymentin-Liey of Health and Dental Insurance. The purpose of the payment-ir-fieu of
health and/or dental insurance program is to allow employees who have double health
andfor dental insurance Coverage Io drop the City's insurance and fecelve a payment-in-

liew. : B . :

133.1  Empioyees who qualify for and participate in the payment-indieu of health
andfor dental insurance program will receive fifty parcent (50%) of the City's
contribution: toward their health and/or dental insurance at the lowest cost

_single or family plan if the smpioyee is efigible for lamily coverage. The Cly
will retain the remalning fifty percent (50%) of that contribution. .

13.3.2  The payment-in-ieu of health and/or dental insurance program is available to -
' full-time employees who are not on a reduced workweek or unpald leave and
have aiternate group health and/or dentat coverage. To quality, an employes
must provide prool of alternate group coverage fo Human Resources.
Alternate coverage must be acceptable by the Clty. .

133.3  Enroliment in the payment-In-lieu of health and/or dental insurance program
can onty be done during the first thirly (30) days of employment, duting the
annual open enroliment perlod or within thirty (30) days of a qualitying event
as defined in the Human Resources Benelits Handbook, eccuning anytime
during the year. Employees who miss the thirty (30)-day time #mit after a
qualifying event must wait until the next open enroliment period to enroll in the
payment-in-liet ot insurance program. Enrollment in the payment-indfieu of .
insurance program may be canceled by the employee only during the annual
open enroliment period unless the employee loses alternate group coverags.
Enroilment ot canceflation during the open enrollment period will become
efective the first pay period of-the following calendar year. T
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13.10.1  Part-Time Benefited Emplovess-—Fdycational and Professional incentives.
- The City will reimburse each eligibie benefited empioyee one-hundred
- percent (100%) of expenses incurred, up o the maximum amounts.per fiscal -
year listed below. Eligible expenses shall be limited to registration, tultlon,
- fees and textbooks for coliege accredited courses which.are eithet related to .
or beneficial for the employee’s current position or related to or benelficial for
- @ tateral transfer, promotion- or other careér opportunily within the City
~ service as approved by the Department Director or designee. Of the ellgible
amount indicated in the chart below; a prorated amount may be used for non-
college accredited courses, Continuing Education Units, Adult Education
Classes, workshops, membership dues-.in - professional associations,
protessional licenses, and professional certificates which are either related fo
or beneficial for the employee's current position or refated to or beneficial for
" @ lateral transfer, promotion or other career opportunity within' the City
service, as approved by the Depariment Directar or designee. City Policy
Manual Seclion Education Reimbursement outlines additional detalls of the
pragram. The maximum amounts for eligibie bengfited employees are hased
on the employee’s established benefi category as foliows:

Maximum Reimbursement for |
- Maximum | Part-Time Benefiled
Reguiarly Reimbursement for - Employees for non-coilege
Scheduled Part-Time Benefited | accredited courses and others
Houts Per Week ___Employges I as listed above, _
30-34 hours - $750.00 $o9500
25-28 hours $625.00 ~__$190.00
20-24 hours - $500.00 - o $150,00

13.10.2 . If an empioyee Is denied educational and professional incentives under the

: requirements set forth in Section 13.10 and 13.10.1 abave, the employee
may- appeal in wriling to the Department Director, or designee, for
reconsideration. - {f the employee is dissatisfied with -the decision of the
Department Director, or designee, the employee may apply in writing for
reconsideration with the Director of Human Resources, or designes. The
written decision of the Director of Human Resources, or -gesignee shall be
final, with no process for further appeal. _ -

13,11 Vision Cate. The City will coniribute towards. vision care for eligible fuli-time employees
up to sixteen doliars ($16) per month ($8.00 for 24 biweekly pay petiads) or the cost of
the ptemium, whichever is iess, for coverage under a vision plan sponsored by the City.
The employee shall pay the difference between the City contribution and the total
premium of the vision care plan selecied by the employee. '

ARTICLE 14 RETIREMENT

141 Current retirement benelits will continue during the term of t.his Agreement, except as
desctibed herein, and-shall be set forth in the Municipal Code. o

1411 Administrative’ costs of the Federated Refirement System, including staff
- salaries and indirect costs, are 0 be paid from the retirement fund. Costs to

the fund for salaries and indirect costs shall not exceed 0.07% of assets in the
fund per year. - _ ' :
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142

14.3

individual Retirerhent Account for Emglgﬁes Not Covered by City Rggi[gment Plan. All
employees. in the bargaining unit who are nat covered by a city retirement system shail-
patticipate in a qualified individual retirement account, such as an internal Revenug
Code Section 457 plan, in lieu of Social Security when such individual account is
established and impiemented by the City, Such participation shall be in accordance with

- the plan's requlnements and with federai Sacial Security legistation.

14.21  An amount of.3.75% from both the City and such employee in the bargaining
unit shall be contributed to such plan. Withholding of 3.75% from both the
City and such employess shall begin on June 26, 1991. Contributions shail
be placed into an interest-bearing escrow account until the final federal Social
Security reguiations are issued and an IRS 457 plan is established pursuant
o such regu!atlons Upan establishment of such IRS plan, ail contrbutions
and eamings in the plan shall be one-hundred percent {100%} vested with the -
employee. If the employee leaves the Gity after June 26, 1991 but before the
IRS 457 plan Is estabiished, the employee is entified to both Ciy and
Employee contributions, ta be paid once an {RS 457 plan is established.

14,22 Monthiy administrative cost of processing 457 Plan contnbuuons shall be spiit
equally between the Clty of San José and the employee.

‘14.2.3  Contributions to the RS 457 pian shall continue as fong as the lederal Sodal
Security legislation quaiifies an IRS 457 Plan as an allowabie alternative to
Secial Security. In o event shalf the City contribute to bath an iFlS 457 Plan
and Soclal Security for employees affected by this Agreement :

Retirement — Public Safety Digpatchers Class Serles. Only City service shall be credited

toward retirement under the Federated City Employees' Retirement System (FCERS)
and eiigibifity for reliree’ medicat insurarce,

14.3.1  Retirement benefits defined in the Municipal Code are guaranteed and shall
include vesting after two years of service for employees who are hired at age
fifty (50} or older and the rght fo buy back prior City sewice credit lor
emplayees who had $500.00 or mare in contributions to FCERS.

14.3.2  After an en{pioyee has completed one (1) year of full-ime service the

emplayee shall be eligible 10 go to part-time status without loss of parlic:pat:on '
in the FCERS.

ARTICLE 15 SAFETY

151

162

153

The City shait provide a safe and healthy working environment in accordance with
applicabie State and Federal laws and reguiations. The Union agrees that where safety

- devices or pratective equipment is required or fumished, its use shall be mandatory.

An empioyee wha believes their wark assignment is unsafe and for that-reason refuses
to perfarm such assignment shali be assigned other duties, if other duties are available,
and na other employee shalff be assigned the work assignment in dispute untii after a
determination has been made by the City's Safety Officer. i no other duties are
available, the employee shall be placed on a ieave of absence without pay, pending the
abave determination. Prior to being placed on such leave, however, the employee may
request the prese nce of the apprapriate Union representative.

The employee's immediate supervisor shall immediately request the City's Safety Officer
o make a determinafion as fo the safeness of the work assignment in question, If the

MEF MOA July 1. 2008 - June 30, 201 % _
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FOR THE CITY OF SAN JOSE:

Debr&lijgone/ | UI
City i‘ﬂaﬂager

SN

Gina Donne![y i /
Employes | Relations Mahager

Jeriniter SphembA -
Senior Executive Analyst

Semiot Executive Arialyst

- Cameron Smith -

Division Marager

THIS AGREEMENT executed uh the 30th day of June 2008, between the City of San José and
- the- Municipal Employees Fedejation, AFSCME, loodl No. 101, AFLGIO, IN WITNESS
- THEREOF, the approptiate representalives of the. partles ‘have affixed their s:gnature thereto.

FOR THE MUNICIPAL EMPLOYEES'
FEDERATION, AFSCME. LDCAL NG, 101:

Yhianda Giuz
Président

wﬂane(;a._ o CULMOw

‘ Peggy‘ Mar‘ﬁnez
Vm»Presldent

Dﬁiel Steward

\M

D3l R, Eath
MEF Treastrer

uu&i

Watlter Lin
Team Member

/'% 7. . |
Gerry Cliappyls 4 %

Team Member

~ MIEF MOA July 1, 2008 — June 20, 2011

Page 56
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RESOLUTION NO. 7581 4

A RESOLUTiON OF THE COUNC!L OF THE CITY OF SAN
JOSE APPROVING IMPLEMENTATION ‘OF THE TERMS
CONTAINED IN THE CITY'S LAST, BEST AND FINAL OFFER
TO THE MUNICIPAL EMPLOYEES FEDERATION (MEF),
EFFECTIVE JUNE 25, 2011

BEIT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE:

1. That the implementation of the City of San José's Last, Best and Final Offer to the
' Municipal Employees Federation (MEF) is hereby approved. The City Manager is
hereby authorized to implement the terms of the City of San José‘s Last, Best and
Final Offer on MEF, effectlve June 25, 2011, .

2. The terms of the City of San Jose 8 Last Best and Final Offer to MEF dated May 12,
2011 are sefout and described in the memorandum to the Mayor and City Council
from the Director.of Employee Relations, dated May 17, 2011, attachsd hereto as
Attachment A, and incorporated in this Resofution.

ADOPTED this 31% day of May, 2011, by the following vote:

AYES: CONSTANT, HERRERA, LICCARDO, NGUYEN,
S OLIVERIO, PYLE, ROCHA: REED.

NOES: ' CAMPOS, CHU, KALRA.

ABSENT: - NONE.

 DISQUALIFIED: NONE. | Q__ﬂur_’é’c_ Q_L&

' ' | . CHUCKREED
_ ‘ Mayor -

OENNIS D, HAWKINS, CM&
City Clerk

765580.doc
Coundlf Agenda: 5/31/11
Htem No: 3.6
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'COUNCIL AGENDA: 053111
ITEM: B30

o 7

ANJOSE _ Memorandum

GAPEIAL OF SILICCRS varLey
TO: HONORABLEMAYORAND FROM: Alex Gurza
- CITY COUNCIL,
SUBJECT: SEEBELOW - DATE: May 17, 2011

@vak%/éﬁp' | I‘Date 61_4// 5 ///

Ju— —
SUBIECT: APPROVAL OF IMPLEMENTATION OF TERMS CONTAINED IN THE
CITY’S LAST, BEST, AND FINAL OFFER TO THE MUNICIPAL
. EMPLOYELS’ FEDERATION, AFSCME LOCAL 101 (MEF)

COUNCIL DISTRICT:  N/A-
SNLAREA:  N/A

RECOMMENDATION

Adoption of a resolution appioving the implementation of {erms contained In the City’s Last, Best,
and Final Offer for cmployees tepresesited by the Municipal Bmployees® Federation, AFSCME
Local 101 {MEF), effective June 26, 2011, ' _ '

OUTCOMN,

* Adoption of the resolution and authorization to implement terms contained in the City’s Last, Best,
* and Final Offer for employees repregented by MEF, effective June 26, 2011, Implementation of
terms does not result in implementation of a Memorandam of Agreement (MO A). '

BACKGROUND

In November 2010, the City Couineil in open session approved a goal of seducing the total ongoing
employee compensation for all City employees by ten percent (10%) and rolling back any general
wage incroases received in Fiscal Year 20102011, “Yotal compensation™ is the total cost to the City
-of pay and benefits, including base pay, retirernent contributions, health insurance and other benefits.
Total compensation is calcalated using budgeted salary and fringe benefit costs for the bargaining

“In addition to the 10% ongoing total compensation reduction approved in November 2010, the City

. Council approved direction to achieve the foilowing reforms: retirement reform, including 2 tier
pension and retiree healtheare benefits for new hires; options. for current employees; SRBR or “13%
Check;™ sick leave payout; disability leave supplement, overtime calculation, vacation scilback and
compensation shucture, '

GURZA000505




HONORABLR MAYOR AND CITY COUNCIL oo
May 17,2011 . :
Subject: Approvzl af Twplementatiag of Tevms cantained In e Last, Best, and Final Offer for MEF
Page2 of 6 . )

" The City of San Jose has a labor contract with the Municipal Employees’ Federation, AFSCME
~ Local 101 (MEP), which expires on June 30, 2011. MEF oumently represents approximately 1,735
posttions as included in the 2011-2012 Proposed Operating Budget. This uait includes cmployees
such as Code Enforceront Inspectors, Public Safety Dispatchers, Office Speclalists, Libgarians and
Plaoners, ' :

The negotiations with MEF commenced in January 2011, and the parties mot approximately eleven
(11)times. The parlies reached impasse and engaged in the mediation process on May 2, 2011, and
_ May 12, 2011. Unfortunately, despitc these efforts, the partics were unable to reach an agreement,

© On May 12, 2011, the City provided MEF with alteinatc Last, Best, and Final offers, which included
a ope-yoar oF two-year proposed terma of agreerent with stightly different terms. The City requested
that MBF provide a response by May 24, 2011. If an agreement is reached with MEF, a
Supplemental Memorandum will bedssucd . '

Pursuant o the Meyers-Milias-Brown Act vnder California Goverament Code Section 3505.4, if
aftex meeting and conferring in good faith, an impasse has beea reached between the public ageney
and the recognized employee otganization, and impasse procedures, where applicable, have been -
 exhausted, a public ageney that is not required to proceed 1o iatexest arbitration may implement ts
{ast, best, and final o ffer, but ¢hall not implement a memoxandun of vaderstanding.

MEF lies been notified that thig item was being placed on the Council Agenda for implementation of
{ormos: contained in the one-year City's Last, Best, and Final offer for employees represented by
MEF¥, which is attaehed. However, it is imporiant to nofe that the imposition of torms does pot
inciude the imposition of any side letters. - C

' The following is & summary of the torms conteined in the City’s Last, Best, and Final Offer that
_would be implemented for employees represented by MEF: : o

DassPay  Effective at the boginning of the payperiod during which the current contract.
Reduction — oxpires (one. 26, 2011), all salary ranges for employees represented by MEF

Ongoing . shall be decteased by approximately 12.01%. All employees represented by -
S MEF shall receive a 12.01% base pay reduetion, which includes rolling back
the 2% peneral wage increase received in Fiscal Year 2010-2011.

Healtheare " Cuzrently, the City pays ninety percent (90%) of the full premivm cost of the
Coast Sharing Towest cost plan for employec or for employee and dependent coverage, and
. the employet pays ten percent (10%) of the premium for fhe lowest priced

ptan for employee or employee and dependent coverage.

Rffeotive pay date July 1, 2011, the-City vill pay eighty-five peroent (85%) of

the full premiut cost of the Jowest cost plan for employee or for employee
and dependent coverage, and the employee will pay fiftcen percent (15%) of

 GURZAD005086




HONORABLE MAYOR AND CITY COUNCIL

CMay 17, 2011

75814

Subject: Approval nt Implementahou of 'I‘erms cantolned In the Last, Best, and Final Offer for MEF

Papo 3 of &

" Healthcare
JMO Plan
Design

‘Healtheare

Payntent-In-Lien-

 Healtheare
Dunl Coverage

Disability Leave

the premiuvm for the lowest pnccd plan for cmpioyce or employec and
dependent coverage.

The current HMO Plan Design provides for $10 ofﬁce visit co-pay, $5 generic
and $10. brand name preseription co-pays, and & $50 emergency room co-pay.

Bﬁ‘nc‘uvc puy date July §, 2011, a $25 co-pay plan shall be xmpiementcd for afl

' .HLMO plans, Including thc follomng changcs

.- $25 office visit co-pay

. $10 genorie/$25 brand nante presmphon co-pay
$100 emergency room co-pay

. $100 inpatient/outpatient procedure co-pay

o0 oD

' Cogrently, employees who have other health. andfor deiital coverage are
- cligible for a health-in-lieu andfor dental-in-lieu amount of fifty percent (50%}

of the City’s premium. Thig results in a formiula that increases as the City’s
costs towards hcalﬂmale increases, The cuent in-licu amounts ate as
follows: o

. HeafhipFieu Dentaln-Licy
"If cligible for farily coverage:  $272.74 $23.15

If NOT ecligible for .family $109. 54 . $23.75
COVEIREe: .

Bffcctrve pay date July 1, 2011, cmp!oyces ‘who qualify for and part;clpatc in

" payment-ia-fiey of he.alth andfor dental insurance program will receive the

following per pay period:
: ' .. Health-In-Licu Qéhfal-ln-g' cu
If eligible for family covernge:  $221.84 $19.95 -
I NOT eligible for ﬁamily -$89.09 $19.95
covorage. - ’ .

A City cmployco who receives healthcare coverage as a dependent of another
City employec ot retxme shall bo dcemcd not eligible for family coverage.

Effective pay date July l 2011, employcos may 1o fonger be simultancously.
covered hy Cﬂy-provided medical and/or dental henefits as a City cm‘pioycc

and as # dependent of another City employce or retiree.

Bffective at the beginning of the pnyp B:ti{}_d during which the current contract.
expires (June 26, 2011}, reduce the maximum disahility supplemental pay
benefit from nine (9} calendsr months to three (3) calendar months (520

" hours).

Bmyployees - wﬂi he allowed to mtcgratc acorued vacahon, corted
compensatory time, and accrucd sick leave.

GURZA000507




- - 75814
HONORABLE MAYOR AND CITY COUNCIL
May 17,2011 ' -

Subject: Appreval of Implementation of Terms contained in the Last, Best, and Final Offer for MEF

© Pagedofb .
- Salary Step - Bffective at the bagiiming of the paypetiod during which the current contract -
Structure _expires (Tune 26, 2011), salary steps for all classifications tepresented by MEF
will ehange from approximately 5% to approximately 2.5% between each step.
This will inctease the number of sieps in each pay rauge. g
Overtime - Employees who work in excoss of 40 hotns per week shall be compensatc& at

the rate of time and onc-half (1,5) the employoo's hourly rate. Paid time off
will no longer be considered time wotked for the purposes of ealculating
cligibllity for overtime, ' : o

Subsidy for Public After calendar year 2011, the City will no longer provide employees with an
_Tramsit  ECO-Pass. Upon exhaustion of the cument supply of Commuter Check
: Vouchers, Vouchers will no longer be available for purchase from tbe City.

Sick Leave Payont Effsctive January 1, 2012, no-cmployee shall be eligible for a sick leave
payoul. o

Bide L&tterg_

“The City’s ane-year Last, Best, and Final offer Included several side letters to moet and confer, to the.
extent that sny ebange is 2 mandatory subject of bargaining, la the arcas of Retirement Reform for
current and fiture employees, including but not limited to healthearo benefits; the Supplemental
Relires Bepefit Reserve (SRBR) program in the Federated City Bmployees” Retirement Systero; and
the City’s Iayoff process and procedure, during the term of the proposed agreement.

The Imposition of termis does not include the imposition of any side letters, Howover, absent an
MOA containing a “zipper clause” the City or MEF may nofify the other of jts intent to meet and
confer on any matters during Fiscal Year 2011-2012, to the extent that any change is a mandatory
subject of bagaining, Pursuant to the Méyers-Milias-Brown Act under California Government
Code Section 3505, the partics have the mutual nbligatinn to mest and confer prompily upon request
by either party, and to endeavor to reach agreement on watters within the scopé of represeatation.
" ‘This obligation jncludes all mandatory subjocts of bargaining, inelusive of the change in terms
jnctuded in this memo for Fiscal Year 2011-2012, If the parlies are unable to reach an sgreement on
any. of the issues, the parties shall follow the impasse procedures under Employes-Employer
Relations Resolution No. 39367, - . -

EVALJATION AND FOLLOW-UP

" Nong,

GURZA000508 -




HONORABLE MAYOR AND CITY COUNGIL, 75814

May 17,2011 .
Subject: Approvel of Implementution of Terms conlalned in the East, Rest, and Final Offer for MEF
Page 5 of 6 , _ . :

PUBLIC QUTREACH/INTEREST

E'Z{ Chriteria 1: Requires Council uction on the use of public funds equal to $1 million or preater, |

(Required: Websitc Posting)

D Cﬁtcrié 2: Adoption of a‘mew ox revised policy that may have implications for public heﬁl(h,

safety, quality of life, or financinl/economic vitality of the City. (Required: E~mail and

Website Posting)

: D Cyiteria 3¢ Consideration of proposed changes (0 scrﬁice delivery, programs, staffing that
may have impacts to community services and have been identified by staff, Council or a

Community group that requires special outreach. (Required: E-mail, Website Posting,

Comiunity Meefings, Notice in appropriafe nevwsp apers)
This item mects Criterion 1. This memorandum will be posted ot the City's website for the
May 31, 201 }, Council Agenda, ' '

- COORDINATION

Qﬂ'}cé.

COST IMPLICATIONS

As direoted in the Mayor's March 2011 Budget Message, as approved by the Cily Council, the
budgetary savings associated with this action ate assumed i the 2011-2012 Proposed Operating

Budget which was relcased on May 2, 2011, ag well o the 20112012 Proposed Fees and Charges |

document released on May 7, 2011, - The terms whick achieve o 10% ongoing total compensation
vedustion and roll back base salary increases of 2% received in Fiscal Year 2010-2011, generate
.additional ongoing savings of approximately $20,86 million in alt finds.and approximately $13.62

-mitlion jn the General Fund based on the positions included in the 2011-2012 Proposed Opesating

Budget. These savings do not nchide any adjustments necessary to maintain the annual required

reftirerent cottributions and the assodiated change in overhoad reimbursements to the General Pund

from other funds. These savings also do 10! foclude the eurrently unknown cost increases for
healilicare for the second halfof Fiscal Year 2011-2012. :

GURZA000509
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HONORADLEMAYOR AND CITY COUNCIL | '
May 17, 2041 : o 75814
Subjeet: Approval of Implementation of Terms eonlsincd iu the Last, Best, and Final Otter for MILE

- Pagcﬁofﬁ

CEQA. Not a Project, File No. PP10- 069(b) Personnel Reluted Decisions.

e~

Alex Gurza
Director of Employce Rel atlon.s

For questions please contact Alex Gurza, Director of Emplayee Relations, at (408) 535-8150,

Attachment

GURZA000510




' GITY OF SAN JOSE AND MEF |
LAST, BEST, AND FINAL OFFER :
. ALTERNATIVE A .
BRI R R AN MG G RERITERTS Lt o

July 4, 2011 —~June 39, 2042 (Seo attadhed)

" See attached

HEARHEARECO RESHARNEIN SR IANRE RSN

See altached
AN AREG P AYS BT TR g
See nitached
[EE AT ANDEENTA TR
_Seoallached a - __
A TR ARE T Ao A MR :
. Sea attached B
ORI AYOUTA SRS
See atbéhed

SRV AVE S TRETEMENT;
See altachéd

BBV STEESTRICTUR RN

See aftached C . . -
VBRI A
sosatiached
S VT AT NS G e
. Soe attachad ' ' -

"o Refirement Benefits for current and new employees (See attachod)

-+ Layoff (Soo altached). . : ‘
+ Supplemental Retireo Banaflt Resetve (SRBR) (Soe atachad)

City of San Jose
May 12, 204t
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2011 GITY OF SANJOSE—-MEF - 75814

Proposed MEF Language

" ARTICLE 1 PERIOD OF MEI\!'IORANDUM OF AGREEMENT

%wmmmmmmmmwmmmwm
provided;,-and-shallremaln-in-effact-through-June-30;-2044.—Ne-amenrdment-oF
shange-to—the—previstons-of-this-Agresment-shall-be-valid-er-binding-unless
reduced-lo-writing-and-signod-by-duly-autherlzed-represontetive(s}-ofHtho-parios:
Upon-ratifleation-by-the-Unlon-of tha-Memerandum-of-Agreement-and-approval
by-the-Cily-Gouneli~the-Gliy-will-provide-the-Unlen-withls-thiny-(30)-daye-afler
both-avents—have-otourrad,—a—drafi~copy—oi-the-Memorandum-of-Agresment:
%m&hundmd—(%@}saple&e#&hlsﬁgmemenh—as@ﬂglnaﬂ}emmedrmm
piintod-and-distibuted-as soon-as-practieal—The-osts ot sy ﬂﬁﬂﬁ-sha“-bﬁ

b il £ orioh A

sueh—prlnthddiﬁemMﬂgmemen&w%be—pesmm-mmat—ané
lndtanet:

A 221 muh&mmammmmammmmwmmmmm-

. eatly-as-possible-priorto-the-expitation-of-this-Agreement.-Thereforot-is-agreed
that-tho-lnioh-shall-exert-every-reasenable—effort-to—submit-any—propesed
shanges—cr-addilions-te-this-Agreoment-en-or-before-Apri-+—2044+—The-Cily -
' agmesi&begm%he%e@aﬁd—eeﬂfepprmasmﬁhewaﬂapawmmabiy'
pse.ﬁibla—

241 'WLAg;eement shall become, ﬁggm@ July 1, 2011, except whe;e otherwise .
provided, and ghall remain In effect through June 30, 2012, No emendment of

chanuea fo the -provigions of fhis Agreement shall- be- valid_or_binding_unless
- reduged fo writhng and algnad by. dufv authorized r@mse@ue(s} of the namggt

It {s mutually agreeg that the ﬂ;si meeﬂgg of the patties will be held no taie[ thgn

~ flttesn (15 calsndar -days affer ar Association receives nofice from tha
other, which may b te aﬂer Janua of the.year In which the curen
colct—a'iates. o . :
City of San Joze
May 12, 2011
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2011 CITY OF SAN JOSE-— MEF | 78814

. Proposed MEF Langusge:

g;;e% gﬂﬂﬁﬁectwwum—aﬂ—zmg—vau—salaw—mnges#emmpleyeas
hmdlngmdums-m—slasﬁﬁeaﬂ%mmwﬁmrk&m-@mm '
052/073-shall-he-Incroased-by—appreximately 3.75%—The—2008-2000-salary
: mwmistedm%bmkandmmmhainemmﬂneﬁeewmuum%
20808

mﬁWﬂmemﬁmﬂewMivwmems
marketad;usimaaﬁam#e!akeﬂa%#ﬁ%mmasaimludmg-the—am
: generaMaga%eree&se-eﬁeehv&Jum%%
4487-Crime-and-tntelligence-Analyst
4188—Crime-and-Intelligense-Analyst-(PT)
_ mmm@mMmugmwnmyat

424%5mp19yeeﬂ&4he4di&¥hg-ela&ﬂﬂeaﬂanwlikmel%a—%@%—ep&slal ‘
m%%mﬁma%wdeﬂ%ﬂ%mmﬁnmw&&%% oo
genarahvage»harease—é&ne-zarzgaa-

4547 Buyert
4542-Buyert ’
1543 Sanlor-Buyer
- 3782-Survey-Flold-Suporviser-
m&supawMHQS&mLGmssmgﬁuapd

%ﬁmplamséwhe—feuewmg—elasslfmaﬂmwnemivw%pem}
market-adiustment o ra-total-of-a-3.02% Increase-including-the-3-76%
goneral- wage-ineroapo-effective-June-20,-2008: )

mtmetcempﬂane&w

MMM&ZBMJMW&PWW&
helding-positisne-in-ciassifications—assighed-to-MEE-{Union-Codos-054/05-and
052/07)-shall-be-increased-by-appioximataly—1-50%,.—The-2008-2048-salary
magamrﬂlﬂaé%%ﬁ%m%bi&ﬂan&shalmmmmﬁe&mﬂwmﬁ&
2040

: M%ng&ﬂem
holding—pesitions-in-claselfications-asslghed-lo-MEFE {Unlon-Codos-054405-and
052/07)--shall-he-tncreased-byapproximately-2.0%.-—-Fhe-20848-2044--salary
wmm&mzmmmmmmmmwmmf

City of San Jose
May 12, 2014
Page 1 ofZ
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2011 CITY OF SAN JOSE ~MEF .

m!wmmmmmmmmmmmmmmum
claseifieations:

12.1 Eﬁacﬂvg Juha 26, 2011, all Balal_*g ranges for emploveas holding posifions” In
-glasslfications assigned fo MEE {Unjon Code D50/051/052) shall ba dec[ggse
by approximataly 12,01%. This will result In the fop and bottots_of the range of

all classifications represonted by MEF being 12.01% lOWGr. All empio\faas WL
- receive a 12.01% base pay.reduction,

12.2  Wages for part-time emplovees. Emplovees gssigned fo nan«tlms classificaions
shall be pald_art hourly mte eyuive algnt to the hourly @te for the_same. full-time
Iasslfigat[ons

City of San Jose -
May 12, 2011
Pags 2 of2
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2011 CITY OF SAN JOSE - MEF

75814

: Proposed MEF L.anguage:

3.1

Health insurance, Eilgthle employaas may elect hoaith insurance covarage undet ong nf
the availabla plans for employee only of empioyes and dependants.

13.11 %&Gﬂy—shﬁkpay—ﬁaal%pmnt%%&)—e@theﬂkpmmmf—ﬂm
lowest-pricor-plan-for-employee-or employec-and-dependant-soverage;-and
the-ompleyoa-wil-pay—ten-percent-(10%)-ef-thopromium—forthe-fowest

pricad plan-up-to-a-maximum-of-one-hundred-and-fifty-dellars-({$460)-por
menm%the—emp!ayeea%n—pewenkﬁe%}ﬂemﬁbunemﬂhmest

pﬂaed—planrany—addi m-of-any-othor
: ewast—pr!eed—plan—shaﬂ«be-paidu{epby-alha
: edlive date Juiy 4, 2 alkghty-fl
(85%) of !he cos{_of the lowsast priced. glan for_tha emplovee of lhe
mployees and dapendent coverago and the em| o_pays fiftasn (15%) of
he premium foi the lowast gﬂ@,ﬂﬁ&.ﬁﬁ ﬁéﬁae selacls g plan othar
than_tha lowssl priced plan, the employes pavs the diﬁg@u@ balwesn the'
Jotal cost of the selacted Q‘ﬂ[} and tha City's ggmﬁmf,lgn MS fhe lowes! -
-prlced pian, -

MM@WWHS%MH4HW—GH!

enda;—ysar- -
20008 he-Gity-shall-pay-ninety-percent-{88%)-of-the-full-premium-cest-of-the
. lowsst-priced-planfo

oreont-{10%3-of-the-prem
pricad-plan-for-the-employse-or-for-employes-and-dependsnt-coverager—If
mﬂw&e&dedwﬂaw&aﬁmmhmae%pﬂeed—pwmp!ma
mammmmammmmtmmm

QM&HBH%W&MB%%WMB&d—WMWMM&P _

employes-and-depondent-ceverage:

13.1.32- mﬁmmwmmmmmmas
: - followe—Elfactive ha ¢ July 1, 2011, a $26 Co-pay. plan shell ba
!mg]emamgg for all HMO plans, Including the foliowing changos;
a. Office Visit Go-pay shall be increesad to $10825:
%. Prescription Go-pay shall he Increased to $5310 for ganet‘lczmd $40525
for brand nama—ﬂ?ae%lue-Shi&Fd-HM@wHLeeﬂiﬂw
.. fonnulary-drug-eo-pai}
&, Emergency Room Co-pay shait be increased to $56$100
d. inpatiant/Quipatiant progedure Co-pay shall be inomaséd fo $100

13.3 Payment-in-Liey of Hoalth and Dantal Insurance, The purpose of ihe payment-in-
fau of health andfor dental insuranca program s to aflow employees who have

double health and/or dentaj insurance coverage to dmp tha Cly's Insurance snd

recoive a paymentdn-iley,
Cliy of Ban Jose
may 12, 2011
Papa 1 of 3
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13,3, Effec ate July 1, 2011, emblovess who qual

inthe gayment {n-lisu of health andfot dental iﬂﬂranne grogmm will
;ngmgmg_ fotlowing pat pay. petod:

Health indiey Dental In-Hey
if elicible fof family coverags | - $021.84 $16.65
{FNOT oligble for fardl ' '
sowrace $89.08 $10.95
A Ciiy smplovee who receives heallhcare ooverage as a depsnder of
City-employes or reflree shall be deemad nat slieible for fam]l
. soverago, ' ' ‘
pyes may el be simultansously eovered ty- _
tnedical bensiils as e Clty ampleves. and.as a dependant of another C!i}!
. ampleyes or Tefiteq, - ' -

%M—Emﬂwaesmha%!%nd-paﬂ[dpa@w&wamenﬂn—ﬂe&eﬂmm
dentaHinsuraneo-program-whi-recelve-fifly-percont-(50%}-e-ho-Cliy's-contibutiontoward
thelr-hoelih—andlordental-insuronco—at-thelowsstcast-elngle-or-famlly-plan—i-the
) empleyae—i%ﬁgbﬁe#méaﬂlmmmge#h&&w%@n%emm&%pmt
: ﬁsg%aﬂha#mnmbutm

13.3.2 The payment-indicu of heaith andfer denlal insurance pregram Is avaﬁabte
to full-time smployess who ars not op e reduced workwseeék or ‘unpaid
leava anxl have altematé -gronp health andfer déntal coverage. To
qualify, an smployes must provids proof of altemete group coverage to
Human Resalrces. ‘Allernale ooverage must be acceplable by the City.

13.3.3 Enmﬁment in the payent-in-llon- of health- ahdfor dantal Insurance
-program can ohiy be done during the firat thirty (30) days of employment,
" duting the annual open enhroliment parlod or within thitly (30) days of a
© qualifying ‘event as daflhed I the Human Resources Bensfits Harddbeok,
ocourring anytime during the year. Employees.who migs the thily (30)~
day time it after & qualifying even! must. wall until. the next open
antoliment periad to envoll In ths paymentdn-leu of insursnce program.
. Enroliment In the payment-indieu of Insurance program mey be canoeléd
by thé employes only during the annuel open enroliment -period uhless:
the employee loses  eltomate  group  coverags,. Enroliment .or
canceliation duting the open entolimant patiod will hacome effecﬁva the
first pay peried of ihe followlng calendar year.

13.3.4 Paymanta for the in-Yeu insurance program Wil be disceontinted if an;
omployee becames Inefigible fer tho progtam. An employes’s inaliglble
atatus would jnciude but not be ‘iimlted te tha folowing eifuations,

 employment status chenges from full lo part-ime, employea Is o an
unpaid feave of dbeenae, empioyee Is on ¢ reduced wark week, of
CHy of San Jose
Moy 12, 2011
"Paga2of3
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‘amployes oses or does not. have allernate lnsuranaa covemge An
employes whose In-ieu payments afe discontinued may snwol, if eligible, -
in & health and!or dental plan during the next annuai open enmllmant
paﬂod ’

13.3.8 If an employee ioses aitemate coverage, the employes may enroH I a
€ity health andlor dental plan outelde of the opan enroliment perod, To
be eligibls the employee must provide verification that aitemate onverage

- has beenlost, '

. 13.3.81 j;lggijh insuranca, To enroll in a Clty healthinsurance  plan
, following loss of alfernate coverage, the employee must pay all
unpald premiums {Clty and empioyee contributions) and refund
.any excess inisu-psymsenis required fo maka the coveraga
affective on the date when aftemate coverage coasad. Ra-
enroflment in the plan shall be in acemdance with the canlers'
snrofimant pmoadmes -

13 3.5.2 Dental Insuranca. Entofiment Ina City dentai msmance pian
foliowitig loss of altemate coveregs wiil become effective tho
. first of the month following peyment of . two_dental -premlums
through the Clty's payroll process. Re-anroliment in the dental -
insurence plan-shall not be retmaethre

City of San Jose
May 12, 2011
Pags 3 of 3
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Proposed Language:- _
Effective January 1, 2012, nc employee shall be él!glble for a sick leave payout.

This Ia nguagé is infended _to raplace the language in; -

- » _Arlfcle 10.3.8'of the MEF Memorandum of Agreement.

Cify of Sany Josa
May 12, 2011

GURZA000518
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Prbp_osed MEF LangUage:

104 Disabliity Léaue

10.4.1 Dissbility Leava, Disabliity Leave Suppiement (DLS) Is the benefit provided
pursuant o lhis Article, which, when added to Worker's Compensallon
" Temporary Disabiiity (WCTD} resulls In providing emp!a:.rees alghty-five percant
{85%) of thelr regular base salary

104.2 E Iiglbjljtyf'io[ Disabliity Leava Supplsment. A fuil-time employee requited o be

_ absant from wotk due to e Job-related Injury of Industrial fiiness who receives
WCTD payments pursuan! to Diviston § or Division 4 of the Callfornia Labor Code
is eligible for LS, excluding Ineligible cnuses Hsted In Secllon 104.4. ip tha
event an empioyes Is not aligible for WCTD payments because of the stalutory
walting perlod, DLS shali not be pald for suoh a walfing petod. The employee’
may use sick leava to cover the walling perfod, ,

.'10.4‘2.1 . After the milial three (8)-day wall;ng period has baan met, ahd the
I employse otherwise quaiifies for DLS, the employee may utlize
LS for absancea required for medlcel visits related 1o the Injury
after hisfher roturn lo work if hefahe is unable to schedule such
vislls on non-waork hours. DLS for auch Intermitient absences ia
subject {0, authorizallon by the Worker'a Compansation Section,

in no even! may DLS exceed tha fimll spaoliled in Saclion 10.4.8.

1043 {lg!blilly foy Dig_ggiiltg Leave Supplement Linked to Te emps. Lgm Disoblity. If
) ths Worker's Compsnsation Appeals Board of the Stafe of Caiifornla or eny
judicial court ehould determine that the empioyes is not entitisd to Temporaty
Diaabflity (WCTD) compensation, the empioyss shali not be enfiled to
Disabllity Leave Supplament (DLS) benefits. Under such citcumstances, any
PLE moneys pald o the emp!oyee by lha Clty must bae relumned to the Gity

wtlhin ona(1) year.

10,44  Ineligibie Cousas for Disabilify, Leag An employea shall not be eligible for
. . - disabliity leave, and shall not receive DLS ¥ the injury or Hiness that causes
the absenoe resulta from an-act of gross negligence of such employes; andlor
any work voluatarlly undertaken by empioyee from which he has buen
prohébited from engaging fn ra daiarminad by a City physldan, pror to the
date of injury. ' '

1045  igellaiblity i Offer and Doclins of Modifled Duty.. DLS shalt not be providad If
. the Clty offers the empioyee employmen! st identical or similar safary, within

the employee’a medical Imitations, and the employas refuses or falis to acoept

d uiy for which the employse Is physfcaﬂy qualifiad. ’

10.48 Mgg}mgm Torm of Disabliity Leave Sunplament. The emplayee will roceive
. DLS benefils equal to the amount of monsy wh}ch whsn addad to ths WCTD

ity of Ban Joss

May.12, 201
Page 1 of3d
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equals-elghtyfive peroent (85%) of what the employes would have eemed at
the position from which the empieyea fs disabled for one of the following time

periods, whichevar s shortest

1. The Uime the employes Is medically required to he ahsent dus to a work-
mefated injury or #iness, after the required thrae (3)-day walling period.

2 The petlod of ima WCTD is payable to the smployee under the Workers'
Compensation provisions of Division or Division 4 of the Labor Code of
the State of Califomia, ' _. _

3. Effedtive June 26, 2011, ah ampioyse Wi be efigibie to recelve DLS for a
maximum of three (3) montha (or 520.hours ¥ not coptinuaily absent) for .
a1y eurrent of fulure woricrelated injury or Hiness. Any ambloves who
has excesded threa (3) months {or 520 hours if not continually sbsent) as

. of Juna 28, 2011, will no lgnaer be elialble te recelve DLS MNine-(8) B
calondarmenths-{274-days-or-1:560-hours-f-net-continually-absent)

10.48.1 Time Limit “llaiblity, Effective June 26, 2011, afier 520
Afor-1;866-houra of DLS, the employee is entilled to no addltonal
compeonsation for the injury or finess. No employes ahell ba efigible

- for DLS flve (5} years after the date of the onset of the. Injury or
" iliness for which the empioyee Iz claliming DLS. -

104.7  Dlaabllity Leave Supplement Is in Liey of R eoular Compensatio. Employoea
who reselve WCTD and DLS compensation do nel recalve thelr regular salary.
DLS as desciibed in thia Article Is n flau of regular compensation.

1048 . Regquitement of Evidence Proving Temporary Disabiily. The Director of
Humen Resources, or deslgnes, I8 responalble for detormining ellgibliity for
DL8, in making this defermination, the Direclor may require the employee to
provide proof of Injufy or Hlnads, proof thet the Injury or Hiness will last, and
proof of other relevant matiors aa determitied by the ‘Diractor, or designes,
The Director, or desighee, may require the employse to submit to a medisal
examihalion by a physiofan esleciod by the City. '

1049 Tonmination of Disabliity {.eave.” An employoe who s unable to retum to fult
: lime reguiar duty following the expiration of any end all isave provided In thia
Artioie and the integration of Slok Leave as provided it Sadfion 10.3.3.3, and
of acerued vaoation, and comperiaztory time off, with Workers' Compensation

may be considered to have separited from City service. . C

10.4.8.1 . An employea who exhaysts eff Disobilly Leava stiafi be nofffied

_ that they are subjoot to the above provision upon explration of all
emeining paid leave, : :

104.10_ Inlepration, After the maximum time_jlmit speclfied in Aricle 10.4,6, the

: infegration of an erployee's avaiieble foave will ocour In the following order;
(1) _acecrued Vacafion howrs, (2} earned Compensatory Time once Veoation
hes hegn, exhausted, and (3} aconied Sick Leave opee Vagation and
Conpensatory Time have both been exhausted,

= In no avent shall an employes recelve an amourt, ingluding any Workers'

Clty of San Joso - : :
May 12, 2011 :
Page2 of 3
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Compensation Temporary Disabliity payments, In excess of the
smployee's yegular base salary,

Gliy of San Joze
- May 12, 2011
Paga3of3
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Proposed L’énguage:
‘Galary Steps
Effoctive June 28, 2011, the salary steps for all c!assiﬁcaﬁons represented by MEF wilt

shange from approximately 5% batween each stop fo approximatsly 2.5%. This wili
resuitin an Inorease in the number of steps in the pay mnge

Th{s tanguage shaﬂ be added as:

-+ Aflicle 12.3 of the MEF Msmorendum of Agmement and of.her Arﬂcfes shall be
renumberad eccordmgﬁr :

* Cliy of San Jose
May 12, 2011 a

GURZA000522
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Proposed Languags:

" Hows asslgned and. worked In exde'ss- of forty (40) howrs per week shall ba
compansated by overtime pay or compensatory time at 1.5 times the hourly rate for the
~ number of overtime hours worked. Paid tima off shall net be conhsidered tima workad for
the purpose of caleulating allgibility for overtime.
This language Is Infanded {o roplace the language In;

« Aricle 7.12.1 of the MEF Memarandum of Agreament.

W'lhlfhi's'proposaf, Attlcle 7.6 éfthe MEF Memorandum of Agreemant.

City of Ban Jogss
May 12, 2011
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ECO-Pass

Affor calendar yoar 2011, the Gily will no lengser provids employess an ECO-Pass. This

- moans thal any employee in possession of a 2011 ECO-Pags provided by the Gify tay
gotilinue Is use through catendar year 2011.  Beglnning calendar yaar 2012, the City
. will apase praviding an EGO-Pass. _

Commuter Chock -P,:og(m:_ﬁ

Upon axhaustion of tha current supply of Commuter Check Vouchers, the Vouchers will

_ no longer be avallable % employaes for purchase from the City. This means that the

" subsidized -Commirter Check Vauchor Program Is efiminated afler the current supply of
Comnwiler Check Vouchers are exhetisted. ' L

Clly of 5an Jose
May 42, 2011

GURZA000524
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Side Letter Agreement

. eetween

THE CITY OF SAN JOSE
 and

Municipal Employees’ Federation, AFSGME, Looel No; 101, AFL-GIO (MEF)

RETIREMENT REFORM’ ,
The City and Municipal Empleyees’ Federation, AFSCME, Lovel No. 101, AFL-CIO .
(MEF) agrea to cottinue meeting and confering on penslen and ratiree healthcare.
benaflts for current and future amployees, including but not limiled fo healthcare

benefits. The nagotiations may include modification of heaithcare (medical and dental)
plans avallable to current employees, including but notlimited to plan design.

Either the Clty or MEF may provide notice to the other of its requast to continue to mest
.and conpfer. Upen such notics, the pardies shali continue these negotlations within ten
(10) caiendar days after the Gity or MEF recelves notice from the other, The City and
MEF shall continue {o meet and confer In good falth in an effort to reach a mutuat
agreament. o - - .

If the parfies are at impasse and no egresment is reached, either party may invoke the
impasse proceduses in accordance with the applicable provisions under tha Employer-
Empioyee Relatlons Resolution No. 39367, The parties understand that thls means.
that, notwithstanding any other piovision in any sticcessor Memorandum of Agreement,.
the Gity will heve the right to unliaterally implement In the event that no agreement s
reachad at the conclusion of negotlafions and mandatery impasse procedures. in such

. evant, neither party waives any legal tights ingluding the Unlon’s nor any member's right
to essert that certeln benefits are vested, - ) -

This Agresment is tenfative end shall become sffective only as pari of the overal

" agreemant on, and only during the term of, a succassor agreament batween the Clly
- and MEF. : . o

FOR THE CITY: - FOR MEF:

. Gina Donnelly _ Date Yoianda Cruz - . Dsta
 Office of Empioyae Relatlong Municipal Employees’ Federation,

AFSCME, Locat No. 101, AFL-CIO (MEF)
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Side Letter Agroement - ‘
 BETWEEN
* “THE GITY OF SAN JOSE
' and ‘ .
Municipal Employas’ Fedaration, AFSGME, Local No. 101, AFL:CIO (MEF)
' LAYOFF '

The Clty and the Municlpal Employess’ Federation, AFSCME, Local No. 101, AFL-CIO
(MEF) may provide notice to the other of its request to meet and confer oh modifieations
to the City's layoff ptocess and procedurs, including the provisions of the Layoff arficle
in the Memorandum of Agresment. “Upon auoh nofice, the parties shail meet within ten
(10) calendar days after the City or MEF recelves natice from the other. The Clty and
MEF ghall mest end confar in good faith in an effort to reach a mutual agreement:

If the paries are al impasse and -no agreement ls reachsd, sither party may invoke the
.. impagse procadures In accordence with the applicable provisions under the Employer-
Employee Relations Resolution No. 39367, The parties understand that this means
that, notwithstanding any other provision In ahy successor Memorandum of Agreatment,
the Clty will have the sight fo unliaterally implement-in the event that no agreement Is
reached al tha conclusion of negotiations and mandatory impasse procedures. :

This Agteament is jentative and shall become effoctive only as part of the overal
agreamant o, and only during-the term of, & successor Memorandum of Agreement.

FOR THE CITY: , FOR MEF:
Clna Donnally ' Dala Yolanda Craz ' " Date

Offlos of Employea Relations - ' - Munlcipal Employses* Federation,
. _ : . AFSCME, Local No. 101, AFL-CIO (MEF)
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Side Lefter Agreement
- BETWEEN
‘THE GITY OF SAN JOSE
and |
Mu'nicipal Erpmayeas' Fedsration, AFSCME, Local No, 101, AFL-CIO (MEF} . |
| SUPPLEMENTAL RETIREE Baweé SERVE (SRBR

The Clty and the Municipal Employess' Federatian, AFSCME, anal Na. 101, AFL cio
(MEF) agroe to disouss the Supplementai Rellree Benefil Reserve (SRBR) program in _
the Federoled Gity Empioya ag® Rettremant System,

Either the Gity or MEF may provide noiice fo the other of ils reques! to dlscuss the
SRBR program. Upon such notice, the parties shialt continue these discussions within
ten (10) calendar days after the City or MEF raceivas notice from the other.

To the extent that any changs fo the SRBR program s a mandatory subject of
hargaining, the City and MEF shelt mest end confer in goad falth In an effort {o reach a
mutuat agreement. 1f he parties are at impesse and no agreewent Is reached on those
. Issues that ara a mandatory subjeot of bargalning, elther perty may Invoke the impasse .
procedures in accordance with the applicable provisions under the Emplayer-Employes
Relatipns Resolutlon No. 38387. The parties. understand that this means thal,
notwithstanding any other provislon ln any successor Memorandum of Agreement, tha
City will have the right to unilaterally implement in the event that no ageement Is
‘feached at the conclusion of nagotlstions and mandatory fimpasse procadures. In suoh
avent, nalther perty waives any lege! rights including the Union’s nor any member’s dghi
to assert that certain beneflis are vested.

This Agrsement is tentalive and shaii bacoma effeoli\.re cm]y as part of the overal!
agreament on, and only during the ferm of, a sucoessor Memoland um of Agreement.

FOR THE CITY: | ' FORNMEF:
- Gina Dménéily - Dale | Yolanda Cruz : Date
Office of Employes Relafjons -+ Municipal Empioyaas‘ Faderation, -

AFSCME, Logal No. 101, AFL-CIO (MEF)
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712472010

RESOLUTION NO 75507 -

~ A RESOLUTION OF THE -COUNCIL OF THE CITY OF SAN.JOSE

' APPROVING AN. AGREEMENT BETWEEN THE CITY OF SAN
JOSE AND THE SAN JOSE POLICE OFFICERS’ ASSOCIATION
WITH A TERM OF JULY 1, 2010 TO JUNE 30; 2041 .

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF SAN JOSE:

“q,

ATTEST:

That the Agréemani between the Clty of San José and the San Jose Palice Officers’
Assaciation {SJPOA), with a term of July 1, 2010 to June 30, 2011, is hereby )
approved. The Clty Manager is hereby authorized to execute the Agresment on

behalf of the City.

The general terms of the Agreément are setout and described in the Mertiorandum to
the Mayor and City Couricil dated July 19, 2010, from the Director of Employee
Relations and Budget Director, which is attached hereto as Attachment A and

incorporated in this Resalution.

- ADOPTED this 3" d'ay of August, 2010, by the followingl vote:'

AYES: CAMPOS, CHIRCO, CHU, CONSTANT, HERRERA, -
KALRA, LICCARDO, NGUYEN, OLIVERIO, PYLE; REED.

'NOES: 'NONE. |

ABSENT: NONE.

DISQUALIFIED:  NONE.

CHUCK REED
Mayor

nm e et s ik 8 mr

LEE PRICE, MMC _
City Clerk

T-208581 877658 doc : |
Councii Agenda; §-2-10 i
Ttem No.: 3.4 {a)
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AR ATTACRHENT 5 | - o 3
_ ‘ o - couwcmwxgngﬁ |

| 1Y OF M | K | . o .
SANJOSE .~ Memomndum

TOCAMTAL Or SII_JQON VALLEY ) )
_TO: HONORABLE MAYOR AND FROM: Alex Gurza~
" CITY COUNCIL - Yennifer Maguire
SUBJECT: SEEBELOW S "DATE: July 19,2010

Approv% /G'N | _Date /,/9, /.0

‘SUBJECT: AI‘PROVAL OF THE TERMS OF AN AGREXMENT WITH THE SAN
' JOSE POLICE OFFICERS’ ASSOCIATION (POA)Y -

COUNCIL DISTRICT: N/A

“SNI AR'EA" N/A
RECOMMENDATION
1. .Adoptionof a resolution 10 apprave the tms of a Memorandum of Agrecment with the

San José Police Officers’ Association (SJPOA) and authorizing the City Manager fo .
excouto the agrecmcnth&l & tenm of July 1,2010 to June 39,2011,

2. Rcatcranon of 79 Pohcc Officer posmcns as follows'
& = Restore 62 Police Officer positions, on & one-time basrs cffectwe August 1y
) 2610 through June 30, 2011.
b Restore § Police Officer positions ongeing, effective August 1, 2010,

3. Adoption of the following 2010- 201 1 Appropriation Ordinance and Runding Sources
Resol ution amendrents in the Generat Fund:
a. Decrease the Police Dopartment Personai Services appropriation by $883,954
b Increase the Police Departmcm Nou-Personel/Bguipment appmpnatlon by
: $331,504,
. Decrease the Office of the City Attamey Personsl Services appropriation by
328,932,
d. Establlsh 2 2011-2812 Puture Deficit Baxmarked Rx:scrvc of 31,230,000,

Y Deotease the Unemployment Insurance Earmarked Reserve by $985,000,
£ Decreast the revenue estimatc for Transfers and Refmbucsements by
$301,094.
g. Dccrcasc the revenuc estimete for Ltccnscs and Peamits by $27,288,

4, Adoption of the foltowing 2010-201 1 Appropriation Ordingnce ameéndments in ‘fhc
Airport Maintenance gnd Operations Fund {Fund 523):
a.  Decreascthe Transfer to the General Fund by $301,094.
b, Increasc the Huding Fund Balance by $301,094.

o M A a5 D et e e e ca it b i 3 St s femti” P Syl o
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HONORABLE MAYOR AND CITY COUNCH, . - . - 7 5 50 7
July 19, 2010 L ' , .
Subjeet: Approval ofan Agreement with the POA

Page 2 of §

"5, Adopt atesolution amending the Sehedule of Fecs and Charges (Resohution No. 72737, as
amended) fo deorease the Cardroom Card Table Fee from the adopted $24,755 pe.r table to an
. udjusted fee of $24,413 pertable.

OUTCOME

Adoption of the resolution and-authorization to exceute thie sncceasor agreement would
implement & collective bargaining unit agreement between the City and the San Jose Police
Officers’ Association (POA) _

BACKGROUNI)

Te November 2009, the City Counct} in open session approved a goal of redwoing the total ongoing
employse compensation by 5%. In March 2010, the City Council approved the Mayor's Budget
Messuge, which expanded the goal to inaiude an edditional 5% in personned cost savings, inoluding

: ongoing or one-time Savings. As areault, the geal was to schieve a total compensation reduction of
10%. “Total compensetion” i3 the total cost ta the City of pay and benefits, mcludmg base pay,
retircment conteibutions, health insutance and other benefits. Total oompensahon is caloulated using

- budgeted salary and fringe bencfit costs for the bargaining unit.

The POA repreaented approxunatcly 1362 full time hudgeted pousitions in Fiscal Year 2009 2010,
This usit welidos employeey in the clasaifioations of Police Recruit, Aliport Police Officer, Palice -
Officor, Pohco Scrgemt Poliec Axtist, Pohcc Lieutenant, Poiwe C‘aptam and Dcputy Chief of Police,

The Mc:momndum of Agnccmcnt betwecn .the City of San_ Josc and ihe POA expired on June 30,
2010, The City and the POA commenaed 1ic gotiations for & successor Memorandum of Agreement
(MOA) in Januacy 2010, The City and the POA. were unable to rech-an agreement that achieves a
10% fotal compensation redustion before the City Councll spproved the Fiscal Vear 2010-2011
Budget, The Fiscal Vear 2010-2011 Budget approved by the-City Council includes the climination
of 159 swom police officer positions. As aresult, apprommatoiy 70 police officets are subject o
layoff effectwc July 30, 2010. : _ :

Evcn though the CHy Councxl approved the Fiscal Year 2010-2011 Budget, the City Councii
direoted staff to continve to negotiate with the POA in en attempt to reach an agreement that wauld
avold layoffs. If the Cily nnd the POA were unable to rench.an agreement, the partics would procesd

 to binding intercst arbitration. It-would be many months hefore the arbitration hearings would take
place, and the layoffs that ore effective July 30, 2010, would have already occurred. Therefore, by
 the time an arbitration award was issued, police officers who are subject to Iayoff as a result of the
Fiscal Year 2010-2011 Budget would not have been emplo}'cd by the C:ty of Saxn Jose for many
months and possibly over one year.

During these continued mgnuatmns the POA made n proposal to the City on Iuna 30, 2010 that
when combined with the Mayor's June Budget Message Police Officer attrition funding as approved _
by the City Council with adoption of the Fiscai Year 2010-2011 Budget, yiclds enough savings fo
dolay the 70 layoffs currently plonnsd for Fiscal Year 2010-2011. However, the POA’s preposal
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falls 'éi_g}uiﬁcanﬂ}t short of achieving a 10% reduction in total .éompensation. ‘The POA indicated that
its June 30, 2010, proposal which reptesests a fotal compensation reduction of less than 4% is as
much as the POA is willing to offer. Since the concessions froposed by the POA would generate.
almost exclusively one-time savings, those concessions would preserve 2 portion of the police
officer positions that are cufrently sliminated in the Fiscal Year 2010-2011 Budget for only one
additional year, Therofore, abserd additional angoing concessions, the positions of emp]oyecs whe

~ would avoid layoff through one-time savings would be eliminated effootive June 30, 2011, and

~ would not be included in-the budget dcvelopmcnt of Flscal Year 2011-2012,

- Although the POA?s proposnl would delay the current proposed layoffs through June. 30, 2011 it
_would not avoid elimination of a significant number of vacant police officer positions, which results
in the loss of public safety services to the cormunity. Thisis a Joss in the number of sworn police
* personne] that the City boped could have beén avdided through » 10% rcduciion intotal”

componsation for employees represented by the POA.

In otder to avoid the layoff of 70 pn‘liuc officer positions, the City Admin]stiation ask_cd the POA to
_ take its Jung 30, 2010 proposal fo its merabership for ratificatlon, The POA took its proposal to the -
membership and netified the City Admihistration on July 13, 2010, that approximately 75% of the
POA membership voted in favor of the proposal, Thcrefoxe. the POA proposal dated June 30, 2010
has been ratified. Since the tentative agreement is only @ one year contract the City-considars the
* tentative agreoment & “stop-gap™ measure to avoid polics officer layoffs temporarily whlle pmvldmg
-the City and the POA the opportunity to negotistc a new contract that includes on-going savings and
-reforms before additional permanent cuits become nt‘.ccssaty for the next fiscal year A complcte _
_copy of the tentative agreement {5 attached. :

A NALY§fS

The followxng isa summary of the terms contained i in, the Tune 30, 2610, proposai from the POA
‘I‘emporary Effective Jtmc 27 2010 through Tune 25,2011, employees will make an
Additional additional retivement contribution in the amount of 5 25% of pensionable
Retirement compensation, and this amount will be applled to reduce the confributions -

~Confributions fhat the City would otherwise be réquired to make during that time period
' for the pension unfunded liability, This additiona! emplayce retirement

contribution would be in addition o the employes retiroment contribution

tates as approved by the Police and Fire Department Retirement Board.

In the gvent the additional retirement coiltrsbﬁtlon eannot be implemented
or is ceased for any reason, smployccs wauld {nstead have their base pay
tempaorarily reducgd by the equivalent amount,

Temporury Currently, employees receive a uniform allowancc tiot to exceed $675
Uniform : annually Payments are made during the first fwo pay periods of each
Allowanee mouth, in the amount of $28.12 per biweekly pay period.

Freeze
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‘Healtlx-care_
- Cost Sharing -

Healthesre
HMO Plan Deslgn

Heaitheare
- Dual Coverage

Healtheare
. Payment-In-Kien

Effective Soptember S, 2010 through June 23, 2011 employccs shall be

' :nclzglhle fo receive vniform allowance paymcnts

Cumntly the Clty pays ninety (90%) of the fuII premivm cost of the
lowest cost ptan for employee or for employec and dependent coverag,
and the emiployee pays ten (10%) of the premium for the lowest priced plan

for employes or entployee and- dependent coverage. _
" Biffestive Decomber 26,2010, the City will pay elghty five percent (85%)

of the fall premivm cost of the lowest cost plan for employeo or for

‘employee and dependent coverage, and the employee will pay fifieen

(15%) of the premium fot the lowest priced plan for amploycc or employes
and dependent coverage. )

© The eurrent HMO Plan Design provides fot $10 offico visit co- pay, $5

gonetic and $10 brand name pxoscripuon co-pays, and a $50 emerguncy
tooMm cg-pay,

Effective January 1,201 1 co-pa}rs for all available HMO plans shall bc as
follows:

5, $25 office visit co-pay’ '
b. $10 generic/$25 brasd name pmsorzpuon co-pay
¢. $100 smergehcy room co-pay

~d. 3100 lnpanem!outpatlcnt procedm co-pay

.. Bffective Janvary 1, 201 1; employees may ne longer be simuliancously

covered by City-provided medicsl andfor dental benefits as 2 City
employee and as a dependent of another City emplu}'co or retiree,

Currently, cmployces who bayve other health and/ar dental ceverage are

cligibie for g health-indiew and/or dentak-1n-lieu amount of 50% of the
Clty’s premium, This results in a formula that inereases as the City’s cosis
towards healthcare increases. The current to-licy amoun!s are as foﬂows‘

: oL Eﬁﬁlﬁlln.lalﬁ!l Deptal in-Lieu.
I eligib!e for famiiy coyorage: 250.31 24.44.

IfNOT eligible for family ‘ _

caverage: 10054 24.44

Effective December 26, 2010, cmployces who qualify for and parttbipafé in

~ payment-in-fieu.of health and/ox denta! ingwrance program wiil receive the

fol]owing pet pay period:
HealthIn-Lieu Dental In-Ldey
If eligibie for family coverape: 221.84 19.95
1 NOT eligihle for family -
coverage: $9.09 - 1995

" GURZA000532
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A City employee who receives healtheare coverage as a dependent of
another City employee or retires shall be deemed NOT eligible for famzly
coverage.
This changes the current formula from a percentage to a fixed dollar
amount and will reduce the mereases in the health in-liew program ift the
futm:e _

" NoLayoffs  Effective Tuly 1, 2010 throngh Fune 30, 2011, there shall be 1o Iayoffs of

Durlng Figcal positions representcd by the POA. For purposes of this section, layoff shall
Yeur 2010-2011  he defined as mvoluntanly qcparahon of City employment due fo budget
) reductions,

Although the:e shall be no layoffs during this-pcria_d, the parties understand
that the Fiseal Vesr 2010-201 1 Budget Ineludes the climination of -

- positinns represented by the POA. Any positions rostored through one-
thme savings will restore positions for Fiscal Year 2010-2011 only, These
positions will he eliminated on Iune 30, 201 1.

EVALUATION AND YOLLOW-UB

None, -

POLICY ALTE] VES

: The Meyers-Mllias-Bmvm Act {MMBA) governs laimr relauons for local government agenoies
in California, The MMBA states' '

If after meeting and conferding In good faith, ah inipasse has been reached between the
public agency and the recoguized employes nrgantzation, and impesse procedures, where
-appheablc have been exhausted, a publie ageney that i not required to procoed to
intepest arblitation ingy- xmp!ement its last, best and final offer, but shall not implement & -
‘memorandom of undcr.standing. {Californin Govemmant Code §3505.4)

Under City Charter, Scction 1111, bowaver, the City is required lo proceed to hinding interest
atbitration with the San Jose Police Officers’ Assoeiation (POA) snd Infernational Assoeialion of

- Bire Fighters, Loeal 230 whete no agreement hag been resched after impasse procedures, .
Binding interest atbitmtion hus been included in tie Clty Charter sinco 1980 when voters pagsed
a ballnt measure to inelude it for public safety unions in San Jose. Therefore, the City does not
have the nption fo implement the fetms of the City’s Last, Bestand Final Offer, as it can do with
all other non-public sefety bargaining units,

The City,Charier r;aqﬁirus the City to proceed to hinding interest arbitration if nn agreement is
renched on wages, hours, or ferms and condliions of employment after negotiation la good faith
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and following the procedures outlined in the Bmployee-Employer Relations Resolution
- (##39367). Thercfore, if no agreement was reached between the City and the POA, either party
would declare impasse and follow the procedures outlined In the Resolution. An agtecment
would still be possible during the impasse procedures, however, this process takes time and
layoffs for Riscal Year2010-2011 could not be avoided. o

Orice the impasse procedures ate complete, the City would proveed to binding interes) o
arbifration. City Charter Section 1111 providos that the arbitration prooess includes a Board of
Asbltrators comprised of a City reprosentative, employce organization representative, and a
. neutral arbitrator selected by the-Cily and Union who sérves as the Chiairman of the Board. At

_ the conelusion of the arbitration hearings, the City and Unlon submit Jast offers on eaob issue,
The Arbltration Board ultimately decides euch issue by majority vate. The arbitration award is
final and binding.. = - ' - ' ' ‘ -

The City Couincil approved a Fisoal Yeer 2010-201 1 Budget that included the diffioult decision to
aut strvices to the community and eliminate lundreds of positions throughout the City, Including
pnlice officer positlons, Approximately 70 sworn officers are cunrently subject to layoff effectlve -
July 30, 2010, I the City prooseded to binding interest arbitration, the police. officers who are
subjeet to layoff us a result of the Fiscal Year 2010-20]1 Budget will separate from City service for
#n wnknown pexiod of tine, if not permanently. Puxther, the cost implication of any arbitration

- sward would be unknown for many months. - ' .

“Fhe POA presented a proposal to the City-Administtation that would delay the layoff of 70 police
officers eurrently scheduled fox separation from City service effective July 30, 2010, and would
preserve some of the public safety serviees provided to the community, The City Administration s
recommending approval of the mtified POA proposal as a stop-gap measure tn avoid police officer
layoffs temp orarily while providing the City and the POA the opportunily to negofiate a new
contract that incudes on-poing savings and reforms before additional permanent cuts become.
necessary for the next fiscal year, S

PUBLIC OUTREACH/INTEREST

, L_‘ﬂ Crilteria Is Ref;uércﬁ Couneil action on the use of public funds equal to $1 millior; o
greater, (Requircd: Weobasite Posting)

Ll Criterta 2: Adoption of a paw ot revised policy that may have inplications for public
"health, safety, quality of life, or financial/economio vitality of the City. (Roqulred: E~
" ait and Webslte Posting)

a Criteria 3: Consideration of proposed changes to service delivery, programs, staffing that
may have impacts fo eorimunity services and bave been identified by staff, Councii or a
Community group that reequires special outreach, ‘(Roguired: B-mail, Websitc Posting,
Comminity Meotings, Notice in apprepriale newspapers)

This item meets Criterion 1. This memorandura will be posted on the City's website for the
-Bugust 3, 2010, Council Agenda. ' . ‘
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HONORABLE MAYOR AND CITY COUNCIL - : o 75507

July 19, 2018
_ Subject: Approvalofan Agrsemontwith the POA
'l"age? of 8

C o ORDINATION

'I'his memorandom was coordinated with the City Attomey 5 Oﬁice

COST IMPLICATIONS

The terms of tht resommended agreement befween the City and the PO A generate savings of
$8.5 million in 201 0-2011 which represents 3.82% of total compensation (base pay, premivm -
pays, retirement contributions, health insusance and other benefits). Ongoiog savings of $1.5
million is equivalent lo {} 67% of total compensation. -

As shown in Table 1, tha agrocment generates Genetal Fund savings of $8.5 mﬁlion partlally
oftset by arevenue loss of $328,000, resulting In net savitgs of $8.2 million avaﬂab!e io be
atlocated to restoro positions. The restoration of 70 Pollce Officer positions throngh June 30,
2011 would cogt $9.2 miitlon, A number of actlons are necessary {a align the budget with this -
_ rcommended agreement, Incteding appropiation ordinsnce and funding sowoes resolution -
adjustments in the Police Depariment, Clty Aftorney’s Office, Unemployment Insumance
‘Reserve, 201 1-2012 Future Deficit Reserve, revenue estimate for Transfers and :
Reimbursamants, revenue estimate for Lioenses aod Petmits, Cardroom Table Fee, and Airport
. ‘Maintenance and Opetation Pund.

Table 1: Gcnural Fund Bud get Receneiliation

POA Agreement Genergl F‘und Rocsncl!latlon .

 POA Apreement Expendituce Sevings - 1,545,073
' Pelies Depertmenl Persenal Services _ 8,524, 141
Altoriey's Office Personal Servicos 20,932
Reverue fpact ' . (328,382)
Airport Relmb, (Transfers & Rx:imburscmunts) (301,094)
Cardroom Toble Fce (Licenses & Pem!ts) (27,288) -
Net Savings _ - 8,216,691
Rastoration of 70 Peltos Officers (9,17t 502 -
Police Personal Servioes o ' (8,840,098) )
Police Non-Porsenal/Bqulpment (331,304)
POA Agrecment Shortfall ’ {934,911}
" Diber Belancing Actlons '
POA Agreement Shortfall ' . - {954,911) -
Useof Mayor's Messege Attritlon Funding _ 1,199,911
Unemptoyment Insurence Rescrve Savings ) 985,000
2011-2012 Futore Deflelf Reservs . T 1,230,000

Ofthe $8,345,073 in savings, savings of -2-'31'8 524,141 is gencrated in the Potive Department aud
$20,932 in the Office of the Clty Attorney to reflect he lower poilce staffing costs in the
dcpartment and offiee, respeetlvdy
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Subject; Apprwal afan Agreement with the POA
!’age 4arg

‘ _A downward adjustment of $328 ,3 82 to the revenue cstimate for Transfcts and Rc:mbursemcnts

and the revenue estimate for Licenses and Permits reflects lower sworn personal services costs.
Thie Airport reimbursos the Genetal Fund for the cost of police services at the Afrport. In

" addition, the Cardzoom Table Fee is based on police staffing costs. Lower staffing costs require

downward adjustments to xevenue to bring the Alrport ieimbuisement and Cardroom Table Fee

.within cost recovery ]cvcis pet Clty Councl] po]zcy

Pursuant o the Mayor’s June Badget Me.ssage, as approvcd by the City Councz] the C}ty

Manager was directed to recaléulate the value of General Fund service restorations based on

.concesslons achieved. Restorétion of 70 Police Officer positions requires funding of $9.2 -

niilion, which represents the discounted cost of this restoration with the concessions in this -
agreemett. The final POA concession net savings of $8.2 million {s insufficient to fund the
restoration of these positions. This is a result of the POA agreement cost caleulation bﬁmg
developed based on the Fiscal Year 2010-2011 Base Budget. The final savings achieved is

" caleulated.on the Adopted Budget, which itcludes fower swor polics positions, “Thercfore, a

lower amount of savings is achieved, It istherefore necessary to use & majority poriion of the

- $1.2 million aliocated for polico officer atirition as approved by the City Coutcil withthe

adoption of the Tiscaf Year 2010-2011 Budget. This onetime funding is available and -
recommended to restore the remaining portion of the 70 Palice Officer positions in 2010-201 1.
Remalmng savings of $1.2 miltion, gencrawd from Unemployment Insurance Reserve savings
and rematning datidtion funding that is no longer needed, is recommeénded to bo allocated to
establish a 2011-2012 Future Deficit Reserve as directed bj' Clty Council with apptuval of the
Fiscal Year 2010201 1 Budget. .
This agrcemcnt achmves the City Counc.;i goa] to nataxu all 70 ﬁlled Police Officer posztlons to
avoid {ayoffs this year. The agreement will genetate $8.2 million in 2010-2011 savings, of
which $1.5 miliion is cogoing. This ongoirg savingsis reconunended ta retain § of the 70
positions on an ongoing basis.

_ The City Administation has been adv'ised by the Police & Fire Department Retirement Board’s
_ actuary, The Segal Company, that the additional retirement contributions that the employees will

be maldng to offset the City's retirement contributions ave refundable to the memhers upon

‘terminatlon of erployment if the employes requests such return of contributions. The Board’s

actuary has calouiated a refundability factor of 0,0008 for the employee contributions, meaning
that of every $1 in employee unfusded iiability contrdbutions, onty $0.992 1s available %o offset

- the unfunded liability after account for refunds, Tiis actuarxa! loss will be factored in future
' veluations.

JécMa

Jenniferd, Maguire ~ “Alex Gurza
‘Budpget Director _ Director of Employee Relations

For qucsﬁons please contact Alex Gurza, Director of Employee Relations, at (408) 535-8150.

Attachments
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CITY OF SAN JOSE AND. SAN JOSE POL[CE OFFICERS’ ASSOC!ATION
’ TENTATWE AGREEMENT

PERIOD OF MEVORANDUM OF AGREEMENT
Term: July 4, 2010 Jone 30,201
- GOST SHARING FORMULA
- See Attached | _
HEALTHCARE HMO PLAN DESIGN
‘See Altached | |
HEALTH ANDIOR DENTAL IN LIEU
See Atfached
HEALTHCARE DUAL COVERAGE
See Atached
ADDITIONAL RETIREWENT CDNTRIBUTIONS (GNE-TII".'IE)
See Attached

- UNIFORM ALLOWANCE

.See Allached .
- NO LAYOFFS DURING FiSCAL YEAR 2010-2011 '
See Aftached
Although rhe POA has rétified this Tentative Agreement i shall pol ba considered fma! or
binding untif approved by the Cily Council. This document sels forth the full agreements of.

the parties reached during theso negotiations. Anythk?g not included in this document is nor
part of the Tenlalive Agreement,

. FORT E'cmé | '
Alex Gurza Dals

Director of Employee Relations
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75507 |

POB& Proposal

L3

©TERM

~ ARTICLE1  "TERM

1.1 This Metorandum of Agresment (harelnafter, ."Agreemant) shall become

: - effective July 1, 201008, excapt where otherwise providad; and shall remalnin
effect through JJune 36, 20110. No amandmaent or change fo the provislons. of

this Agrasmant shall bé valld. or binding uniess reduced to wrifing and signed

by duly authorized representativa(s) of tha parfes,

: R L e e
TR T AR TR

e e et

O A

June 30, 2010

- e er———
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?UA Proposal

COST SHARING FORIMULA

8.1 egith Insun 9 C

8.1.1Eliglhle employees may elect health Insurance caverege under onis of fhe

avallabls plans for employee only or employee and dependents,

84T ho-Glty-Wil-pey-hingty~(905)-percont-of-the-full-premiuim-sost-of-thelewost-cost

X p!an—fér:-emplayaa-ar—fer_—empleyeaaad—dependent—mvexagmaétke-emplayae

will-pay—ten-{1086)-poreont-of-the-premium-ci-the-lowest-cost-plan—up-fo—a

_evdmur-of-$4850-00-por-menth—Any-addiichal-amount-above-tho-cost-of-the -
{owost-prlsed-plan-iese-$480.00-per-month-faqlired-for-the-premium-of-any-plan

oﬂqe_r-thani_ha-iawastuprleed«plm}eh&llfbe-pafd—by-%he-emp[ayes: o

1 8:3:30,1,2 Effoctive-ti1o-frot-pey-perlod-of-payral-catondar-yoar-2000theTha City wil

pay nitiely perosrit (80%} of the full premium cest of the lowest cost plan for

employee or for employes and dependent covarage and the employee wili pay

ten percent (10%) of the premium for the lowest priced plan for smployes or for
ampleyee antd daps ndont coverage. If an employee selects a plan other thanthe
lowest priced plar, the amployae shall pay the differonce betwsen the tolal aost
aof lhe selected plan snd-the City'e contibu

amployee or for employse and dependent covarage,

Effeclive Docember 26, 2040, the City will pay elghty-flve nercent (B5%) of the

full_prenttiym: cost of i lowedt cost plan for employee gr for_enplovee A
i Ve and the embloyvee will_pay fiflesn percalt %
promiu for the lowest prlved plun for smployea or for emploves and dependant

tior: townrdls the lowsst priced plan for -

coverage. _[f en employee selects 2 olan other than the lowest priced plan, the

amployee shall nay the difference betwaer tha total cost of the sal

the_Clty's_contribution towards the fowsst priced plsn_for employss: or for

_ omployee and depandent coverage,

June 30, 2010
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POA Prbposal

" HEALTHGARE HMO PLAN DESIGN

Tha City of S_Qndoségggjhgm d Into & Tantative Agreem: onA £ 2

2010, The

parties mutually sures to er@nd the Tentalive Agreement on lhe Haalthcar_e HMO Plah Deslgn -

oYrs,

8.14 Eﬁesﬂvedaﬂlﬁ%-zgmra@-ﬁﬂ?ﬂ_ﬂ-ugy for gli avallabie HMO plans shal! be as

followe:
a. Office Vist Co-pay: 310 -

b, Prescription Ce-pay:-  $6 for generic aud $10 for brand name {The Blus Shiatd

HMO wiil continue fo Inciude $15 nonuformulary drug ca-pay.)
c. En‘sergancy Room Co-Pey: $50

Effactlve Januag{ 1..2011. 00-paye for all avallable [ MO piane shall be Ltgj!g}vs
a. _Office Visll Co-pay shell be g}g;[ease

410 528, '
'b._Presarintion Co-ney shaft be Increased to $10 for ganeric and $25 for br el name,

r. Cmetency floom Co-pay shail be Incraased to $100,
. _{npatlen/Outnationt procadure copay shailhe ingreased to 5100

Jine 30, 2040
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. POA Proposzl

HEALTH AND/OR DENTAL iN 1iEU

Tha ity gf' San ;ig@ and the POA entatad Into a Tentalive Anraaﬂ_mﬁ on April 20, 2010. The
paitios mitually agrae to amond the Tentalive Agreament on the Heglth andlor Dantatin liss as

foliows: :
83 Paymontdnau of Health andior Dental Insurance Program
. 831 The purpoéé of tha hayment—in'«iieu of health andfor dental Insurancs progrem s

to allow employaes who have double hesith andfor dental instranca coverags to
dgrop tha City'a Ina urance and recelva a payment-in-ilau. :

§.3.2 Employsss who qualify for and participate in tha paymentin-fisu of haalth andfor
dental insuranca program wilt veceiva fifty (50%) percant of the City’a contribution
toward hisfhar heaith and/or dentel inatranca at the lowast cost single or family
pian i the ampioyae is elighie for famlly coverage, The City will rataln the
rarmaining fity (609} parcent of that confribution. e .

Effactive Decembar 26. 2010, employaes wha aualify for and parliinate In the
- paymant In-ileu of haolih. and/or dental ingurance program will reosive tha
followirigy pey paypariod; ' ' ' o

. - Tloal in-keu . Deplind
If siigible for famity coverage 2 84 $i08s
HE__NOT ofigible  for family | $89.09 - I8.95
-COVAIBGe S . s o
8.3.3__A Cily smployes who recaivas hdalthcare coveraga as a d_epandeni of ancther

" City anibloyge o refirge shall ha deamed not eligibis for family covaraga,

- 8,343 Tha paymentin-iau of haalth andfor dentai insurance pregram is aveliable to full-
time empicya®re who are not on 2 reduced workwaek or unpald ledve.and have
alternata group health andfor dental coverage, To quallfy, an employsa muisi
nrovide nfoof of alternate group coveraga fo Human Rasources.  Altemata

' coverage must be acceptabla by the City.

8.2.54 Enrollmant in tha paymentin-liel of health andier dental insurancs program can
' only be done durlng the first thiry (30) days of ampioymsnt,  diring the annusl
opan anraliment period or within thirty (30) days of 2 quallfying evant {as dafined
in the Muman Razourcas Bensfit Handbook) ocourring enyiima during the'year,
Employeas who fait to enroll In the payinentindat program during the thitty (30)- -
day fimea imit after 8 qualifying avent must wait until the nexi open entofiment
period to snroll in the paymant-iniel of instirance program. Tha employee may
cancet enroliment in the payment-indiou of insurance program only during the
annual epan entolimant peried unless the smployea loses slfemate group
" coverags. Enrdiment or canceliation dusing the open anraliment perod wii-
besoma sifectiva the first pay pariod of the following calendar year.

June 89, 2018
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POA Proposal

8.3.66 Payments for the In-lieu Insurance program will be discontinued if an employss -
becomes Ineligible for the program. An smployee's Inaligihle status would
Indfude, but not. be limiled to, the foliowlng situstions: .employrent atatus
chenges from fult-td part time, empioyes ls on an unpald leeve of ebeence,
smployes Ia on a reducad work week, or ampioyeo loses or does not have
alternato Insurance coverage, -An employse whoss In-iay payments erg-
discontinued may enjoll, if eilgible, in a health andfor dentai plsn during the naxt
armuai apan enroliment period.

8.3.76 if an amployee luses altetate coverags, the employss may- enioil In a City
heelth andfor dental plan’ cutslda of tha apen- anreliment petfod. To be efigible |
the employse must provide verificetion that elterriste coverage hae been loat,

8.3.78.1 HEALTH {NSURANCE: To enroll In & City health Inaurance plan

~. “fuliowing loss of aitemats coverags, the smployee must pey all unpaid

premiume (City and emplayes conlributions) and refund any excess in-

- Jisupayments reguired o make tha coverage effective on the dete

when alterriate coverage coased. . Re-enraifmant in the plan shaﬂ ba ln
accordanc& with the carrier's enrofiment Progedutes.

8.3.76. 2 EJENTAL IN&URANCE Enroliment in a.CHy dantal Insursnce pian
foliowing losa of pllemata coverage will become-effective the first of the
.month foliowing payment uf two dental -premiuma through the Clty's
payrofl progess. Re-snrofimentin the danta! Insurance plan ahali nat he
. netroaoilve

Juna 30, 2010
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'POA Proposal

75507

- HEALTHGARE DUAL GOVERAGE

The City of San Jose and the POA enterad jnto a Tentative Agreement on Aeril 20, 2010, The

partles mutualy aqt*ea to gmggﬁhg_’[qn&gﬁva Anregnwnt o1 the Heallhgare Dug; Qoue@ge a3

fallows:
‘81 Health insurance Cnveraga

. Gliy-pravided aaaacﬂ e Io a
: another City & np[gyea. :

8.2  Dantal Plan

Clty emgtgx%

Jine 30, 210

1 a5 g do;

815 L‘;ﬁg_:tive Jantry 1 2011 an gm]j,o\fee may not bo simul tanaggqu covered by

wiant of

8.2.3 E{feqﬂve January 1, 2011, an elngloj@g gy not ba sinuitandntsly mvered by

City-providod dental banefits as a City Bmplovéa apdas o d pendent of ano;gen

GURZA000543
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75507

- POA P‘roppsal‘

. ADDITIONAL RETIREMENT CONTRIBUTIONS

ONE-TIiME ADDITIONMAL RETIRERNENT CONTRIBUTIONS

- Effective June 27, 2010 through June 25, 2011, alf employees represented by the POA wil
maite an eddilonal retitement contribuition in the amount of 8.26% of penslonable
compensatiot, and the amaunts so confribuied will be appiied to reduce the contributlons that
the Cily wauld ofharwlse be requirad fo make for the pension unfunded llabifity, which 1 defined
as alff gosts in beth the regilar retirement fund and the cast-ofiving Amd, excert current service
novmal costs In those funda. This additional employea retirement canlnbutian waould befn = -
adtitlon to the employes retirement contribution rates that have been approvet by thie Palice &
Fire Department Retirgment Baard. The intent of this ackiitlonal retirement contributian by
employees Is ta reduce the City's required pensian refiremant contributian rete by a
commensitrale 5, 26% of pens!onabla campensation, as liiustrate:! ba!aw

Pollce and Fire Department ﬂetiremant
{Pollce) '
{Fiscal Year 2010-2011)
ctty Ewployse |.  Total
" [Currant Contrlbuiion cnop RS

{Ratos , 44.-6§& - 1567% 60.15% R
Gontribution Rates Wlth o F .
Additional Employee 89.33% 20.82% 80.15%
cantr}butions . -

Noia Addi tionai coniﬁbu!!ons made by etvployses do nut afrec{ the ratires healthcare rateg
TIREATMENT OF ADD!TIOI\]}_KL EMPLOYEE CONTRIBUTIONS

Those conltlbutions shall be freated In {ha Same manner ag eny other emplayse cantributions.
Accordingly, the Infeni of these additfonal payments wili e made on a pre-tsx basls thiolgh
payrol] deductions pursuant to IRS Code Saction 414{1){2) and will be subjed to withdrawal,

. return.and redeposit Inthe same manner as any othsr emp[oyee caniribuhcms

IMPLEMENTATION OF ADDIT!ONAL RET!REIWENT CON TR!B UTiON AND MI§SE
CONTRIBUTIDNS

ItIs the infent of the partied that thi émpieyeaa pay tho entire annwal amaunt of the additiong!
relirement contributions for the 20102011 Flscal Year, Bince the addiflohal employes -
contribttions will nol e Implementad by June 27, 2040, when the addfonel employes
contributions are implemented In the Cliy's payrall sysiem the Finance Depariment wil combute
the rate that will genrerats.ths total amaunt of additienat retirement contributions over the
remaining pay periads in the flecal year as, irlhe conirbufian rete had been !mpiemented an -
June 27, 2010, . .

June 30, 2010
Page 1of 2
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For example, I tha additforaf cortributions do ot begtn unfif Auguiat 22, 2010 (pay perlod #10} -

the addifional emplayee conitibutions for each of the subsaquant pay-perods In the 2040-2014
Fiscal Year wilt be recalotfated by the Finance Department so that 100% ofthe additional
-empieyee contribitions are mada by the and of the flscal year. .

The parties undorstand that In order to impleitent this proviston, an amendment mustbe mads
ta tha Palice & Fire Deparlment Retirement Plan that requires an ordinance amending the San
-Jase Munlolpa! Code. In addllian, the parties understand that the'Glty will requosat that the
Pulioe & Fire Dopariment Ratirement Board have fts aciuary conflrm that an Increase of tha
empieyee conlribution will reduce the Clty's contribution rate by a commensupale amount, *

- GONTINGENCY PROVISION

In the event that the addiionol employes retirement sonftibuflons described above are nai
fmplemented for any reasan by Octabar 1, 2040, or the Pollce & Fire Departmant Ratirement
Board's actuaty concludes that the Clty's codtilbution rate could ot be reduced by a
commensurate amount, the dquivaient amaunt of total compansation shall ba teken ac 4 base

"pay reduotion and will insrease on a provata baste over tha ramaining pay pettods In the fiscal

Year o achleve tha equivalent lotal cempensalion reduction,

" In the event fhat the addional amptoyee-reﬁfemmt_comributlons dasctibed sbove are ceased

for any reason thereafter, or the Polios & Fire Depariment Retireent Board'a acluary

. concludes that the Cliy's contribution rate could not be reducad by the commensurate emount

after beginning such deductions, the aqulvalent amount of total compensation shafl be taken as
a bage pay reduction, = - ‘ i '

Juna 30, 2010
Page2of2
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POA Proposal

_ NO LAYOFFS DURING FISCAL YEAR 20162011 - - R

ARTICLE 1

1.2 Effective .!u.lg' 1, 2010 _through Jdune 30, 2011, ihere shall_be_no layoffs of
nosifions. represented by the POA, Afthough there shall be no lavoffs duclig this

nerod, the parlles understand that the Fiscal Year 2040-2011 Budaet Includes | '
the elimination of posttions represented by POA, 3 . . !
Fat purnoses of this section, layofi g_hgjj be defined as invqu:ﬂaﬁ!v leaving Qity o A
- graployment dye-to biduet reductions. : . Ly
Ay posifions restored through one-time savings \;vl!l restore pogitions for Fiscal : i
Year 2010-201:1 only. Theae pasitions wilt be effruinated on June 30, 2011, : .

T3

1

June 30, 2016
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PCOA Proposat
UNIFORM ALLOWANCE
| ARTIGLE® . UNIFORWM ALLOWANGE

76507

Mww-irheewy-ahan-pmuldwm;ferm-allawanse-ln-ths—ameunt—ef-s%ﬂ%emalandawaar

| 8.2

9.3

9.4

ineluded—ah—an-empleyes's—togular-payroli-chesk—This—amewnt-will-be—prormiod-for
mnpbyaaaﬂaam%em&an-aﬁwpﬁm calandalyoar-2008-$676-shall-he-paldl

| January-20009,

Effattiva-the-fi mt—flaweﬁadaﬁpaywikeeiﬂndawaapm&mployees shail Feceiva a -
" uplform allowaneca not to exeaed 3676 annually. Paymant shall be made during the first

two pay periods of each month, In the amoust of $28.12.per biweskly pay petiod. Ifan
afiglble employae {8 oh unpaid.isave for a pericd of ona (1) full pay perlod ar mote, the

employee will not recelve unifom allowanca pay for that perbcL Fﬁecﬂgaﬁeﬁemharo‘.
- 2010 through June 25, 2011, employess shall be hai ;ig]m to receiva u{}if_oﬂﬂ alleﬂgm

metita

In the evént new classkications are astabishad dulng the term of this Agreament and
- assigned to Represantation Unlts 011, 0912 and 013 whish consist solely of swom
personnel, such émployeas shail be pald an annual unlfnrm atfowanco In accordanca
with the provistens of this Sectfon. .

Tha Cily agrees to pay the prora{ed cont uf replacament or rapair for uniforms dumaged

in the ordinery course of parformance of regular job dufiss. Schodules adopted by the’

Gity for. such mimburaement shall be lapt reasonably aurrent,

Juna 30, 2010
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Memorandum of Agreement |

© City of San José -
and

~ San José Police OFfi cers’ Assmi_ati-o n

-CAPI'I‘AL Qr SILICON VALLEY

July 1, 2010 — June 30, 2011
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- .CITY OF SAN JOSE
' AND -
THE SAN JOSE PQL[CE OFFICERS ASSOCRATIC}N
MEMORANDUM OF AGREEMENT _
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" Unit012: Palice Captain, Deputy Chief of Police
'Unit 013: Afrport Police Officer

Unit 014: Police Recruit

ARTICLE 3 COMMENCEMENT OF NEGOTIATIONS '

- ltis rhufuaiiy agresd that the first mesting of the parties will be held no later than twenly |
- {20) calendar days after the City or Association receives notice from the other, which
. may be any date after January 1 of the year in which the current contract terminates.

ART!CL.E 4 DEFINIT%ONS

For zhe purposes of this Memorandum of Agreement, Words phrases and terms used
- herein shall be deemed to have the meanings specified in Section 2 - Definlions, of
- Resolution No. 39367 of the Council of the City of San Jose and'in Part 2 - Definitions,
of Chapter 3.04 of Title i of the San Jose Municipal Code unless it is apparent from the
text thata d:ﬁereni meanmg is intended.,

ARTICLES o -WAGEé-A-No-PREMlUM PAY

5.1 ONE-TIME ADDITIONAL RET!REMENT CONTRIBUTIONS

Effective Ju rié 27, 2010 2hrough June 25,2011, altemployees represented by
the POA will make an additional retirement contribution in the amount of 5.26%-
of pensionable compensation, and the amounts so contributed will be applied lo
reduce the contributions that the City would otherwise be requ:red to midke for
the pension unfunded liability, which is defined as all costs in both the regulfar -

retirement find and the cost-of-living fund, except current service normal costsin

“those funds. This.additional employee retirerha*n't contribution would be in
addition to the employee retirement contribufion rates that have been approved
by the Police & Fire Department Retiremant Board.” The intent of this additional
retirement contribution by employees is Io reduce the City's required pension -
retirement contribution rate by a commensurate 5. 25% of pensionable
compensation ‘as MHustrated below:; :

SJPOA MOA July 1, 2010 — June 30, 2011 - .. Page2
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e Clty : ?mpioyeje Tb_t'a'l

Gurent Contribution Rales ~ 44.56% | 1557% | 60.15%

‘Contiibution Rates with Addittonal o _ o0 -
‘Employee Contiibutions 30.33% |- 20.82% 60.15%

" Note: Additional contr;butlons made by empioyees do not affect the ret:ree _
" healthcare rates.

TREATMENT OF ADDITIONAL EMPLOYEE CONTRIBUTIONS

. These contributions shall be treated in the same rmanner as any other employee
_contributions. Accordingly, the intent of these additional payments will be made
.oh a pre-tax basis through paytoll deductions pursuant to IRS Code Sectiof
414(h)(2) and will be subject to withdrawal, return and redeposit in the same
manner as any other employee confributions.

IMPLE PLEMENTATION OF ADDITIONAL RETIREMENT CONTR!BUTIONS AND
MiSSED CONTRIBUTIONS '

ftis the mtent of the parties that the employees pay the entire annual amount of -
the additional retiremient contributions for the: 2010-2011 Fiscal Year. Since the
additional employee contributions will hot be implerented by June 27, 2010,
when the additional employe# confribitions are 1mpiemented in the City's payroll
- system the Finance Department wili compute the rate that will generate the total
amount of additional retirement contributions over the remaining pay periods in
‘the fiscal year as If the contrtbutmn rate had been imnplemented on June 27,
2010 '

. ‘For example if the additional contnbutrons do not hegm unti August 22, 2010,
{pay pariod #18) the additional ernployae contributions for each of.the
subsequent pay periods Irithe 2010-2011 Fiscal Year will be recalculated by the

 Finange Départment so that 100% of the additional employee contﬁbutzons are

* made by the end of the fiscal year,

The parties understand that in order to implement this provision, an amendmment.
must be made to the Police & Fire Department Retirement Plan that requires an’
ordinance amending the San Jose Murnicipal Code. In addition, the parties
understand that the City will request that the Police & Fire Department
Retitement Board have its actuary confirm that an increase of the employee
contribution will reduce the City's contribution rate by a commensurate amount.

SJPOA MOA July 1, 2010 — June 30, 2011 ‘ ' - Paée.‘S

GURZA000552



CONTlNGENCY PROVISION

In the event lhat the additional employee retirement contr:butuons described

* above are not implemented for any reason by October 1, 2010, or the Pofice &
Fire Department Retirement Board’s actuary concludes that the City's

- contribution rate could not be reduced by a commensurate amount, the _
equivalent amount of total compensation shali be taken as a base pay reduction
and will increase on a pro-rata basis over the remaining pay periods in the fiscal
year to achieve the equivalent total compensation reduction.

in the event that the. addmonai empioyee rettrement c{)n!nbutmns described

above afe ceased for any reason theteafter, or the Police & Fire Deparbment

Retirement Board's actuary concludes that the City's contribution rate could not-
* be.reduced by the comimensurate amount after beginning such deductions, the
-equtvalent amount of tota! compensation shalf be taken as a hase pay reduclion.

5.2 Premtum Pax

Compensation for the benefils referenced helow, shali be calculated from the
-eligible employee's hase rate. In.the event that an employee is eligible for more
than one such benefil, compénsation for each sha!l be separate!y calculated from
the hase rate and shal! not be compounded.

5,2.1 Bomb. Sguad

Each employee regularly assigned o the "Bomb Squad" ona full~iime
basis and who is responsible for disatming boinbs and similarly fused
explosive devices shall be pald an. amount equivalent to a one-step
increase under the biweekiy pay plan dunng each hmeekly petiod of
such aSStgnment .

522 Caning C)fﬁcers

5.2.2.1 Each employee in the classification of Police Ofﬁcer Pehce

'~ Sergeant, and Police Lieutenant who is assigned to the

duty of feeding, caring for and supervising police dogs,

which duty is performied by the employee at histher home

and during hours’ when hefshe is otherwise not on duty

- with the Police Department, and to each employee in the

classification of Police Sergeant who is assigned the duties

of coordinating the BFO Canine Unit, shall be paid an

amount egquivalent to a one-step increase under the

hiweekly pay plan during each biweekly period of such
assignment, ' '

SIPOA MOA July 1, 2010 — June 30, 2011 _ _ ) - Page 4
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who was awarded the Basic Cerfificate given by the Commission on

Peace Officer Standards and Training of the State of California-on or

before February 16, 1970, and wha, on of before March 1, 1970, filed

with the Director of Finance proof that hefshe had been awarded said

Basic Certificate on or before February 15, 1970, $hali be entitled to
" the compefisation provided in Section 7.1.2.

715 A person holding a position in the classification of Police Artist (2244)
) - is entitied to benefits under this Article only if such person is a sworn
Police Officer, ' ; -

716 Notwithstanding anything to the contrary contained in this Arlicle, no -
person shall be entifled to receive additional compensation under the
provisions of more than one section of this Article, provided, however,
that in. the event that any person would otherwise be entitled to such
additional compensation as is -specified in twe or more Saclions,

. he/she shall be paid such additional compensation at the highest rate
to which he/she is entitied, and no more. s

7.2 Education Reimbursement

The Tuition Assistance policy as provided in (Section 4.3.1) of the City Pulicy
Manual of the -City of San Jose shall be continued during the. term of this
Mewmorandum of Undefstanding. In no évent shall tuilion recelved. from this
program plus réimbursement from other educalional incentive programs exceed .
the total cost of fuition and books. - o - o

ARTICLES *  INSURANCE BENEFITS
- 8.1 Heallh Insurance Coverage .

8.1.1 Eligible emp!éye_és may elect health insurance coverage under ane of the
- available plans for employee only or employee and dependents.

8.1.2 The City will pay ninety percent (90%) .of the fuii premium cost of the
lowest cost plan for employee or for employee and dependent coverage
and the employee wili pay ten percent (10%)-of the premium for the lowest
priced plan for employee or for employee and.-dependent coverage. If an
etnployee selects a plan other than the lowest priced plan, the employee
shall pay the differenhce between the total cost of the selected plan and-the
City's contribution towards the lowest priced plan for employee or for
employee and dependent coverage. ' ' '

| 8.1.3 Effeclive December 26, 2010, the City will pay eighty-five percent (85%) of
the full premium cost of the lowest cost plan for emipioyee or for employee -

SJPOA MOA July 1, 2010 — June 30, 2011 : Page 11
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and dependent coverage and the employee will pay fifteen percent. (1 5%)
_ of the premium for the lowest pficed plan for ermployee or for employee
and dependent coverage. If an employee selects a plan other than the
lowest priced plan, the  employee shall pay the difference between the
total cost of the selected plan and-the City's contrbufion fowards the
lowest priced plan for employee or for empioyee and dependent coverage.

8.1.4 Co-pays for all available HMD plans shall be as follows:

a. Office Visit Co-pay: $10 - S _
b. Presciiption Co-pay: $5 for generic and $10 for brand name (The Blue
Shield HMO will continue to Include $15 non-formulary dug co-ay.)

c. Emergency Room Co-pay: $50 B _ :

Effective January 1; 2011, co-pays for all z;vai!ab!e HMO plans shall be as
- follows: o : o ) ) :

a. Office Visit Co-pay shall be increased to $25. o
b. Prescription Co-pay shall be increased to $10 for generic and $25 for

brand name.-

c. Emergency Room Co-pay shall be increased to $100,
d. InpatientOutpatient procedure copay shall be increased ta $100.

8.1.5 . Effective January: "l, 2011, an employee ‘may not be simultaneously
covered by City-provided medical benefits as a City employee, and as a
~dependent of another City employee.” ' ' _ :

8.2 Dental Plan

8.2.1 The City will provide dentat coverage for eligible full-time employees and
their dependents i accordance with-one of the avaifable plans, Copies of
each plan document shall be available upon request-in the Human
Resources Department. This includes the payment by the City of any
-increases in the premitums during the term hereof. : -

© 8.2.1.1 Effective during the term of this agreement, alf active, efigible, fult
time employees and their dependents that have the Delta Dental
Plan may receive a lifetime maximum of $2,000 per eligible fuil-time
employee and their dependents for orthodontic coverage ‘and a
. maximum for dental coverage of $1,500 per calendar year.

. 8.2.2 The City will provide dental coverage in the lowest priced plan for eligible
full ime employees and their dependents. if an -employee selects a plan
other than the lowest priced plan, the City will pay ninety-five (95%)
percent of the full premium cost for the selected dental coverage for

© SIPOA MOA July 1, 2010 = June 30,2011 Page 12
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eligible full time employees and their dependents and the employee shal
pay five (5%) percent of the full premium cost for the selected plan,

- 8.2.3 Effective January 1, 2011, an. employee may ﬁot be -s'imuiianeousiy

- dependent of another City employee.

covered by City-provided dental benefits as a City employee, and as a =

' 8.3 ﬁgﬂmnt;in-Lieg of Health ang_[lo'r Dental insurance f?rogram

- 8.3.1

8.3.2

the following per payperiod.

The purpose of the payment-in-lieu of heaith_,andfor dental insurance -
program is to' aflow employees- who have double health and/or dental
insurance coverage to drop the City's Insurance and receive a payment-in-
tiew. ' o o s '

. Employees who-qualify.for atid parficipate in the payment-in-ieu of health

andfor dental insurance.program will recelve fifty {50%) percént of the
City's contribution foward hisfher health andfot -dental insurance at the
lowest cost single or family plan if the employee is eligible for family
coverage. The City will refain the remaining fifty (50%) percent of that
contribution. _ _ o o ,

Effective December 26, 2010, employees who qualify for and participate in
the payment in-dieu of health and/or dental insurance programwill feceive

_ Health in-fieu - Déntal In-lieu

{if eligible for family coverage _|%221.84 %7995
I NOT eligible for family coverage _ - 1$89.09 - 1919.95 .

8.3.3

8.34

8.3.5

A City e‘hwp_lbyee who receives healthcare .cové'rage as a depeh’dent of
another City employee or retiree shall be deemed not eligible for family -
coverage, . - C '

The payment-in-fieu of heaith andfor dental insurance program is available-
to full-time "employees who.are not on a reduced workweek or unpaid
leave and have alternate group health and/or dental coverage. To qualify, .
an employee must provide proof of alternate group coverage to Human
Resources. Alternate ceverage must be acceptable by the City.

Enroflment in the payment-indieu of health andfor dental insurance

. brogram can only be déne during the first thirty (30) days of employment,

during the annual open enroliment period ot within thirty (30) days of a
qualifying event (as defined in the Human Rescurces Benefit Handbook)

“oceuring anytime during the yeéar. Employees who fail to enroll in the
- payment-indieu program duting the thirty (30)-day time limit -dfter a

qualifying event must wait untif the next open enroliment period te enfo!l in

SJPOA MOA July 1,2010 ~ June 30,2011  Page 13
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the payment-in-lieu of insurance program.  The employee may cancel -
-enrollment in the payment-in-lieu of insurance program only during the-
~annual open enroliment period unless the employee loses- altérnate group -
-coverage. Enroliment or cancellation during the ‘open enroliment period

will become effective the first pay period of the following calendar year.

836 Pafrnents for the in-lieu Insurance program will be discontinued i an’
employee becomes ineligible for the program. An erployee’s ineligivle
status would include, but not be fimited to, the foliowing situations:

employment status changes from full to _pe_ir't_ time, employee is on an

‘unpaid feave of absence, employee is on-a reduced work week, or
employee ' loses - or does not have altemate insufance coveragé. An
employeée whose indieu payments are discontinued may enroll; if eligible,
in a health andfor dental plan during the next annual open-enrofiment
period. . ‘ ' '

8.3.7 If an employee loses altemate coverage, the employee may enroli -in_ a
. City health andfor dental plan outside of the open enroliment period. To -
be eligible the employse must provide verification that alternate coverage -
has been fost. ’ R ‘ .

8.3.7.1 HEALTHINSURANCE: To enroll in a City heaith insirance pian
~ {ollowing loss of alternate coverage, the employee must pay all
unpaid premiums. (City and employee confrioutions) and refund
any excess lin-fieu-payments required to make the ' coverage
“effective on. the date when allernate coverage ceased. Re- -
enaliment in the plan shall be in accordance with the carrier's
enroliment procedures. ' : -

8.3.7.2 DENTAL- INSURANCE: Enroliment in a City dental insurance -

T plan following loss of alternate coverage will become effecfive the
fitst of the month following payment. of two dental’ premiums
througt the City's payroil process.” Re-enrolimefit in the dental
insuranice planshall not be retroactive. . :

84 Psychological Gounseling

The City agfees to continue the Psychological Counseling Program with fhe
provider of services ‘being subject fo the approval of the Organization, with
. maintenance of Doctor-Patient refationship, and with supplementary counseling
Services -avallable including an alcoholic counseling component, Service
provider shall meet insurance needs for City coverage. S -

The existing benefits to. the members relative to the Doctor-Patiesit refationship,
as contained in the confract between the City and the current provider, shall be
‘maintained as a minimum; ‘ :

SIPOA MOA Jutly 1, 2010 — June 30, 2011 _ S . Page 14
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ARTICLE49."  RETIREMENT

~.49.1 Benefits of the Police and Fire Refirement Plan System are to be paid in .

48.2°

403

49.4

495

498

aceordance with the provisions of the plan.

The City shall provide an énnual: pre-refirement advisory program covering
‘benefits and rights of retired ermiployees. The program shall include refiree tax

~information, workers” compensation” and rehabilitation benefits, and available

alternatives to retirement.

-Permanent _empioyees represented by the POA'who transfer to Fire sérvice- shall
- yémain in the Police and Fire Retirefnent plan while they are in the Fire Academy.

“The current formula for calculafing retirement benefits is two and ohe half (2 %:%)
percent of final compensation for. each year of service with the City up to twenty
(20) years, plus four (4%) percent of final compensation for each year of service -
with-the City between 21 - 30 years- subjéct to a maximum of ninety (90%)
‘percent. ' : : ‘ ' s B i

Service from a reciprocal agency may not be combined with the Gity service in
orderlo eam four (4%) percent per year, K S

Effective July 1, 2008, the following employee paid plan 'cna'nges_wii; bein effect

. forafl employees represented by the organization; - N

40.5.1  Elimination of the ihirty (30)-day window.for the redeposit of withdrawn
' contributions, allowing for redeposit at anytime for active employees.
‘Total impact to the pian to be paid by affected emp!oyeg.

48.5.2  Elimination of the thirty (30)-day window for the purchase of service
credit for previous Federated Retirement service credit, aliowing for
purchase at any time for active ermployees. Total impact to the planto -
be paid by dffected employee. : o : '

4953, The ébiiity to purchase service credit for time- on quaid. leave af
- @bsence. Total impact to the glan to be paid by affected employee,

In fieu of an enhancement to-the curent retirement formula (2.5% of final
compensation per year for up 9. 20 years and 4%. of final compensation per year

- for 21-30 years-of service), effective June 29, 2008, employess in classifications’

represented by the POA shall receive a 1.75% base pay increase. The 1.75%
base pay increase shall be added to the general wage increase effective on June
29, 2008,-and shalf not be compounded. :

SIPOA MOA July 1,2010 - June 30,2011 S Page 67
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CARTICLES0  RETIREE HEALTHCARE FUNDING

~ 50.%. The Gity and the Employee Organization agree to transition from the crent - -
- partial pre-funding of-police retiree medical and.dental healthcare benefits
(referred to as the “policy method®) to pre-funding of the fuli Annual Required
‘Gontribution (ARC) for the police retiree healthcare benefits pian ("Plan™). The
transition shall be accomplished by phasing into fully funding the ARG overa
- perivd of five (5) years beginnirig June 28, 2000, The Plan's initial urifunded =~
refiree hiéalthicare liability. shall be fully amortized over a thirty year period so that
- It shall be paid by Jurte 30, 2039 (closed amortization). Amortization of changes
in-the unfunded refiree healthcare liability other than the initial 1etiree healthcare’
- liability (eg. gains; losses, changes in actuaral assumptions, etc.) shall be
.- defermined by the Plan's actiary. The City and Plan members’(active
employees) shall contribute to funding the ARG, in the ratio cumently provided
under Section 3.36.575.(C) (1) and (2) of the San Jose Municipai Code.
Specifically, contributions. for retiree medical benefits shall be mati¢ by the City
- . and members in the ratio of one-to-one. Contributions for refiice dental benefits
* shali be made by the City and members in the ratio of three-to-one. When
determining the contribution rates for the Pian, the Plan actuary shall continue to
use the Entry Age. Norrhal (EAN) actuarial cosi method and a discount rate
consistent with the pre-funding policy for the Plan as outfined in this Article.

- 80.2. The City-and the Employe¢ Qrganization fusther agree that the Municipal Code
_ and/or applicable plan documénts-shall be armended in accordance with the
above agreement and that the Employee Organization will support such.
. -amendménfs. - : a . - L

503 It is understood that in -raaching- this agreement, the parties have been informed

by cost estimates. pre pared by the Police and Fire Department Retiremant Plan
‘Board's attuary, and that the actual contribution rates to reach full pre-funding of

. fefiree healthcare will differ. . The phase-in to the ARC shall be divided in five -

- steps (using & straight ling method), each to be effective on the first pay period of B

- the City's fiscal yearin-each succeeding year. The first incremént of the phasge-in

- shall be éffective on June 28,2009, Itis understood that because of changes
resulting from future actuarial valuations, the amount of each increase may vary

- -upward or downward: The City and Employee Qrganization agree that the Plan
.member cash contribution yate shall not have an incremental increase of more
than 1.25% of pensionable pay in sach fiscal year and the City cash contribution
rate shall not have an incremental increase of more than 1.35% of pensjonable ..
pay In each fiscal year. For example, if the members' coniribution rate is 4% of
pensionable pay, the subsequent fiscal year's contiibution rate for retiree
healthcare cannot exceed 5.25% of pensionabie pay. :

£ 50.4If, at any fime the cafculated Plan member cash rofires healthcare contributions
‘exceed 10% of pensionable pay or the calculaled City cash retiree healthcare
‘coniributions exceed 11% of pensionable pay for the City (excluding implicit -

SJPOA MOA July 1, 2010 — June 30, 2011 _ - ©° Page8
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subszdy), the Daﬂ{BS shall meet and confer on hiow to addréss any rétiree.

. healtheare confributions above 10% of pensionable pay for Plan menibers or -
11% of pensionable pay for the City in order to fund.the full ARC. Such -

- discussions shall include alfernatives to reduce retirée healthcare costs. If the -

- parties ate unable {o agree on the- mannet in which to fully fund the retiree

healthcare ARC {contributions exceeding 10% of pensionable pay for Plan -
memibers or 11% of pensionable pay for the: City, excluding implicit subsxdy)

- applicable i :mpasse dispute resoiutaon procedures shail apply

_ Nothing m this Article shall be- oonstrued to obligate Plan members to pay fhore

-than 10% of pensionable pay or the City to pay mote than 11% of pefsionable.
pay to fund rehree hEaithcare . o

50.6 The City wils eslabitsh a qua!zﬁed frust (“Trust") before June 28, 2009 I the Trust
_ can not be established before June 28, 2009, then the City will hold in a separate
resetve any required contributions over the policy method and then depasit, with
interest achually eamned, into the Trust as soon as pract:ca! after the Trusti is
-established. . '

50.6 Itis the objective of the parties that the Trust created pu:‘suant to this agreement -
"™ shall bacome the sole funding vehicle far Police retiree healthcare benefits,
subject to any legal restrictions under the cutrent plan, or other applicable law. -

"ARTICLE 51 - MODIFICATION OF BARGAINING UNIT wom(

51.1 City Attorney’s Office. Officers am:l Sergeants assigned. (o ‘the City Attomeys ‘
- Office' may be reassagned to the Police department but such positions will not be .
- Clvilianized.

512 For. -optimal resoﬁrce management, the City, in its discretion, may add civilian
personnel to perform the work currentiy performed by swom personnel provided .
. the followmg .

"51.21. The POA bargaamng unit will not be redu oed in number of posstions as a.
result of that actlon T :

51.22 The work is not normal!y assod:ated with sworn Peace Officer status and
' does not reqguite a P.O.S.T. ceriificate. Exampies of duties which are
normal{y associated with Peace Officer status include the fo!lowmg '

- -cHiminal investagations
-patrokreiated functions
-emergency services
. ~cammufity policing
-training of sworn person nel on public safety-relaled issues

$JPOA MOA July 1, 2010 ~ June 30; 2011 . - | Page 69"
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- THIS AGREEMENT eetuted on the 15" day of duly, 2010 belweon the Ciy of San

ose and the San Jose Polise Officars' Assosiation, i WITNESS thereo!, the

For the Cityof San Jose:

Sy

 Debra Flgodbes

City Maniaget

AexGura -
Dirsctor of Empluyee Relatinns

appropriate representative if the parfies havafﬁiﬂxgetﬁ;afrisfgna&m therete:

Sﬁani’_qf Execu i;\ieﬁmaiiiét-

] 5-'
Franen Vads—

Pitastor

| Doanna Santam

 Deputy Gity Manager

Dave Cavallaro
Deputy Chief of Police.

SIFOA MOA July T, 2070  Jime 80, 2041
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RD:SSH - ' : RES, NO. 75848
61312011 - '

- RESOLUTION NO 75846

- ARESOLUTION OF THE COUNCIL OF THE CITY OF SAN JOSE
APPROVING AN AGREEMENT BETWEEN THE CITY OF SAN
JOSE AND THE SAN JOSE POLICE OFFICERS’ ASSOCIATION
WITH A TERM OF JULY 1, 2011.TO JUNE 30, 2012, OR JUNE
30, 2013

BE T RESOLVED BY THE CITY COUNCIL OF THE CITYy OF SAN JOSE:

1. - That the Agreement between the City of 8dan José and the San Jose Palice Officers’
- Assaciation (§JPOA), with a term of July 1, 2011 to June 30, 2012, or June 30, 2013,

is hereby approved. The City Manager 1s hereby authorized o execute the Agreement-

on behalf df the City. '

2. - The generai terms of Ihe Agreement are set out and described in the Memorandum to
the Mayor and City Council dated June 3, 2011, from the Director of Employee
. Relations, which is attached hereio as Attachment A and mcorporated in this
- Resolution.

ADOPTED this 14™ day of dune, 2011, by the following vote:

AYES: "~ CAMPOS, CHU, CONSTANT, HERRERA, KALRA,

LICGARDO, NGUYEN, OLIVERIO, PYLE, ROCHA:
. REED. -

NOES: | NONE,

ABSENT: NONE.

DISQUALIFIED:  NONE. w\t, e 2 &

CHUCK REED

' : - Mayor

DENNIS D, HAWKINS, CMC
City Clerk

T. 20858763476 doc , ' 1
Coinclt Agends: 6-14-11
Jtem No.: 3,10
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ATTACHMENT A -

15846

COUNCIL AGENDA: 06/34711

SANJOSE _ Memorandum

C.!_\m op SHJOS}N\FMIEY
TO: HONORABLE MAYOR AND FROM: Alex Guzza
. CITY COUNCIL . |
SUBJECT: SEE BELOW : DATE: June3,2011
DL _ Date .
o Co | é/?ﬁ/
* J o

SUBJECT: APPROVAL OF THE TERMS OF AN AGREEMENT WITH THE SAN JOSE
~ POLICE OFFICERS’ ASSOCIATION (SJPOA)

- RECOMMENDATION

Adoption of a resolution to approve the terms of a collective batgaining agreement between the City
and the San Jose Palice Officers’ Assaciation (SIPOA) for the term of July 3, 2011 to June 30, 2012
or June 30,2013, and authorizing the City Manager to execute an agreement, pendmg ratification by
* the SIPOA membership.

OUTCOME,
Adoption of the resolution and puthorization to execute an agreement would result in a collective
“bargaining unit -agreement between the City of San Jose and the San Jose Police Officers’

Association (STPOA) for the term of July 1, 2011 to June 30 2012 or June 30, 2013, pending
ratification by the SJPOA membership, :

BACKGROUND

T Novémber 2010, the City Cotineil in open session approved a goal of reducing the total ongomg
employee compensatian for all City emplayees by ten percent (10%). “Total compensation” is the
total cost to the City of pry and benefits, mciudmg base pay, retiroment countributions, health
insurance, and other benefits. Total compensation is nalculatcd using budgeted salary and ﬁmgc
benefit vosts for the bargaining unit, _

In addition to the 10% ongoing total compenzation reduction approved in November 2010, the Cli}'
Couneil approved direction to achieve the following reforms: retirement reform, Including 2™ ter
pension and rotiree healthoare beriefits for new hires; options for current employecs; SRBR or «13h
Check;” slck leave payont; d:sab:hty leave supplement; and compensation strusture,

The San Jose Police Officers’ Association rcpresents approximately 1,074 fall umc budgeted
positions in the 201 }-2012 Proposed Opesating Budget. This bargaining unit includes cmplo}'ees in
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HONORABLE MAYOR AND CITY couxcm , . o ' 758406

" June3, 2041

Subject: Approvel of nn Agresment with 837POA .
_Pag;e 2of6

the dlassifications of Pohce Ofﬁcer, Police Se:geant, Pohce Lieutenant, Puhcc Captain and Depu{y
Chief of Police. -

- The City commenced negofiations for 4 auccessor Memorandum of Agreement (MOA) with the
STPOA in Januaty 2011. The City and the STPOA reached a Teniative Agreement on June 3, 2011, _
that achieves a 10% total compensation reduction and includes agreements to continue negotistions
on othor reforms, including retirement and sick leave payout. The Tentative Agreement is pending
satification by the SIPOA membership. The SIPOA will notify the City of the ratification results
- priox to the June 14, 2011, City. Council meeting.

SIS

A complete copy of the ‘I‘cntatwc A,gtcemcnt is attached. The ﬁ;llnwmg is a summa.ry of the. k.e}'
provisions:

Term and Wages  Effective June 26, 2011, all salary ranges for employces represented by
SIPOA shatl be decreased by approximately 10%. All employees mpresemed
by STPOA shall receive a 10% base pay rcductmn, '

The parties agree that the 10% reduction will begin June 26, 2011. The City
vontends that the 10% base pay seduction should be ongoing; while the
SJPOA contends that it should cease effective June 23, 2012, Because there
is 1o agreement on.this issue, the issue of whether or tiot the 10% reduction
should be ongoing or one-time will be submitted to bmdmg interest
arbitration under Charter Section 1111,

The parties agtee that in aceordance with Charter Section 1111, the last offer
of scitlerment for the STPOA will be that the 10% reduction be one-tims,
expiring on June 23, 2012 and the City’s last offer of seftlement will be that

. the 10% is cn—going and continues unfil modified in future negotiations or
axbm'afn:n ,

" The partics agree that if’ the arbittation panel awards the 10% as one-time, the
term of this sgreement will be one year and shall expire on June 30, 2012. ¥
the arbitration panel awards the 10% angoing, the term of thiz agreement wiil
be two yoars and shall expire on June 30, 2013.

The parties agree to proceed o arbitratior immediately so that an arbitration
award can be issued no Inter than the ond of calendar year 2011, The partios
also agree that if for any reason e decision from the arhitration panel is not
received by June 23, 2012, the 10% reduction shall continve until a final
award is issued, The term of the MOA and the 10% wﬂl then be pursuant to
the terms of the arbitration award.
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75846

" HONORABLE MAYOR AND CITY COUNCIL

Fune 3, 2011

Subject. Approva! of an Agreement with SJI‘ OA

Page3 of 6 _

Healtheare An cnm!oyec may not be simultaneously covercd by Clty'ﬁmvzdcd médical
Dual Coverage  benefits as a City cmployee and as a dcpcndent of another City employee or

. retivee,

Modified Duty . Effective Ootober I, 2011, the mumber of exempt officer puszﬁoms shall be
~ Asslgament reducedto 10,

The City agrees to mdomnify the aasomation as to any hab:hty arising soleij'
fiom the implementation of the ehange in the number of exempt offivcer
posltions stated aliove, _

Civilianizations  The City will have the discrctio;n 1o contract oot andfor clvilianize twenty
- Contracting Out ~ positions during the term of this Agreement. Any further conttacting owt
' and/or further civillanization of positions represented by the STPOA during the
{erm of this Agreement would be subject to the meet and confer process. :
Airport Police ~ Atthe City's option, Alrport Palice Scmces and ﬂus servioe may be
Services contracted out. -
Qutsourcing

-Subsidf for Publi¢ After calepdar year 2011, the City wilt no longer provide emiployees with an
Trans_it - ECO-Pass. Upon exhaustion of the curent supply of Cnmmuter Check .
Youches, vouchers will no longer be available for purchage from ithe City.

Layoff ' The Inyoff relnstatement eligible lists will be valid for three years,
Refostatement List - '

Agency Fee Upon notwe from the SIFOA, the City agrces to 1rnpiemcnt an ageney fee
Provision provision as soon as practical, '
Side Letterg ggg_ggmggj_&f_q_,_ — The City and STPOA apres to continue meehng and

conferring on pension and retiree healtheare benefits for current and future
employees. The pegotiations may include modification of healthcare
(medical and derital) plans available to curreut employees, mcludmg but
not limited 1o pim design.’ _

As part of the nepotiations rclated to. ret;rement teform the partics will

* meet and confet regarding an opt in program in which cusreat cmployees
could vo}unmdiy choose to opt out of the cument level of pension
henefits into a lower level of benefits, ,

In the cvent that the City and the SJPOA do not reach an agreement on
the specific desipn of an opt in program by November 1, 2011, at the
SJIPOA’s option the City will implement the opt in program that was
- propased by the SJPOA during contract negotiations (2.5% for the first
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BONORABLE MAYOR AND CITY COUNCIL,
June 3, 2011 " .
Subject: Approval of an Agrecsteni with SIPOA
Pagad of 6 . ) o '

20 years and 3% after 20 yours with an 80% maxiiaum, 2% foied COLA -
and 3 year final average salary) effective December 25, 2011, under the

following conditions; .

1. 40% of the employees represented by the SIPOA sign an
- irevocable waiver to elect to go info the opt in program described
above. Employees . would be reqiired to sign a document

indicating that they understand that If the program is

. implemeonted, this is an irrevocable election and that they will net
be able to opt back into the former ter of benefits, - :

2. Any jmplemontation of an opt-in frogram is tontingont upon -
" teceiving an IRS qualificatian Jetter,

Even if 40% of the employces represented by the SYPOA sign an
irevocable waiver to opt In sud-IRS approval has been recelved, the
SIPOA will bave the option not to proceed with implementation of the
opt in program. If less than 40% of the employces represented by the

- SIPO A sign an irrevocable waiver to opt in and IRS approval has been
received, the opt in program may stll be implemented by mmtual
agreement of both the City and the STPOA.. : '

The parties ég‘,réac that the dates contained herein regarding the opt in
program can be modified by mutual agreement of the parties. '

The SIPOA expressly acknowiedges that this opt in program is not the
solution to the costs of the City's retirement benefits and the unfimded
Jinbilities for both pensions and retiree heattheare, The City has informed
the SJPOA that even if the opt in program is implementod, further
changes will be required to signifionntly reduce the costs of pension and
~ refirec healthcare benefits and the unfunded liabilities; which may
include a substantially lower cost tier for new employees and reduced
- benefits andfor incroased employee contributions for curfent employees,
including those who may elect the opt In program. Neither party waives
- any legal rights including the Union’s nor any member’s right to assert
that certain benefits are vested. : '

«  Sick Leave Payout — The City and SJPO_A agree to contintic meeting and
confesring on sick leave payout for current and fiture employees.

" l.dgxg. £ Bither the City or SIPOA may provide notice to the other of its

- request {o meet and confer on modifications, if any, to'the City’s layoff
process and procedures. :
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HONORABLE MAYOR AND CITY couﬁcm _ - : 7 5 8 4 [)
June 3,2011 ' ' s o )

Subjeet: Approval of an Agreement with SIPOA
» Page Sof 6 - :

»  Supplemental Refirce Benefit Reserve (SRBR) - The City and SIPOA
.agree 10 discuss the SRBR program in the Palice and PFite Department.
Retiremen! Plan. ) N :

EVALUATTON AND FOLLOW.-UP

None, -
UBLIC OV EREST

o8 0| Criteria 1: Requires Council action on the use of public funds cqi_zal to $1 million or greater.
 (Required: 'Website Pasting) o - -

Criteria 2: Adoption of a new or revised policy that may bave implications for puldie health,
safety, quality of life, or finandial/economic vitality of the City. (Required: E-mail and
Websita Posting) : ' :

D " Criteria 3: Considerstion of propaesed changes to service delivery, progtams, stafﬁng'_t}mt
: may have impacts 1o community services and have been identified by siaff, Coundil or a
. Commimity group that requires special outreach. (Required: E-mail, Wehsite Posting,

Community Meetings, Notice in appropriate newspapers) .

This item meets Critorion 1. This memorandum will be posted on the City's website for fhe
- June 14, 2011, City Council Agenda. _ '

COORDINATION o -
This memorandum was ooordinated with the City Manager®s Budget Office and the City Attormey’s
Office, - ' : '

. COST IMPLICATIONS |

For Fiscal Year 2010-2011, the City and the SIPOA reached an agreement that achieved a 3.82%
-reduction in total corupensation, of which only 0.67% was ongoing. The 0.67% ongoing reduction
was due to healthcare plan design changes that were part of that agreement (85/15 cost sharing, $25
.¢0-pay plan and reduction in heaith in lien). Per City Council authorization, to teach a 10% total
compensation reduction, a 9.33% reduction iu total compensatinn is needed to be achieved for 2011
2012, As part of this tentative agrcement, the SIPOA agreed to a 10% base pay reduction that in
addition to the 0.67% ongoing total compensation reduction agreed 1o for 2010-2011 achieves the

10% total compensation reduction.
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e 75846
HONORABLE MAYOR AND CITY COUNCIL
June 3, 2011 - :
- Subjecl: Approval of an Agreement with STPOA
Page 6 of6 ' _

As-directed in the Mayor's March 2011 Budget Message as approved by the City Counsil, the
budgetary savings associated with this action are assumed in the 20112012 Proposed QOperating
Budget which was released on May 2, 2011 as well as the 2011-2012 Proposed Fees and Charges
- docament released on May 7, 2011. The texms of the Tentative Agreement, which includes the 10%
base pay reduction, generate ndditional savings of epproximatety $20.7 million in the Generat Fund
based on the positions ineladed in the 2011-2012 Proposed Operating Budget, When factoring the
jmpact of annuat retirement and unemployment contributions the actual net savings to the Geners]
Fund totals $12.975 milljon. These savings also do not ndide the currently unknown cost increases
for bealtheare for the sécond half of 2011-2012, " )

CEQA _
CEQA: Not a Projeet, File No, FP10-069(6}, Personnel Related Decisions,

i

Alex Gurzs '
Director of Employee Relations

For questions please contact Alex Gurza, Director of Employee Relations; at {408) 535-8150,

: Attachmeﬁz
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- CITY OF SAN JOSE AND SAN JOSE POLICE OFFICERS’ ASSOCIAT!ON

TENTATIVE AG REEMENT

See Attaméd

HEALTHEARE BUAKGOVERABE | .- 7 77 Xl - i 70 i it

See Aitached o
MQD]FIED Pury ASSIGNMENT
S_ee_ Aitachgd
'é’i\?lliilANIZA‘ﬁONICONTRAChMG out
See Aitached o

AIRPORTPOLICE SERVIGES oursou&cme S

See Attached
BUBS su;w_ FOR PUBLIC ?RA'N_S'!T'. -
See Aftached | ‘
HOUSEKEERING,
See Attached _
LAYOFF REINSTATEMENT LISTS
See Attached |
AGENGY i PROVISION ~
See Attached : |

June 3, 2011

Pagaiof2
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C!TY OF SAN JOSE AND SAN JOSE POLICE OFFICERS’ ASSOCI ATION

TENTATIVE AGREEMENT
SIDELETTERS . s W dia o AR U i
*  Sick Leave Payout : ' .
*. Retirement Benef‘fts for current and new employees
s Laygif

Supplemerﬁat Retiree Beneﬂts Reserve (SRBR)

This agmement is stilf considered tentative and shall not he gonsidered ﬁna! or
binding untif ratified by the membership and approved by the City Council. This
document sets forth the full agreements_of - the parﬂes reacltied -during these
negoliations. Anything not fncluded i in this document is not pan‘ of the Tentative
'Agreement

FOR THE CITY:

P A & N "
Alex Gurza_- Date

Director of Empioyee Relations

June 3, 2011 -
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2011 CITY OF SAN JOSE — POA NEGOTIATIONS
_TENTATNE AGREEMENT

ARTICLEG. . WAGES AND PR'EM:UM PAY

51 . Effe m@ sune 26, 2011, all satarv rangas for’ emnlovees reprasented by the POA shall
be dacrgased by approximataly 10%. This will resulf in tha top and botlom of the range

of all clagsifications represented by the POA belna 10% lower. Al employees will
[eceive 2 10% base pay gg;jughon *

- The parties agrea that the 10% reduction will hegin Juna 26, 2011, Tha Cn‘y contends thet the

. 10% base pay reduction should be ongolng, while the POA contends that # should cease
effacliva June 23, 2012. Bacausa there Is no agresment on this lssue, ihe Issue of whether or
nof the 10% mdudfon shouid be ongolng or one-Hme wiil ba subrmtted fo binding fnterest
arbliration undar Chartor Seefion 1111. .

Tha partles agrea that In accordanca with Charler Saction 1111, tha fast offer of settlomani for -
the POA will be that the 10% reduction be ona-time, expiring on June 23, 2012 and lhe Cily's
last offer of settioment will be that the 10% Is on- go.fng and continues unti] mod:f:ed in future
negotiations or arb:b*ation

The partles agroe that If the arbifration panei awards lha 10% as qne-fime, the te.rm of this
agroament will he one year and shall expire on June 30, 2012. if the arbifralion penal awards

the 10% ongoing, the igim of this agreement will be fwa yaars and shaﬁ axp!ra on June 30,
2043,

The parﬁes agree (o procead fo arb:t:atwon tmmedialely so thet an arbitration awam' et be
Issued no lafer than the end of calandar year 2011. The partles aiso agrea that if for any reason
a declsion from the arbitrafion panal is nof recefvad by Jipe 23, 2012, the 10% reduction shall
continua untll a fingl award is issued, The term of the MOA and the 10% wilt then be pursuant fo
the terms of the arbftraﬂon award.

Mmmgmewmm&mm&m@ns

E%WHM%H@M—%MWWWHM -by-the-ROA-will
X m%—a&aﬁdﬂ@a%r&menmﬁmmurewm%wmm
sompantation-and-tho-ameunte-se-contributed -will be-applicd-te-raduse the-contrbutions-that
:hwmmmmmmmm@mmmmmmmmmmmm
Meos&#mho&éhmeguwmhmmmmme@mwmm
nermal-coeis—in-thoso-funds—This—additional-smployee—rolrement—contribution-would-be-in
adeitlon-to-the-emploayes-relirement-conirlhutionrates that have-boen-upproved-by-the Palice-&
Mpamm%mmwntemfAMémmmmw

City of San Joss
June 3, 2011
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2011 CITY OF SAN JOSE POA NEGOTIATIONS
'TENTATIVE AGREEMENT :

' i Gty  |Employes | Totel
CurenConbulion Fates A458% 145675, | 60.45%

NWWGMWBWGNAWMMHMW%@
CONTRIBUTIONS

MMB&MHMM&&%MMWMFHWW%&M
: rehmmw&—ean%ﬁbutwﬂs—foruthemmmg@%awmeeAhe—-addiﬂenaLemp!eyee
: %Wewmmﬁmmw%a@wm_ﬁm_mﬁ
%mmlammﬁ%%ﬁwmmm%anRMmm-
thwmwmwmwmm@mwmmmw
WMWWM%GF%M%WMMNMM—OR
June-27,-2040.

Fer—examp{eﬁf—lhe-addat&enateentﬂbuhon&dwot—bag:mﬁMuguat-&&—Z%{pay&ermm8}
the-addl toyee-sontributions-foreach-of-th pde-in-the-2040-2044
Fissai—‘(ear—rmueﬂa]_emp I-bo-recalautatod by the-Financa-Depariment-co-that-100%-of-the-additional

- mmyemm%mmmwmmmm

'Mammndmaﬂhauwdmmwememw&pmM@Mmmade
{o-the-Rolles-8-Fin wem%at%mm@%a%mmﬂ%wmmmﬂe—& ,
: JWMWMM&M%WMWMWM4M&»&3 :
memﬁ—mwmwﬂmmmw
W@WWMH%M%@M&WWWMWH% ]

CONHNGENGY-PROVISION

Mh&%nt%4h9—addsﬂ9%#emﬂ9ye&m{kememmmmdbedmemm
impbmenhd—fewwmasan—by@e&bm#%—eﬁhe%&&ﬁm@epa&meameﬁmmem
mmmmmm%twmwwmsmw
semmansurate-amount-the-equivalent-antount-of-lotel compensation-chall-bo-faken-o8-a-base

Clty of 8an Jose
June 3, 2011
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2011 GITY OF SAN JOSE —~ POANEGOTIATIONS
TENTATIVE AGREEMENT

75846

yoarto-achieve-the-equivalent-total-compensatiohraduction: '
sonaludesthatth -sontrbution-rate-could-net-he-roduced-by-the-commensurate-amount

| efterbeginning-euch-deductionsthe-squlvlont-amourt of-total-compensation-shall-bs-taker-as

. 81 Employees shall recelve 2 wniform allowance no to exceed $675 annually. Payment
shall be made during ihe first two pay periods of each month, in the amount of $28,12
per biweekly pay period. #f an efigible employea Is on unpaid leave for a period of one
(1) full pay perlod -or more, the employee will not receive uniform allowance pay for fhat
peried.  Effectiva-Seplember—6,—2040—throug . ; _
Ineﬂgﬁala&emeeiv&unimuewanee-paym_em& ’

_ City of San Jase
June 3, 2011
Pugedof 3
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75846

2011 CITY OF SAN JOSE —~ POA NEGOTIATIONS
. TENTATIVE AGREEMENT '

Health Insurénce Covefage,

BA1. 5 Effechva-wlanaaw—‘l—zeﬁ—agn emp!oyee may nol be ssmurtaneously covered by
City-provided -medjcal beneﬁts as a City employee, and as 2 dependent of
another City employee or retirge

Dental Plan

8.2.3 Effectivedanuary-4-2014%-aAn employee may nol be simultaneously covered by
City-provided dental benefits es a Clty amp!oyee and as & dependent of ancther
Clty employee or retires, )

Clty of San Jose
duna 3, 2011
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B exerapt i:oer positions,

2011 CITY OF SAN JOSE ~ POA NEGOT !ATIONS
- TENTATIVE AGREEMENT

. mmﬂﬁ, NMERN]

"ARTICLE33 *©  MODIFIED DUTY ASSIGNMENT

Modified duiy asslgnment& shall be govemed by the Conseni Detres dafed June 21, 2005 for
. tha temn of this agreement, except as mocified bejow.

E _ve_o aber 1, 2011, tie'm berofe gar positions shal ucad to 10.

lmg!gmantatlon of the chanae In Ihe number of _@mpt offfcerpostions stated ahove. The
Indemnifleatio operating in the defenge of this

als : C
_c__tqgngg in mg ntimber of exemm oﬁ’ice[ g;m!g}gns before any Igrum, However, m City will not

emnify the-Agsoclatign for axy Hablily coused by sepa cfe or omisslons jnd
_the acls regteg 19 the reduction in the number of exempt ofti [e=d gositio@, For example, the

demnlfy the Assoclation If the Assodation is foun for misrepresentation
or gondlgosum ta its membership, or liahle for any _b_lﬁch of dulg of falr tepresentation other
than a hreach predicated solely on the adts or omlsslons related 10 the change in tha pumber of

Tha City will not pey attcrnevs fees o oron behglf of the Assoclatlen but at the sole optlon of
the Assog@;;on the City Attorney's Office ce will defend the Assnciatlcn gggiﬂst clalms or fawsults
o irpleme tatlon ofthe ¢ i g qmb : ofg ; offlcar positlons so lon

The Cit\r‘s obligation {o Indemnlfy, as gesgjge_d _ezbove, Is conditloned ypon me City having

rimary authonty for t fense. Tha Associstion a ftorneys shell cooperate Inthe
f se, The Assoclation may not gg;ge to any settfement involving its financial
iiablity wihout consent of the City.
City of San Jose
June 3, 2011
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2011 CITY OF SAN JOSE — POA uEeonmoms -
TENTATIVE AGREEMENT

ARTICLE 51 MODIFICATION OF BARGAINING UNIT WORK

644 City-Alt Red-te-the-Clty-Altorey's-Office-raay

mgemem-mmwmmmmmm%nm
. I&peﬁenﬁhsm&keun%nﬁ%pe#ermedby-&wampemmm&pmﬁéed&hﬁelbwmg—
mm%hlnwniMMWMMBMmﬁen&a&&mu&oﬂhm

MWWM%NBMMWHMWHW
net;equ%&%#mﬁﬁmte—éxampb&eﬁduﬂe&%&ahwmaﬂy v
%sadated%h#aa%@ﬁeewta&u&me!%h&%eﬂewiﬂg :

m—-—e#mmal—mvesﬂgaﬁeas
————patel-relatedfunctions

e GREFGERGY-SOMVIGRE
~—————sommuniiypolising
%mmgeiswmpmm@amblbsafety-re!etediseues
——_-preeesmng-ef-pﬂseﬁeps—and

Mﬁ%%%&ﬂﬁﬁ—%ﬁ%&m&mﬁmmm&—pﬁw
te—makiag—a—ﬂaal—d&s&s&anf

MMBMm%Hh&pames&aHmsﬂgahveMe&mﬂemmum%Sems&@m _
am-appﬂeabl&t&subae@en—'éﬁl-z—z-eﬁthl&pmwslen_

M&WIHWGMWMWMH%
‘ wmm—%mmmmdrﬁwlcawww—mmMQWQIMg

agreement:
1 514 Ihe City has the discretion to sontract out andfor ghvill mgmze twe_ntv ms;twns during the
term of this Agreement, :
81,2 Any -contract!ng out andr‘or further civillanization_of positions represented by the P,DA
diging the te reement Id be subject ta the mec! and confer process

valde advance notice ta the POA and the oppostunily fo demand fo mest an

confar regarding oon!racimq ot andr‘or further clvillanization of work currently performed
by bar: gining unit bers.

Gily of San Jose
June 3, 2011
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2011 CITY OF SAN JOSE - POA NEGOTIATIONS .79 8 46
TENTATIVE AGREEMENT _ .

At the Cily's opﬂon,.‘ employéss represented by the POA_ will no lengar provide A}port Police
-Barvices end this service will be contracted out. '

Clly of Ban Jose
June 32011

GURZA000577
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2011 CITY OF SAN JOSE - POA NEGOTIATIONS |
TENTATIVE AGREENENT

ECG«-PQQ& '

 After calendar year 2011, the Cily will no longer provite employees an ECO-Pass, This.
means that any employee in possession of a 2011 ECO-Pess provided by the Cify may-
- gonfinue is use through cefendar year 20711, Beginning caiendar year 2012, the Cily
- will cease pmvfdmg an ECO-Pass.

Commuter Cheok Program

Upon exhaustion of the cutrent supply of Commutar Check Vouchers, the Vouchers will

no konger be avalfable to employess for purchase from the City. This means that the

subsidized Commuter Check Voucher Program is eiimfnated after the cument supp}y of. -
. Commuiter Check Vouchers ara exhausted.

Clty of San Jlosa
“duns 3, 2011
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2011 ClTY OF SAN JOSE -POA NEGOT!ATIONS

TENTATIVE AGREEMENT

829

Anti-Terrorist Training P"gg '

Machemp%eyee—ass!gnemmassiﬁeaﬂms-mpmsenimm
this-Memeorandur-oE-Agreoment-who-on-an-annual-basls
suseessfully-completes—the-ahnualtralning-offered-by-the
Police-Bepariment-in-Rolise-Anf-Terrorist-Tactics-shall-be
pa%d—fepeae#-biweekly—pay—peﬁed—fer—whiemhe!ehs—m

galve-a-salary-underfhoprovislons—of this

- agpeement—addltienal—eempaneaﬁ val-to—five—(6%)
pement—ef—ﬁqe~emplayee-smbasewpay_5aeh—aﬂgibte
amployee-must cerify-annually.-ever/-Seoptorber1,-by-tho
Bolice—Depatiment-as-having-suceessiully-completed-the
anﬂuaing—wwtdepm-beeugm!ei&senﬁnae-te—ﬂeaewe

eubm&&eemﬁmiae@&ds—ﬁznanwepamwes
tho—employees—whe--have—sussessiully—compleied—the
traiping—Employees-will-net-be—eligisle-for-this-promium
uptil-such-time-he/sha—sussessiully-completes-the-annual
- training—and—eubmils—iorfication—to—the—Finance.
" Depaﬁwmm—Ne—mF@mm«eempeasamﬁ—pemmwaﬁ
shalLbe—pmded-fer-@ﬁieevs—sempl&tueneﬁhls—traimng—

52102 hisincentive-pay-shall- be-peasiohable. )
- W@W@MWW%%@%MQ

5-24&4]Effective March 22, 2009, the 5% Anti-Taerorlst Trazmng pay
will be rolied into base pay In recogniﬂon of the additional training that
all employees represented by the POA recelve related fo Police Anti-
Terrorist Tactics. 'Erhployees must successfully complete the Police
Department’s annual Police Anti-Terrorist Tactics iraining each year as
a condition of confinued employment. There shall be no addifional.
compensation for the completion of Anti-Terrorism Tralning.

Cily of San Josa
dune 3, 2071
Page1aof 8
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2011 CITY OF SAN JOSE ~ POA NEGOTIATIONS |
TENTATIVE AGREEMENT

CARTICLES . INSURANCE BENEFITS

8.1 Health insuranoa Covarage

8.1.1 Elgible employses may elact health Insurance coverage undar one of the
' available plans for smployee only or amp!oyee and dapendents.

‘ . p!an%mapleye&eﬁemmp!eye&and-dmwdaabmvemge-&n&%h&emﬁ}eyee
wilipay-ten-persent-(18%}-ofth

e-premivm-forthe-lowestpriced-plan-foremplayes
esfemmpbyeeandﬁdependan&wemgeammpiweammmtheﬁ
than-the-dowest-prised-planthe-ompleyee-shall-pay-the-diferonce-botwoen-the
taammmmmﬁmmmmm&mammwhmGwm
pﬂee&plaa&emmpleyee—enfmmpleyee—anddapeadem-ewerage

8:1-38.1.2 Eﬁeeﬂw—geeember—z&raﬁmﬁﬂa City will pay elghly-five percent (85%) of
the full premlum cost of the lowest cost plan for employee or for employee and
dependent coverage and the employee will pay fifteen percent (16%) of the
premium for the lowest priced plan for employee or for employee and deperidant
coverage, if an employee selects a plan other than the lowest priced plan, the
empiloyes shall pay the difference between the tolal cost of the selected plan and
..the Cili’'s contribulion towands the lowest pticed plan for employea or for-
employee and dependerit oovemga

8:49.48.1.3 Ge—pays-(a#—aﬂavaﬂab!e—HM@—piam-shaﬂ-bws-fellewsA $25 cwg plan
shail be imn_lgmg__ed for al ﬂMO g}ags. }gc]udlgg the fgﬂgﬂiﬂg changes

a. : ;
el OB GHPEOR-C3-pay$6-for-gonovic-ard-$10-for-brand-rame—(The-Blue
' Shisld- HMO-wWillcontinue-ta-include-$45-nen-formulany-drug-o-pays)
-——me-Emefgensy-ReemJ;e-paMEO

*—Eﬁawvemuaw—%%wawemwwabb«%an%hﬂlm

a. Office Visit Co~pay shall be increasad to $25.

b, Prescription Go-pay shall be increased to $10 forgenerlc and $25 far brand
name.

. Emergency Room Ca-pay shall be ancnsased to $100.

d, inpahentrOutpatlent procedure capay shaii be Inoreased te $100.

8.3 Paymant-in-Lieu of Health and/er Dentat Insurence Program

8.3.1 The purpose of the baymenténélieu of health and/or dental insurance program ls
te allow employees who hava dopuble health andfor dental insurance coverage to
drop the Gity's insurance and receive a payment-in-lieu.

Clly of San loge .
June 3, 2011
Page 2 of 6
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2011 CITY OF SAN JOSE - POA NEGOTIATIONS - S
TENTATIVE AGREEMENT

8 32 mxwmmu%mmmmmwmmmmmﬂdm
dentalney

m——E—ffeetive@eeembe%(J—eEmployees who quallfy for and participate in the
payment Indieu . of health andfor dental [nsurance program will recewe the
foltowing per paypeﬂod

L 4

— _ - Heaith Inieu | Doral inliey
if efigible for family coverage .~ $221.84 $19.95
IfNOT eligible for famfly coverage. ~|$89.09 $19.95

- ARTICLE 23 HOLiDAYS

githh%pbye&a&—&Hm%&hedetem@nedMe@dy—Manageme
digorolien-or-by-tho-Chlefof Police with-the-appreval-of.the-City Manager-elther-bafers
or-after-the-bliweskly-pay-peried-forwhich-such-bepefit-is-pravided—hereby-but-ln-no
eventshallsuch-benefit-for-any-blwseklrpay-peried bo given before the boglaningof-the
calendar-year-within-which-falls-the-biweelkly pay-perlod-for-which-such-banelitis-glven;
nmmmmmwnwmmmammmmy
‘pay—peﬂed-fommsueh-beneﬂus@m

—at-anRy—time—on--or—bofore--the--axn ation SISUTR By ek‘y-upﬂym-paﬁedﬁ
W&WHQWW@WMMWHM%
employse-batembe-entitied-to-ime-off-duty.as-a-hollday-bonefit-undorthe-provisions-af
23:1-of this-Articlethe-Cliy Marager-shali-find-or-delerminethat 4o -give-any-suslr-benefit
would-edrnusly-lmpalrthe-efficiency—otthe-Rofice-Bepartment—tho-Cliy-Managerraay
" erderthat-such-employes-shall-receive-in-lieu—ot the-hollday- bonefit o which-helehs
weuld-otherwise-bo-enfifled-for-any-biwasckly pay-peried-under-the-provislens-ef-Section
mMramlmm%megmwmau
biwaeldy-pay-period of full-time-amploymsnt: -

232 1%&%4n&ma%eﬂeeﬁ%4%@—@wﬂmmaemﬁea—smﬁm¢he
setilement-of-the Holiday-in-Heu-grsvanse filed-on-August-2,-2002.—Fheterms
%anmmmmmmmmm#
2006; -

* Cliy of San Juse
~June 3, 2011
Pagedofd
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2011 CITY OF SAN JOSE - POA NEGéTIATIONS

. TENTATIVE AGREEMENT -

233 Effeclive June 28, 2009, all classifications represented by the POA shsll receive a
_- 5.623% speclal pay edjustment In plece of the hollday-In-ieu compensation-provided-in _
23:1abeve. Beginning June 28, 2009 and continulng thereafter, the holiday benefitin
~ lieu compensation previded-in-23:4—end--23.2-above-shall ceass to apply to ak -
- classifications represented by the POA. The 6.625% special pay adjustinent shal be
added to the general wage inérease effeclive on June 28, 2009, and shall not be
- compounded. it Is expressly understoad that the 5.628% special pay adjustinent is
compensation for all employees In. classifications reptesented by the POA in fleu of
holiday benefits. There shall be no additional holiday compensation. .~ -

ARTICLE 30 - VACATIONS -

301 Each elighble full-tme employse shali be grantad vacation leave with pay in aecordance
with the followlng: ‘ _ ,_ .

30.4:1  Vacation Accrual. Each smployee shall accrus o leave of absence with full pay
for vacalian purposes, in the amaeunt speclfied below for each cycle of twenty-
six (26) full biweekly pay pefiods inimediately praceding Decembar 318, or
porfion thereof, in each yoar of histher employment as s pecified below: -

: . "Hours of Vacation -
-Years of Service pet 26 Pay Period Cyclg
15t § yedrs 80 howrs -
- Bth year ~ 10th year . 120 hours
11th year - 12th year 140 hours
“13th year- 14thyéar - 160-hours
15th year or more 180 -hours

30.1.2 _Gagr@#gr—ef«iféca{!oﬁ Leave
cation—leave;

blwes ) RG-SR -L00-nours—of-unused—va -
{ogethar.with-any-ea Hon-loave-which-hefeho-ls-proventedfrom-using
%Mmmmmmm;&a%&ﬁnd%ﬁw@o&my@l '
calondaryear e :

Eﬁasﬁv&—thg-ﬂrs{—paypeﬂed—a#paymﬂ—eaiendapye&p%@mpmyees shalt
not be aliowed fo ‘accrue vacation in excess of two times thefr annual vacation
accrual rate,  Gnce the maximum accumulation has ocourred; vacation will
cesse to accrue untll the employee’s vacation balance has fallen under thelr
maximura vacation acerual amount, g )

.....

o

MIM%WMWMMQW&@W%ME
ima%&mmmmmm
_ aseming#aemmnhhhey«haveﬁsﬁdwugh#aeaﬁm%e—bﬁng-thgm-belew

thoirpaximum-asemal-amount:

Clty of San Jose
June 3, 2011
Page 4 of §
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S 75846
2011 CITY OF SAN JOSE ~ POA NEGOTIATIONS
TENTATIVE AGREEMENT

30,4.3 E#eétive—ﬂae«ﬂmﬂmypeﬁod«ef—paymu-ealandapyeapzﬁ%Emp!uyaes will only
be aifowed to use vacation that has already been accrued. _

MMWHHHW—M%WMMWHWW

amrdmmwwﬁmmm

Standards—and-Tralihgof-the-Stato-of-Califernia-on-er-befora-Febrang-46; -

4970 and-whoron-sr-befoie-March—4-1970-filed-with-the Dirostor-6f-Flnanés -
_ pree#thakhaﬁahmdmeen—amrdwld@asam&mmate-ewm

Febmaﬁqé—‘mf@rshaﬁ—be—eaﬁﬂ d-te-tH

Cily of San Jose
June 3, 2011
Page § of 5

'GURZA000583



2011 CITY OF SAN JOSE ~ POA NEGOTIATIONS
TENTATIVE AGREEMENT ‘

226 Layoff Relnstatement Eligible Lst

22.6.1 The names of such persons laid off in amccordance with the
provigions of this Ardicle shall be placed upon a reinstaternent eligible ¥st in
Inversa ordar of seniority; le., the person with the greatest seniority on the
reinstaternent eligible kst for the clsszas affected shall be offered reinstatement
-When a vacancy exists In the affecled class. In ths event the persan refuses
. the offer of relnstatement, such persdn's name shall be removed from the
relnstafement eligible list uniess such person has reinstatement rghts under
the provisions of .this Toplc fo a higher class than the one In which tha
reinstatement is being refused. .

22.8.2 in the event an emplayse accepts reinstatement to a lower class.
to which he/shs &k entitled, such parson's name shall remain en the
reinstatement efigible llst for rainstatement fo a jateral dass provided such
person, excapt for iack of senlority, would have baen utherwise enttlad to such
latoral ciass at{he time of the most recent layoff, -
22.6.3 Any parson who is relnstated fo a class, which is the highest-class -
to which he/she would havs been eniitted at the time of layoff, shell have
histher nama removad from tha reinstatament efiglble list, - S
2284 inthe event a person on iayoff cannot be contacted by the City
through usuaf and clistomary channels within ten {10} warking days, such
persan’s name shall be remaved from fhe reinstatsment eligible lst, providing,
howaver, that such parsen within the two-year pariod specifled herein may
. request that histher nama be replaced on the reinstatement oligible liaf and
such_persen's hame may, In the sole discretion of the Director of Human
Rasaurces, be refurnadto the reinatatement eligible Jist.

265 In ne event shall the names of any person laid off pursuant tothe
provisions of this Articie remaln on a reinstatement eligible list for a petied
longer than twodhrae years from the éffsctive date of such persen's most
rocent iayoff, o

A

Clty of San Jose
Juna 3, 2014
Pags 1 of 1
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| 2011 CITY OF SAN JOSE - POANEGOTIATIONS C vERAG
TENTATIVE AGREEMENT S

Upon nofice from the POA, the Clly agrees {7] fmplement an agency lee provfs:on s 5000 as
praclical,

City of San Jose
June 3, 2011
Pagetof 1.
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Side Letter Agreement
 BETWEEN
THE CITY OF SAN JOSE
and

" SAN JOSE POLICE OFFICERS’ ASSOCIATION

SICK LEAVE PAYCQUT

' The Gity and the San Jose Police Officers’ Association agree to continue meeting and

conferring on sick leave payout (Article 31.2) for current and future employees.

Either the City or Union may provide notice 1o the other of its request to meet and
confer. Upen such hotice, the parties shall continue these negotiations within ten (10)
- calendar days after the City or Unlon receives notice from the other. “The City and
Union shail meet and confer in good faith in an effort fo reach a mutual agreemant, If
the parties are at impasse and no agreement is Peached, the parties shall submit the

issues for determinatian in accordance with the applicable provisions under the

Emplayer-Employee Relations Resofution No. 39367 and/or City Charter Section 1111.

This Agreement is tentative and shali become sffoctive only as part of the overall
agreement on, and only during the term of, a-successor Memorandum of Agreement.

FOR THE CITY:

Sl (2
AlexGurza . Date
Direstor of Ermployse Relations
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Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
_ N and-
SAN JOSE POLICE OFFICERS' ASSOCIATION

b}

RETiREMENT REFORM

' The City and the San Jose Police Officers’ Asscclation agree fo continue meeting and
confersing on pension and retiree heelthcare benefits for current and fulure employees,
including but not limited o hesithcare benefils. The negoflations may include
maodificalion of heatthcare (medical and dental) plane avaliable to current employees
including but not-imited to plan design : . '

. Either the City or Un}on may provide nofice to the other of its request to meet and ‘
confer. Upon such notice, the parties shall continue these negotiations within ten (10)
calendar days’ after the Cify or Union recelves nofice from the other. The City and
Union shall meet and confer in good falth in an affort to reach a mutual agreement. [f
the parties are at impasse and no agreement is reached, the parties shail submif the
dssues for detarmination i accordance with the applacabie provisions under the
Emplayer~Emponee Relaliohs Resolution No. 39387 andfor Clfy Charter Section 1111,

Opt in. Program

As part of the negofiations related to retirement reform, the parties will meet and confer
regarding an opt in program In which current emptoyees could voluntarily choose to opt
out of tha current ievel of pension benefits Info a lowerievei of benaﬁts

In the event that the City and the POA do. not reach an agreement on tha specific
design of an apt in program by November 1, 2014, at'the POA's optlon the Cliy will
inplement the opt in program that was preposed by the POA during contract
negotiations (2.5% for tha first 20 yeats and 3% after 20 Years with an 80% maximum,
. 2% fixed COLA and 3 year final average sslary) eﬁectwe December 25, 2011 under the
- following conditions:

1. 40% of the employees represented by the POA slgn an itrevocable waiver to

alect to go info the opt in program described above, Employees would be
required to sign & document indicating that theéy understand that if the
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program is zmp}emented this is an Irrevocable election and- that they wil! not -
) be able fo opt back into the former fler of benefits. -

AND

- 2. Any rmplemantahon of an opt -n pmgram is contingent upon recelving an IRS
- qualification ister.

Even if 40% of the employees re'presented by the POA sign an irr‘evocab[e walver to opt
in and IRS approval has been received, the POA will have the option not fo proceed.
with-.implementation of the -opt in program. If less than 40% of .the empioyses |
. represented by the POA sign an Irrevocable waiver to opt in and IRS approvai has been
recelved, tha opt in program may still be Im plemented by mutual agreement of both the
City and. lhe POA. .

The parties agree that the dates contalned herein regarding the opt in program can be
modified by. mutual agreement oftha parties. _

" . The POA expressiy acknowledg&s fhat this opt in program is nof the solution to the .

costs of the City's retirement benefits and the unfunded Habilitles for both- pensions and
retitee heaithcate. The City has informed the POA that even if the opt in program is
Implemented, further changes will be required to significantly reduce the costs of -
pension and refiree healthcare benefits and the unfunded labilities, which may includea -
‘substantially lower cost fier for new employees and reduced benef' ts andfor increased
employee contributions for current employess, including those who may elect the opt in
program. Neither party waives any legal rights inciuding the Unlon's nor any mamber’s
right to asseri that certain benefits are vesled :

- This Agreement is fentative and.-shall hecome effective only as part of the overaf]
agreement on, snd only during the term of, a suceessor Memorandum of Agreement.

FOR THE CITY:

AN i 6l o

" Director.of Employes Relations Jose Police Officers’ Assodlation
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' Side Letter Agreement
BETWEEN
" THE CITY OF SAN JOSE
and |

SAN JOSE POLICE OFFICERS’ ASSOCIATION
LAYOFFE

- Either the City or Union may provide notice to the other of its request to meet and confer -
" on medifications to the City’s fayoff process and- procedurs, including the provisions of
the Layoff artidle in the Memorandum of Agreement. Upon such notice; the partias shall
meet within ten (10} calendar days after the City or Unjon recelves noftice from the
other, - The City and Union shall meet and confer in good faith in an effort to reach a
- mufual agreement. If the parties are al impasse and no agreement is reached, the

patties shall submit the issues for deferminafion in accordance with the applicable

provisions under the Emp!oyer—Employae Relations Resolution No. 39367 andor C:ty
* Charter Saction 1114.

' .Thfs Agreement Is tentatl\.-'e and shall become effeclive. nnly as part of fhe overall
: agreemeni on, and only durlng tha tetm of, a successor Memomndum of A.greemen!

FOR THE CITY: ' : F(iﬂ'm&"umew-

G

Pl (s 't’vwwmm. telz[2on
Alex Gurza | : Date George Byak - - Dale
Jgse Pollce Officers’ Associaﬂon
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Side Letter Agreement
BETWEEN
THE CITY OF SAN JOSE
and- .

SAN JOSE POLICE OFFICERS' ASSOCIATION

SUPPLEMENTAL RETIREE BENEFIT RVE (SRER

The "City ‘and the San José Poilce Officers’ Association agree fo discuss the

. Supplementa] Refiree Banefit Reserve (SRBR) program in the Police and Firg
Depadment Retlrement Plan,

Elther the Clty or Unlon may provide notice fo the other of lts requoest to discuss the
SRBR program. Upon such nofice, the parties shall continue these discusslons within
ten (10) calendar days after the City ar Union recelves nat:ce from the other,

To the exient that any changs to the SRBR program Js a mandatory subject of
_bargaining, the.City and Union shall meet and confet in good faith-in an effort to reach a

‘mutual agreement. If the parties are at impasse and no agreement is reachad on those -

“lssues that are a mandatory subject of bargaining, the parties shalf submif such issues
for determination In accordance with the applicable provisions under the Employer-
Empioyee Relations Resoiuﬂon Ne. 39367 andfor City Charler Seohon 1114,

This Agreement is {entative and shall become effective only as part of the overali
agreement an, and only during the term of, a successor Memorandum of Agreement.

FOR THE GITY:
P {2
~"Aex Gurza Dato

Director of Employee Relations
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RESOLUTION NO 76118

A RESOLUTION OF THE COUNCIL-OF THE CITY OF SAN JOSE
APPROVING AN AGREEMENT BETWEEN THE CITY OF SAN
JOSE AND THE SAN JOSE POLICE OFFICERS" ASSOCIATION
WITH A TERM OF JULY 1, 2011 TO JUNE 30, 2013

BE IT RESOLVED BY THE CITY COUNCI. OF THE cITY OF SAN JOSE: -

1. That the Agreement between the City of San José and the San Jose Police Officers’
Assaciation (SJPOA), with a term of July 1, 2011 to June 30, 2013, is hereby
-approved. The City Manager is hereby authcnzed fo execute the .t\qreemeni on
behalf of the City.

2. . The general terms of the Agreement are set out and described in the Memorandum to
‘the Mayor and City Couricil dated December 21, 2011, from the Directer of Employee
Relations, which is attached heretn as Attachment Aand Incorporated in this '
- Resolution.

* ADOPTED this 10th-day of January, 2012, by the following vote:

- AYES: ' CAMPOS, CHU, CONSTANT, HERRERA, KALRA,
aE LICCARDO, NGUYEN, OLIVERIO, PYLE, ROCHA; REED.
NOES: NONE.
" ABSENT:  NONE.

DISQUALIFIED:  NONE.

%JLQ_L& |

CHUCK REED
Mayor

ATTESTY

DENNIS D. HAWKINS, CMC
City Cletk -

T-20855\824495 ' 1
Councl Agenda: 1-70-12 : :
ftem No.: 3.6
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ATTACHMENT A
‘ 78118

: a ’ - _ ' COUNCI_L AGIIE'-;I‘ED;; 1} ¥4 9;12
CITY.OF % . ' - . .
SANJOSE o Memorandum

CAPITAL OF SILEDON VALLEY

'TO: HONORABLE MAYOR AND . FROM: Alex Gurza

CITY COUNCIL
SUBJECT: SEE BELOW DATE: December 21, 2011

A2

prva ) Dar'e /75, .

SUBJECT. APPROVAL OF THE TERMS OF AN AGREEMENT WITH THE SAN
JOSE POLICE OFFICERS’ ASSOCIATION (SJPOA)

RECOLMENDAf Il ON

Adoptlon of a resolution to approve the terms of 4 collectwc bargalmng agreement between the City
and the San Jose Police Officers’ Association (SIPOA) for the term of July 1,2011 to June 30, 2013,
and authollzing the City Manager to execute an agreement,

. DUTCOME

- Adoption of the xesolution and awthorization to execute an agreement would result in a collective

bargaining unit sgreement between the City of San Jose and the San Jose Police Officers’
Association (STPOA) for the term af July 1, 2017 to June 30, 2013,

' BACKGROUN D

n

In November 2010, the Clly Council in open session’ approved a goal of reducing the total ongomg
employee compensation for all City employees-by ten percent (10%). “Total compcnsation” {s the
fotal cost to the City of pay and benefits, including base pay, retitement contributions, health
insurance, and other benefits. - Total compensation is caleulsted using budgéted salery and fringe
benefit casts for the bargﬂmmg unit,

In addition to tho 10% ongoing total compensaiion reduction apptoved in November 2010, the Clt}'

- Council approved direction o achieve the following reforms: retirement reform; including 2™ tler

pension and retitee healthcare benefits for new hires; options for current smployees; SRBR or €13
Check;* sick leave payout; disability leave supplement; and campensation structure,

The ‘San Jose Police Officers’ Association represents appraxinately 1,085 ful) time budgeted

_ positians. This bargaining unit includes employeos in the classifications of Police Officer, Police

Sergeant, Police Lieutenant, Police Captam and Deputy Chief of Police.
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HONORABLE MAYOR AND CITY COUNC!L
December 21, 2011 .
Subject: Approval of an Agreoment with SJ‘P(}A .

'Pagcz of 4

The Citg commenced negotistions for a successor Mcmorandum of Agneemmt {0A) with the

- BIPOA in January 2011, The City and the SJPOA reached a Tentative Agresment on June 3, 2011,

thet achicves a 10% total compensafion reduction and includes agreements 6 continue ncgctiaﬁoi:s
on other reforms, including retirement and sick leave payout. The Agreement was tatified by the
membership and approved by the C1ty Council on June 14, 2011 )

The Agreement reached on June 3, 2011, moiuded 7 10% wage roduction beginmng June 26, 2011,
“The City.contended that the 10% basc pay reduction should be ongoing, while the STPOA contended

that it should cease effective June 23, 2012, Because there was no agreement on this issue, the issue

" of whether or not the 10% reduciion should be oungoing of one-thne would be submitted to binding

interest arbitration under Charter Section 1111, The parties further agrced that in accordanpe with
Chenter Seotion 1111, the last offer of settlement for the STPOA in arbitration would be that the 10%
reduction be one-tinie; expiring on June 23, 2012, and the City’s last offer of settlemen] would be
that the 10% is on-going and continuves until modified in future negotiations or arbitratiou. If the
arbitration panel awarded the 10% as one-ime, the terin of the sgreement would be one year and

_expire on June 30, 2012, If the arbitration panel awarded the [0% ongoing, the term of the -

agreement would be two years and expite on June 30, 2013, Lastly, the patties agreed to progeed to
arbitration immediatety so thaf an arbitration award can be issued no later than the end of eslendar |
year 2011, If for any reason a decision from the arbitration panel was not received by June 23,2012,
tho- 10% reduction would continue untit s final award was issned.

As required by Charter Section 1111, the arbitration parcl, 8 retited judge of the Superior Court, &
representative selected by the Clly and 2 representative selected by the POA were scheduled to

-commence the binding interest arbitration beartngs on Dcccmbea 12, 2011, - However, the parties

reeched an sgrecment that avoided Interest arbitration,

ANALYSIS ' -

A complete copy of tho Tentatlve Agrcemﬂm is attached. The following is a summary of the ey
provisions: . o

Teorm . Juby 1, 2011 —~ June-SO, 2013,

Wages Bffective June 26, 2011, al} salary tanges for employees represented by the
PO A were decrensed by approximately 10%, The 10% wage reduction shall
remam the “sfatus quo' unless and uwntil 1t is modified through mutual
agreement or through the decision of an arbltralnr pursuant to Section 1111 uf

the San Jose City Charfer,
Intetest The parties agroe that the issues of any SUCCesSor agrcemcnt should bc
- Arbitration resotved prior 10 the expiration of the MOA (June 30, 2013).

# The parties will begin negotiations no later than January 1, 2013,
+ Inthecvent no agreement is reached priorto Apnil 30, 2013, the parties
" shall begin interest. atbltration under Section 11 L1 no Iater than May 1,
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' HONORABLE MA'Y'OR AND CI’I'Y COUINCIL

December 23, 201§
Subject: Approval of an Agrecment with SJPOA
I’agc 3of4 .

2013, and the beltl.‘ﬁtor shall igsue a decision ho later than May 31,
2013,
« The partws shalt presclcct the atbiteator, who shall certify his or her
ability to meet the timelines indicated above, and shall oompletc or
. wave mediation before A.prﬂ 30,

if the City Council excreises its prerogativc 1o, place e baellot measure
eliminating intetest arbittation on the ballot, the partics shall inmedintely
begin negotiations. Interest arbitration shall be scheduled to begin no later
than 30 days prior to the effective date of the ballot measure and the
" arbifration award shall be issued before the measure’ geffective datc.

“In add!t.ton, the Side Lcttcis regading ret:reﬁicnt raform, sick leave payoud, layoffs and the

Swplcmcntai Retiree Benefit Reserve (SRBR), and all other tcrms that were achieved in June 2011, ‘
would continue, .

EYALUATION AND FOLLOW-UP

None,

PUBLIC OUTREACH/NTEREST

IZ[ Criteria 1: Reguires Couneil setion on the use of puhhc funds equai fo $1 millionor greater.
(Re.quu cd: Wobslte Posting)

O Criterla 2: Adoption of anew or revised policy thet may have implications for public health,
p
safety, quality of life, or finaneial/econotnic vitality of the City.: (Required‘ E-mail and
‘Webslto Postin 2

D _ Criteria 3: Consideration of proposed changes to service delivery, pregrams, stafﬁng that
may have impacts to community services and have been identified by staff, Couneil or a,
Community group that requires special outreach. (Roquiredt - E~mall, Webstte Posting,
Community Mecﬂngs, Notice in appropriaie newspapers)

‘This item meets Criterion 1, This memoraudom wilihe postcd on the City's website for the
January 10, 2012, City Council Agends,

COORDINATION

T%us memerandwim was coordmazcd wlth the City Managcr’s Budget Office and the City Attorncy 8
Office.
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HONORABLE MAYOR AND CITY COUNCIL

Decpmber 21, 2011 :

Subject: Approval of on Agreemend with STPOA
Pags 4 0f 4 -

' COST-IMPLICATIONS

Because the 26122013 Proliminary Genersl Fand Forecast rolcased in November 2011 assumed the
ongoing neture of the 10% totat compensation reéduction approved in 2011-2012, the terms of the
Tentative Agreement avoids additional costs of approximately $22 milllon in the General Fund in

20122013,

CEQA .
CEQA: Not & Préjcct, File No. PPlD—OGS)(h), Personnel Related De;cisions‘

) Alex Gurza '

Deputy City Manager

Tor questions piease contact Alex Gurza, Deputy City Mana ger, at (408) 53 5'-8150‘.'

. Attachment
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City of San Jose
s cand _
San Jose Police Officers’ Association

Tentative Agreement on Wages and Term

December 7, 2011

- The followling représents the Patties® agrecment to sottle the terms of the inferest arblteation _

provided for in Seatlon 5.1 of the Jine 3, 2011, Tentative Agreemont botween the parties.

1. Wages. Bffootivo June 26, 2011, all salary tanges for employees represented by the POA
weze detransed by approximatsly 10%. Thia resulted In the top and bottom of the range
of all elagsifications represonted by the POA. heing 10% lower, Tha partios agree that the
10% wsge roduction shall remain tho *status quo® unless and untif it 1s modified through
miutual agroement or through the decislon of an arbiteator pursusnt to Sectlon 1111 of tha
San Jose Clty Charter,

3. Torin. The termof the FOAMOA wiil be tso years and shall oxpite on Juns 30,2013,
3. Iaterest Arhitration. - . :

. The partics agree that the fssues of any successot a‘gmmciat_ shoutd bo resnlved -
prior to the explration of the MOA. (Juns 30, 2013). To thatend, the pattics agiee

I ‘Tho parttes will bogin nogotlatioris nn Jatet than Janyesy 1, 2013,

11" . tho svont that o agroement has hoor reached prior to Aprll 30,2013, -
the parties shall hegin intarest asbitratine under Seotion 1111 10 lator than
May 1, 2013, and the arbitrator shall {ssue o declsion no later than May 31,
2013. P

ML The parties shall preseloct the arbita tor, who shall certify his nr hor ahillty
to moet the timelines indicated ebove, and shall camplete or weive
mediat{on hefors Apdl 30, ’

h. Ifthe City Counell exercises ity prerogstive to place a baliof measure eliminating
interest arbltration ou the hallot, the parties shall Irmnediately hegin negotiations.
Interost arhitratlon shall he scheduled to begin no tater than thirty (30) daya prior
to the offective date of the haflot measnm and the arblivatien award shalllasue -
before the messure’s effsotive date, :

4. Linitations. This tentative agreoment ls intcndéd o apply enly te the spoclfio tenns in
this agteernent and shall not #ffect any uther torms of the MOA er it side lsttets,
Ineluding agreemanty to reopen an specific topics. '

Thiz ngreement is still constdered tentutive and shail not be considered ﬂu&l or binding antii
ratified by the membership and approved by the City Councll. This document sefs forth the

. full apreement of the parties veached during these negodtations, Anything nof included ln this

docament Is not part of the Tentative Agreement. ‘
Bor the Cliy: : ' “Por tho Asseciation:

A R

-

4 .
December 7,201 { _I?{cemher 7, 2011
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RESOLUTION NO: 75363 .

A RESOLUTION OF THE COUNCIL OF THE ClTY OF SAN JOSE
APPROVING CHANGES TO COMPENSATION AND BENEFITS

- FOR EXECUTIVE MANAGEMENT AND PROFESSIONAL

- RETIREMENT SYSTEM, BUT HAVE NOT YET RETIRED UNT!L'

. BE ITRESO

EMPLOYEES IN UNIT 99 AND OTHER UNREPESENTED
EMPLOYEES IN UNITS 81 AND 82, EFFECTIVE JUNE 27, 2019,

AND DEFERRING CHANGES TO SICK LEAVE PAYOUT FOR

FORMER EMPLOYEES THAT HAVE AT -LEAST FIFTEEN
YEARS OF SERVICE IN THE FEDERATED CITY EMPLOYEES’

JUNE 3, 2{}10
LVED BY THE GITY COUNCIL OF THE CITY OF SAN JOSE THAT:

1. Except as set forth in paragraph 2 below, the terms of the changes to the compensation '
and benefits for Executive Management and Professional Employees in Unit 99 and
other Unrepresented Employees in Units 81 and 82 are set out and described in the

-Memorandum to the Mayor and City Council dated April 13, 2010, from the City

Manager, attachad hereto as Attachment A and, effect:ve June 27 2010, are hereby
approved. :

2. Thatthe changes to Sick Leave Payout for form er employees that have at least fifteen
years of service in the Federated Clty Employees’ Retirement System at the time the
: empbyees left City employment, but have not'yet retired, will be deferred uniif June 3,
2010 in order to aliow staff to provide additional informatzon
ADOPTED this 27th day of Aptil, 2010, by the following vote:

AYES: CHIRCO, CHU, HERRERA, LICGARDO, PYLE; REED.
NOES: = CAMPOS, CONSTANT, KALRA, NGUYEN, OLIVERIO,
NT: NONE.

~ ABSE

DISQUALIFIED:  NONE. - %C—'& Q_ng

ATTEST:

- CHUCK REED
Mayor

LEE PRICE,
City Clerk-

MMC.

. T-200B5 f 854886.dos

Gounch Agenda: 4-27-16.

Hem No.; 3.

3 ' ' 1
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. | o COUNCIL AGENDA: 042710
N\l - owem 2y
SANJOSE _ Memorandum

CAMTAL OB SICICON VALLEY .
'TO: HONORABLE MAYOR AND FROM: Debra Bigone 75363
CITY COUNCIL - |
SUBJECT: SEE BELOW  DATE: Apsl 13,2010

SUBJECT: COMPENSATION AND BENEFIT CHANGES FOR EXECUTIVE
MANAGEMENT AND PROFESSIONAL EMPLOYEES IN UNIT 99,
OTHER UNREPRESENTED EMPLOYEES, AND THE CITY MANAGER

COUNCIL DISTRICT: WA
SNIARTA; . WA

RECOMMENDATION

Adoption of a resolution appmvmg compénsatlon and benefit changes for executive mﬂnagemenf
and professional employees in Unit 99, ineluding the City Manager, and other umepresented
emp]oyeas, effective June 27, 2010,

OUTCOME

Adoption of the resolution and authorization to BpPrOVe vompensalion and benefit changes for
exceutive menagement and professional employees in Unit 99, xncludmg the City Manager, and

-otheyr wucprcsentcd cmployscs, cffective Jane 27 201 Q.

BACKGR!

' Bxecutive Management and Professional Employees (Unit 99) consists of approximately 240 FTEs,

including Senior Staff, Bxecutive Staff, senior managers under the City Manager’s Appolufing |

~ Atthority, Council Office steff, and professional or management employees under the appointing

authority of the City Attomey, City Auditor, ard Independent Police Auditor, In eddition, there are
employees ln Unit 99 who work in the City Cletk’s Office and the Rede velopment Agency. The
annual bese pay of employees in Unit 99 ranges from epproximately $32,000 to $227,000.
Bmpiloyees in Unit 99 are exempt employess and therefore do not receive overtime,

- 'The category of Other Unclassified Non-Managemesnt muployecs‘(Unjts 81 and 82) includes the

Analyst- Independent Police Auditor classifieation under the appointing suthority of the Independent
Police Auditor and part-titne unbenefitted employees, such as Lifegnards and Student Interns.
Employees in this group progress through steps in the salary ranges o the top stop, automatically,
after working a designated amount of time (six months or one year) at a particular salary step.
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75363

HONORABLE MAYOR AND CITY COUNCIL

Aypril 13, 2010

Subfecl: Approvalof Chanpes te Compensation and Bcnnﬁu for Unit 99 and Unrepresented Employees
Page 2 of5

The recommended oompcnsatmn changcs for Exccutwe Management (Unit 99) and uméprcscntad

-employecs ate consistent with ¢hanges recommended in the Association of Building, Mechanical

and Electrical Inspectors’ (ABME) Last, Best and Pinal Offer. Please note that there are differences
inthe base pay reduction for ABMET employees and Unit 99 employeces because of the differences .
inthe percentages of pay versus benefits for total compensatian, Each package for these two groups,
however, equals a 5% total compensation reduction. Further, the changes meet the goal that the City -
Council set in November 2009 fara 5% ongoing total enmpensstion reduction, Discussions are still
eccurting abont the additional 5% redietinn goal set in March 2010, and the results of these
discussions {o meet this goal will be brought forward by June 3, 2010, Optlons under discusslon
indude furlonghs aod additmual retxrement contributions towards the unfuaded pension kabihl}f

Changes in oompensahan for the eix Council Appnmtecs (City Manager, Cxty ‘Attomey, City Clerk,
City Auditor, Independent Police Auditor, and the Redevelopment Ageney Executive Director) are
determined by separate Couneil action, For example, last year the City Manager, the City Attorney,
the City Clerk and the City Auditar received & 3.75% reduction in pay.

As City Managm'_, 1 recommend 1o the Ma:.'or and Council that 1 be inclided in the campensation and
benefit changes for Unit 99, a8 well as any other changes that the Mayor and Counet) decide will be
applicableto the Council Appointecs. It should benoted that other Appointecs have expressed
interest in being included in the same compensation and bénefit changes fecnmmended in this
memo. However, this is a decision for the Maynr and Cmmml and for that zeason, they have not
been included in this memorandum

ANALYSIS .

The follnwing isa summary of the compensation and bcncﬁt changes fos executive management
and professional employees in Unit 99, including the City Maaager, and nther unrepresented
emplayees that are m_commanded to be implemented upon approval by the City Council:

-Waga Reduction  Reduce cwrent base pay by apprximately 4.75% effectlve June 27, 2010

for all Unit 99, 81, & 82 employees.

Freezingof Step/ Employees in Unit 99 are not e]lg:b]c for automatic step increases.  They
Ierlt Ynerenses canreceive performance-based Increases, however, as part of the apprcwcd )
' 2009-2¢10 budgct balancing strategy, employees in Unit 99 will not be
reeeiving any performance-based increases in 2010-2011. (Performance-
based increnses were also not awarded in 20092010 as part of the -
aforementioned budget balaneing strategy.)

Employees in Unit 81 and Unit 82, who are not slready at tnp step are

- eligible 10 receive a 5.00% step increase during each fiscal year until the
employee segches top step. Effective June 27, 2010, all Unit 81 and 82
employees will have step and merit iocreases frozen for 26 pay periods, -
After 26 pay periods, employees in Unit 81 and 82 wili become eligible for
step increases wpon completinn of an additional 2080 seniority houts after
the date they did not recelve a step increase for which they were prcvmus!y
¢ligible, :

3
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HONORABLEMAYOR AND CITY COUNCIL - 75363

April 13, 2010

Subject: App:_'pvhl of Changesto Compensation and Bencfits for Unit 99 and Unrepresented Employees

. Page3ofs

T

Heslthcare
Cost Sharing

Healthenye |

- HMO Plan Design

Henlfheare

" Dual Coverage

Hesltheare
Payment-In-Lieu

‘ Currently, the City pays ninety (90%) of the fiall prernlmn-_msi of the

lowest cost plan for employee-or for crployee and dependent coverage,
and the emplayee pays ten (10%). ' . .

Bffective June 27, 2010, the City will pay eighty five percent (§5%) of the
full premium cost of the lowest cost plan for employee or for employee and
dependent coverage, and the eruployee will pay fifteen () 5%yofthe -
premium for the lowest priced plan for employee or employee and .

.dependent coverage.

The currént HMO Plan Design provides for $10 offiec visit eo-pay, $5
generic and $10 brand name prescription co-pays, and 2 $50 emergency
100t co-pay. : - o

Efféctiveijﬁly i, 201 ﬁ, eo-pays for-all avaiiable HMO plans shall bie as
follows: . ' ' -

a. $25 office visit co-pay -

b. $10 generic/$25 brand name preseription co-pay
c. $100 emnergency room co-pay

d. $100 inpatient/outpatient procedure co-pay.

- Bffective July 1, 2010, cmployec:s"may'np longer be simuhaneousty
- covered by City-provided medical and/or derital benefits as a City
- emplojee and as a dependeat of another City emplayee,

Currently, employees wio have other health and/ar dental coverage are
eligible for a health-in-lieu and/or dental-in-lien amount of 50% of the
City’s premium. This results in a fornmla that increases as the City’s costs

- ofhealtheare jncreases. The cutrent in-llew amounts per pay period are as

- follows: -
HealthIn- Dentalln-
If eligible for family coverage: 250,31 . 2444
ENOT eligible for family : ' _ _
coverage! - 100,54 24.44

Bffective June 27, 201 0, employées who-qualify for and paxﬁcipatc in

paynmcni-in-fiey of health and/or dentaf insuranee program will receive the
follawing per pay petiod: '

GURZA000600
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HONORABLE MAYOR AND CITY CUUNCIL

April 13,2010 . ' . .
Subject: ‘Approvsl of Chunges to Compensation and Benefits for Unit 99 and Unrepresented Employees |
Papad of 5 . - ’ . : :

HealthTn.  Dentalln-

' L _ Lien Liey
Ifeligible for family coverage: - 221.84 19.95
H'NOT eligible for family

coverage: ‘ ' 89.09. ©19.95

ACity cmployce-wﬁo receives healthcare coverage as a dependent.of -
another City employee shall be deemed NOT eligible for family coverage,
This changes the current formula from a percentage to a fixed dollar
amount and will reduce the increases in the heelth in-lieu program in the
fusture, : '

Disability Leave  Reduce madmum disabllity supplemental pay benefit from nine (9)

Supplement  calendar mouths (1560 hours) to six (6) calendar months (1040 hours): -

Sick Leave Payout Effective June 27, 2010; modify calenlation of payout from a maximum of
) 75% of final hourly rate for accruals between 300 and 1200 hours, 10 2
maximum of 60% of final howrly rate for necruals between 400 and 1200
bours for current employees. Distribution of payouts for employees who -
retire before June 27, 2010, shatl be made no later than February 1, 2011
For employees hired on or after June 27, 2010, modify caleutation of
payoutte a maximum of 750 hours at 25% of final hourly rate, -

Currently for Unit 99, if an employee’s balance is grester than 1 200 hours,
employes s also cligible for a payout of 75% of the value of sick leave in
excess of 1,200 hours that is earned but umused during the two (2) yours
prior lo relirement, Effective June 27, 2010, the payout for this provision .
will be 60%. This provision shall not be applicable to employees hired on
or after June 27, 2010,

Employces who do not retire dircctly from active City service will no
longes be eligible for this benefit. Employecs who separate from City
service on or before June 26, 2010, and who have 15 yeass of service shall
be eligible for a sick Jeave payout at the vate that fs available upon

_ retirement, o

Retirement Cost  The Administmtion will contitiue to review retirement eost mitigation

Mitigation aptions, during Fiscal Year 2010-2011 and will eome forward to the City

Council during the next fiscal year with recommendations.

EVALUATION AND FOLLOW-UP

Staff does not anticipate any follow-up actions necessary at this time,

5
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.HON ORABLE MAY'O-R AND CITY COUNCIL

P et A 2 ke 4

April 13, 2010
Subjecl: Apprmmi of Changes to Compensation aud Benelits for Unit 99 and Unrepresented Employees
Page Sof5

PUBLI C OUPREACHIWTEREST

' D Criteria 1; Requx.res Councll actlon on the use of pubhc funds equal to $1 million or

greater,
(Required: Website Posting)

!Z{ Criteria 2: Adoption of 2 new or revised policy that muy have implications for public
" henith, safety; quality of life, or financial/economic wtahty of the Clty (Required: E-mail
and Webslte Posting) -

D C r:te.na 3: Congideralion of proposed changes to service delivery, programs, staifmg'that
- may have impacts to comimunity services and have been identified by staff, Councilora .
~ Communily group that requizes special outieach. (Required: E-mail, Website Posting,
Commnnify Meetings, Notice fe approprioto newspapurs) '

This item meets Critevion 2. This memoxandum will bc posted on the City's websxtc for the Apuil
27 20 ] 9, Couresl Agenda

COOMIMT]ON

This memoranduna was coordinated with the City Attorney’s Office, the Office ofEmp]dyee \

Relations, the Human Resources Dopartment and the City Manager’s Budget Office, In addition, -
the racommendations have been ¢oordinated with the Coundit Appmntecs and discussed with the
members of the Unit 99 Forum.

 COST IMPLICATIONS

"I'hc_sc ferms meet the goal of a 5% ongoing total compensation reduction. The approval of these
“ternas will reduce the total compensation for execuitivo management and professional employees

in Unit 99, inchiding the City Manager, and other unrepresonted employees. The calenlated -

.. savings to the City of mpproximately $2.35 million in atl funds and approxlmately $1.5 million in
" the-General Fund are based on the 201 0-2011 Base Budget. These savings do not assume

reductions in Unit 99, 81, or 82 positions and the associsied loss of overhead from other funds
that will likely ba inchrded as part of the proposed budget process or potential compensation
reductions from Counceil Appointees exeept the City Manager, which s recommoended as part of

. this memorandum. The budgetary savings will be assumed in the 2010-2011 Proposed

Operating Budget scheduled for relonse on May 3, 2010. Any savings of the freezing of siep
inereases for Units 81 and Unit 82 will be considered in the discussions an the additional 5%

" reduction. Thesc savings donot include the currently unknown cost ioercascs for healtheare or

the increased retivement contributions for active employees in Fiscal Year 2010-2011,

City Maaager

For questions piease contact Alex Gurza, Djrector of Employee Refations, at (408) 535-8150.

6

GURZA000602




RD:88H _ _ _ . RES. NO. 75436
6/22/10 : .

RESOLUTION NO. 75436

'ARESOLUTION OF THE COUNCIL OF THE CITY OF SAN JOSE

' APPROVING ADDITIONAL COMPENSATION AND BENEFIT

" CHANGES FOR . EXECUTIVE _ MANAGEMENT  AND
PROFESSIONAL . EMPLOYEES IN UNIT 99 AND OTHER
UNREPESENTED EMPLOYEES (UNITS 81 AND 82), EFFECTIVE
JUNE 27, 2010, '

WHEREAS, THE CITY COUNCIL APPROVED A 5% ONGOING TOTAL
- COMPENSATION REDUCTION TO THE COMPENSATION AND BENEFITS FOR -
EXECUTIVE MANAGEMENT AND PROFESSIONAL EMPLOYEES IN.UNIT g9 AND
OTHER UNREPESENTED EMPLOYEES (UNITS 81 AND 82) IN RESOLUTION NUMBER
75363.ON APRIL 27,2010 '

WHEREAS THE 5% ONGO}NG TOTAL COMPENSATION REDUCTION TO THE
COMPENSATION AND BENEFITS APPROVED IN RESOLUTION NUMBER 75363 ARE
EFFECTIVE JUNE 27, 2010, AND INCLUDED CHANGES TO SICK LEAVE PAYOUT.

- WHEREAS, THE CiTY COUNCIL APPROVED AN ADDITIONAL 5% ONE-TIME
TOTAL COMPENSATION REDUCTION TO THE COMPENSATION AND BENEFITS FOR
EXECUTIVE MANAGEMENT AND PROFESSIONAL EMPLOYEES IN UNIT 86 AND
OTHER UNREPESENTED EMPLOYEES (UNITS 81 AND 82}, EFFECTIVE JUNE 27, 2010.

. WHEREAS, THE ADDITIONAL 5% ONE-TIME TOTAL COMPENSATION -
REDUCTIONINCLUDES A RECOMMEDATION TO REVERSE THE CHANGES TO SICK
LEAVE PAYOUT APPROVED N RESOLUTION NUMBER 75363 ON APRIL 27, 2010,

BE IT RESOLVED BY THE GITY COUNCIL OF THE CITY CF SAN JOSE:

1.  That the additional 5% one-ime total compensation changes io the compensation and
banefits for Executive Management and Professional Employeas in Unit 99 and Other
Unclassified Non-Mahagament employees {Unfts 81 and 82}, effective Juna 27, 2010,
are hereby approved

2. Thatthe sick leave payout changes approved in Resolution Number 75363 are hereby
reversed and sick leave payout for Executive Management and Professional
Employees in Unit 99 and Other Unclasslified Non-Management employees (Units 81
and-82) shall remain unchanged. _

T-20085 / 669422 doc
Councli Aganda: €-17-10
{tom No.: 8
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RD:SSH : - ' . RES.NO. 75436
6122110 -

3. The terms of the additional 5% one-time total compensation changes to the -
- compensation and benefits for Executive Management and Professional Employees in

Unit 99 and Other Unclassified Non-Management employees {Units 81 and 82) are 'set- -

out and described in the Suppleniental Memorandum to the Mayor and City Council
dated June 17, 2010, from the City Manager, attached hereto as Attachment A and
- . Incorporated in this Resolution. ' '

ADOPTED this 17" day of June, 2010, by the following vote:

AYES: - CAMPGS; CHIRCO, CHU, CONSTANT, HERRERA,
- KALRA, LIECARDO, NGUYEN, OLIVERIO, PYLE; REED, -
NOES: NONE, - |
ABSENT: NONE. . B
| ' ’ . : | . g =
DISQUALIFIED:  NONE. C Lol Q;_,L &
o P =  "CHUCKREED T

Mayor .

“LEE PRICE, MMC
. CityClerk

T-20085 / 6069422.dnc
Councl Agenda; 617-10
ftemHNo.: - - &
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Jnrepresented entployees, effective June 27, 2010, -

© arracEment A 754386

COUNCIL AGENDA: 86/17/15

e s e
" CTEY OF. .

CAFITAL OF SITICON VALLEY

SANJOSE =~ | ,Memomndum

TQO: HONORABLE MAYOR AND TROM: Debra Figone
CITY COUNCIL. g

SUBJECT: SEEBELOW . DATE: June 17,2010

SUBJECT: . ADDITIONAL COMPENSATION AND BENEFIT CHANGES FOR
EXECUTIVE MANAGEMENT AND PROFESSIONAL EMPLOYEES IN
UNIT 99 ANP OTHER UNREPRESENTED EMPLOYEES - .

SUPPLEMENTAL

REASQNFOR SUPPLEMENTAL MEMORANDUM

Rem 6 on the Cily Councif Agenda s for approval of additional compensation and benefit
changes for Executive Managoment and Professional Binplayees in Unit 99 and other
unrepresarited employees. The memorandum dated June 4, 2010, includes my recommendations

~ for the additional 5% one-time total compensation reduction and elarificatioo on changes to sick

feave payout, This was in addition to the changes approved by the City Couricif on Aprii27,
2010, for the first 5% ongoing total compensation reduction. The first $% ongping total _
campensation reduction included a 4,75% base pay reduction, changes to heaith insurance gast
shering and plan design, changes o sick leave payout and changes to disabliity leave
supplement, - :

I'em modifying roy recommendations as contained hetein 1o provide for a $% one-time total
compensation reduction that is easier to implement and provides guaranteed savings effsctive
June 27,2010, it is recommended that the City Councit approve the edditional comperisgtion
and benefit changes for Executive Managemont and Professional Employees in Unit 99 and other

BACKGROUND

The memorandum dated: Jure 4, 2010, ineluded a recommendation for the additional 5% one-time
total compensation reduction in the form of additional retirement contrdbutions. Since that memo,
additional complexities have arisen with the additional retiremest contributions, including enacems
regarding the impact to employees of the reiroactive contributions that would be necessary ag the
additional retirement contributions are unable to be implemented on June 27, 2010. The soonest the

~ contribution rates would be eble to be implemented would be August.

In addition, the City Couneil approved an agreement with the Association of Legal Professionals
(ALP) on June 15, 2010, which I have taken into eonsideration in rovising my recommiendation,

That was a significant agreemont in that it was the first bargaining unit agreernent reached 1o

“achieve the 10% totai_leompc_mation reduction. Some employees in Unit 99 havé expressed

GURZA000605
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HONORARLE MAYOR AND CITY COUNCIL |

June £7, 2010

- Snbjeet: Ayproval of Changcs t0 Compenmhan #nd Beue!"ts for Unit 99 and Unrepresenicﬂ Emplayeex -

Yage 2 of 3

intetest in some elements of the agw'ement with ALP. Futloughs need to be structured carefully
{0 ensure compliance with the Federal Pair Labor Standards Act (FL.SA). There are different
13sues related to hourly employees, salaried employees and employees i in certain professions.
Thus, not a1l furloughs can be structured in the same mauner.

Tam rcvising my recommendation for the second one-titie 5% total compensation reduction to be a
one-time base pay reduction of 5.4% effective June 27, 2018. Employses will also receive twelve
paid time off days. The one-time base pay reduction can be implemented effective June 27, 2010,

| . angd therefore, avoidy any retroactive deduction issues, and the City can assume the savings effective

immediately.

In addition, I am recommending that the changes io sick leave payou( that were approvcd by the
City Councit on Aptit 27, 2080, be reversed. 13l believe that there needs to be reform of the
current sick leave payout progrem, whieh is very generous in comparison to other public scotor
ageneies. However, ] am recommending no changes to siek lcave payout at this time. This is

also consistent with the recent agreement with the Association of Legal Professionals (ALP) that

Wwas abproved on June 15, 2010,

ANALYSIS

.The following is a summary of the addttmhal compcensation and benefit chanpes for exceutive

managemnent and professtonal employces in Unit 99 and other unreprescnted cmpiayees that ae
recommendex to be implemented upon apptoval by the City Council:

Sick Leave The changes {o sick lsave payou that were approvcd by the City Countil

Payout —on April 27, 2018, shall be reversed and the sick leave payout formulas
shall remain as they are cimently, until. otherwise changed.

Additional 5% Effective June 27, 2010 through June 25, 201 1, employces will receive a

One-Thme Total  5.4% temporary base pay reduction, Thig is In addition to the 4,75% base

Compensation pay reduction that will be effeotive June 27, 2010.

Reduction

Patd Time Off During Fiscal Year 201 82011, 8l employee.s in Unit 99 and Unit 82 will
receive twelve (12) paid time off days (PTO). Empluyees shall receive
{hree (3) paid time off (PTO) days at the begimning of each quarter. The

CPTO days must be used by the end of the Fiscal Year 2010-2011.

COSTIMPLICATIONS |

These terms meet the goal of a 5% one-{ime total compensation reduction, for a 1otaf of a 108
total compensation reduction. The approval of thesc terms wil] zeduce the total compensation for
executive management and pmfassmml crrployecs m Unit 99 and other unrepresented
cmployees. The calenlated savings to the City is appmmmate.iy $2.2 millian in afl fuads and
approximately $1.3 million in the General Fund. This is in addition to the savings already
atiributed in the Piscal Year 2010-2011 Proposed Budget for the first 5% ongoing total

-4.
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. HONORABLE MAYOR AND CITY COUNCIL

Jume 17, 2010

~ Subjfeet: Approval of Changes to Compensation and Benefits for Unft 99 snd Um‘epresr.xitcd Employees

Page 3 of 3

compensation reduction as approved by the City Council on April 27, 2010, These cost savings
are projected based an the Fiscal Year 2010-2011 Propased Budget. 1t should be noted,
however, that the actual amount of General Fund and-all funds savings would need to be adjusted
1o reflect final budget approval by the City Council, any associated trapacts an revenue from
lower ovethead or other reimbursements, any adjustments to tha cost-recovery fee program.

For qi:cssians please contact Alex Gurza, Director of Employoe Relations, at (408) 535-8150. '
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4711 - T : .
'RESOLUTION NO. 75780

A RESOLUTION OF THE COUNCIL. OF THE CITY OF SAN JOSE
APPROVING COMPENSATION AND BENEFIT CHANGES FOR
EXECUTIVE-  MANAGEMENT = AND PROFESSIONAL
EMPLOYEES IN UNIT 93 AND OTHER UNREPESENTED
EMPLOYEES (UNITS 81 AND 82) AND THE CITY MANAGER,
EFFECTIVE JUNE 26, 2011

BE IT RESOLVED BY THE CITY COUNCIL OF THE GITY OF SAN.JOSE:

1.  That the changes to the compensation and benefits for Executive Management and
" Professional Employees in Unit 99 and Other Unclassifisd Non-Management
-employees {Units 81 and 82) and the City Manager efféctive June 26, 2011, are
hereby approved,

-2, The tenms of the changes to the oompensatlon and benef ts for Executive Management
and Professional Employees in Unit 89 and Other Unclassified Non-Management
employees (Units 81 and 82) and the City Manager are set out and described in the
Mamorandum to the Mayor and City Council dated Aprit 5, 2011, from the City

- Manager, attached hereto as Attachment A and incorporated in this Resolution.

ADOPTED this 19™ day of April, 2011, by the foliowing vote:

AYES: " CAMPOS, CHU, CONSTANT, HERRERA, KALRA, -
' ' NGUYEN, OLIVERIO, PYLE, ROCHA: REED.
. NOES: '1JCCARDO.
ABSENT: NONE.
DISQUALIFIED: * NONE. %%Q—L&
' CHUCK REED

Mayor

DENNISD HAWKlNS CMC
City Clerk

T-20085/742328
Council Agenda: 4149/
#em No: 3.6
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417111
ATTACHMERT A

COUNCIL AGENDA! 04/191K8

' % &M B fp
Crry o ’ ' L . ;

SAN JOSE . Memorandun

ZAPTTAT. U0 SILECON VALY

_F0: HONORABLE MAYOR AND FROM: Debra Figono
_ CITY COUNCIL.- e .
SUBJECT: SEE BELOW DATE: Apill 5,201

SUBJRCT: COMPENSATION AND BENEFIT CHANGES FOR EXRCUTIVE
MANAGEMENT AND PROFESSIONAL EMPLOYERS IN UNIY 19,
OTHER UNREVRESENTED EMPLOYEES (Unlts 81/82), AND THE CITY
MANAGER

COUNCIL DISTRICT: Nt
SNT AREA: Nt

LCOM DATION

Adaptlon of & resolution appioving compensation and benefit changos for oxcent|ve thatngemen
“and professional employeex in Unit 99, including the City Mmm gor, and othur unmprcsemcd
mnplcyecs (Umts 8{,-'82} mwhvo Junc 26, 201,

OUYCOME

Moplidu of the resolution and authoxizution to approve comapensation and benedit chonges for
oxcenlive munggotnsul and professionol employecs InUnit 99, tioluding the City Munager, and
_ othor unropresenied employees (Unkis $1/82), effootive June 26, 2011,

- BACKGROUND

- Bxeouttve Manopement and Peofouslonial Bmployees (Unit 39} eonsists of approximalely 228 A1
inghuding Senior Staff, Excentive Stafl, sonor managers tnder the City Mannger's Appoinling -
Authority, Cotmeil Offico staff, and profoistonol or manngement omployecy under (he sppolntin

. mthority of the Clty Altovney, City Axdilor, and Independent Police Anditor, In ndditiop, thore

. smployecs In Unit'92 who wosk In the City Clerk’s Offics and (ho Redovelopnsont Agency. Tlx
awmaf basc pay of emplayees in Unit 99 ranges Srom approximately $34,592 to $201,146.
Emp!cyces i Unit 99 are cxompt employees and therefors do not receivo overtime.

Vult 82 doos net ourrently lave any classificutions sssigoed fo i, Unit 81 ineludes parktime
wribepelitted enployees, such as Lifegunrds arid Student Intorns. Baipleyees in this gtoup prop
through stops Intho salary rongos to the lop step, outomatically; afler feorking o desigiatod nmo
of tinte {sfx months of nns Yoar) ol ¥ partiontnr salory elog,

T-20085/742328
Council Agenda; 4/19/11
ftem Ne: 3.6
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411111 :
HORORABLE MAYOR ANDCITY COUNCIL
Api 5, 2041 ) L ) : -
Subject; Approvel of Chonges to Compensadon sad Benelitx for Unts 99, Unrepresonied Emplayces; mid {be
City Maonger . .
Page 2014

The recntnmended sompensation changes for Bxecutive Maungoment (Unit 99) and unrepresented
employcss e consistont with changes recommended in the agrecments with the Agsosiation of
Raginocss and Architects (AEA, Units 41/42 and 43), Association of Mainlenmren Supervisory
Pexsoinel (AMSE) and the Clty Associntion'of Management Pessauinet (CAMP), “These chiangos, -
meet the goal thut he City Couneii set in Novenber 2010 for u 10% angoing iatal componsation. -
roduetion, In Funo 2010, Unit 99 tonk a 10% tota} compensation redustion. "The lirst 5% nngoing
reduction was achieved through o 4,75% tugoing base pay roduction and healthcaro changes. The
seonnd 5% ono-time total conpensation redustion was echieved through a 5A4% buse pay roduciion.
1n nceordance with City Caunci] direclion, this memorandum recammonds making the 5.4% one~
time basé pay reduction ongoing offective Juse 26, 201 t. 1t is mpottant to nolo that the 12 paid .
timo of £ (PTC) days will not continue,

Jn addition to the base pay reduction, thiy monmeramiom reeommonds n significant reducting in
Hisability lenve suppiement effective June 26, 2011, and climination of the disabitity Jenve
suppiemont offeetivé Jouo 24, 2012, “Phis memarandym also secommentds n significant reduction i
‘vasatioa seltback effestive Deeember 25,2011, and climination of vacatlon seliback offective the
flrst payperiod of payroll calonder year 2013, In the ngreemant wiith the San Sose Fire Fighters and
- the temative ogreements with ABA, AMSP and CAMP, thcre is an ngresment in continue diseussiag
retpement reform and slek Jmiwve payont. “Thase dispussions will also be coeurring with Unie 99 an
© " any chrnges will bo brought forver separately. - .

Changes i emnpensmion for the six Councif Appnintecs (City Mannger, City Attomey, City Clerk,
City Anditor, Indopondent Police Audlitor, s the Redevelopment Agency Exeentive Direstor) awu
ueunily determined by sepamte Council netion. However, as City Masager, 1 rocommend to the
Muyor and Councl] that 1 be {ncluded inthe conpensation and benefi changes for Unit 99, as well

ng auy ather olinnges that thn Mioyor and Connet] dooido will be applicable to Camcil Appointeos.

ANALYSIS

The following is a swnmary of the vontpengafion and bonufit chiorges for exeoutive management
s professionnt cmplayees it Unit 99, inielnding the City Matoger, and sther wircpresghied
eihployees that arc recommericled to be Implomented upon approval hy the City Cowneil:

BascPay " Bffectlve June 26, 2011, the 5.4% one-iime base pay reductinn for Fiscol

Reduetion - Yenr 2010-2611, shall become ongelag for ait Unit 99, 31 ond 82

Ongohug ctoployees, . Thin will result in all sulacy ranges boing deoteased by
_ approwimately 5.4%, - " : '

Healibegre, lu sddition (o the hegltheare changes made for Fiscal Year 2010-201 1,

Dunl Cavernge  inclnding ehanges to plan desigy, cost shating and dual coverage,

cnployees may no longer besimultancously covered by City-pinvided
medical andfor dental benefils os o City emplayec and as o dependent af
antlher Clty employee or retiven, ’

T-20085/742328
Council Agenda: 4/19/11
ltem No: 3.6
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HOMORABLE MAYOR ARD Ll Ty L‘UUNLIL
Al 5,204

Subject: Approval of Changes ju Compensation and Benciits for Unit 99, Unrommnwl Emptoycus, nngl the
Clty Mnnbger -
 Puge3of4

Dlsnbfiity Lenve  Dffective Juno 26, 201 1, redyce the maximum-disability suppiemental. pay
" Supplemant benefls frone six (6} cniuzdar monihs to throo (3} ouleudnr months (520
hours).

Effestive June 24, 2012, disahilify teave supplement will be elimhlatcd.

: [f.mplnyecs will be al!ﬂwcd o :uic[,rmc acorusd vacaﬁun and tecrued sick -
- leave, .

Vacation Selfhack Gifoctive Docambcr 25, 2011, reduce vacation seliback eiigjbility from: #
: maximum of 120 hours So 4 ouscimun of 60 hours, Bmployces raust
subinit an irrevaieable clemion form ta Payroll on or before November 26,
2011, to be eligiblo to scl bask acerued \racation n 2012

l:.th:clwc the Tirst pay period of payroll ca]ondar yeer 2013, the veeatian -
solback program will be climinated and no employees wilk ho ehg{bla to
seit back any nesraed vacation houss,

_Vacation seHback changes are ouly applisable to emplayees inTnit 99 as
employses 1 Units #1/82 aro nat eligiblc for vaoatlen seliback,

EVALUATION AND FOLLOW-UP

Hono. ’
LIC QUTREACH/I TEREST-

[Z Criferin: 1* chutre&. Coundil action on the use of pubhc Jsnde equal ter $1 milllon ar
groator. {Required: Wehsite Posting) .

D Cnteria 21 Adoplion of » new ot revised poliey that may hava implicatlens for publio
' health, safety, quafity of life, or ﬁnmcialfcoononnc vitality of the City. (Requ!red. 10
mait and Webaite Tosting)

D Criterda 31 Cotsidarativn of proposed changes 1o setvice deiwcry, progeams, stalfing that

sy have impaets-to community services and hava been dentified by ataff, Council or &

- Cormuinity group that requlres special outreach. (Requitred: E-matl, Wobsite Postiug,
de:mmity Meetings, anicn In appi-nprialn newspapers)

This iefn meets Critedon 1. 'This memoranduam wllf be pasted on the City's wehsite [ar tho Aprli
19, 2411, Cound)) Agcadu

. T-20085/742328
Council Agenda: 4/19/11
ftom No: 3.6
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AT : '
HOHORABLE MAYOR AND CI'Y COLURCIL
Apri} 5,203 _ _ : . .
Subjueit Approval of Chinnges 1o Compensntion and Beaefits for Unil 99, Unrepredonted Rinployoss, and the
City Maoungey . . ’ - )
DPoge d ofd

RES. NG. 75780

COORDINATION

Thiz memaratdum was coordinated with the City Attotiey’s Offics, the Human Resources
Depertment, the Cly Manoger's Budget Office and the Clity Manager's Offiee of Brplogyee
Relations. Inaddition, the reconutendations liavo been coordinated with the Council Appoittees
und discussed with tho members of the Unit 99 Porun ’

'COST IMPLECATIONS

Thege terme meet the gont of  10% opgatug total scompenshition reducting, including the 5%
anpolng roduction that was approvedl previnusty in April 2010 The npproval of these terms will
reduce the total compensntion for exeoutlve management and professional employes in Unit 99,
Including the City Manuger, nnd other utrepresentod eployees. These tenns, which malce the
8§84 ono-time tatyl compeasaian redogtion ongalng, gonerats an ndditfionn! engoing savings 1
fhie City of spproximately $2.2'millinn Inali funds and approximately-$1.4 million In the General’
Rund. These savings aic based nn the 20112012 Bese Budget 53 of Apri) 4, 2011, Thess
savinps do Dot avwume any recommended reductions In Unit 99, 81, or 82 positions, adjastinetts
necesshry to maiatain 1he annw ol requirad teticement contrtltlons, and the assoeinted Joss of
averhesd and seimbursarmenty from othet funds zz well ns associnted jossof fees mof ohucges
revere that wil Tikely be inctuded ss part of the Proposed mnd Adopted Budget pocess o
polential compensmion reduetions from Goungil Appointeos exeept the Cliy Manager, whichis

recomumended us part of this mesuoiandun, The budgetary savings will be sssumed io the 2011-

- 2012 Proposed Operating Budget Schoduled for relcase on May 2, 2011, 'These savings do not
faolde the corrently tmicnown cost itcteases for hesfthoare for the second half of Fison! Year
20112072, : S

CL

Not u Project, Ffle No, PP10-069 (b), Persomicl Related Pecisions,

Debra lélgo,nc&.

Clty Manager

Por questinns ploass contact Alox Grza, Director of Employee Relations, & (4{18) 535-8150,

T-20085/742328
Council Agenda: 4191
Hem No: 3.6
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